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ACADEMIC CALENDAR
1979-1980

Aug.
A",
A",
Aug.
A",
Aug,
Sept.
Sept.
Nov.
Nov.
Dec.
Dec.
Dec,

'Dec.

FAll SEMESTER, 1979
20(M)
21-23 (T-R)
24 (F)
25 (5)
27 (M)
31 (F)
] (M)
8 (5)
22-25 (R·S)
26 (M)
7 (F)
13 (R)
14 (F)
15 (5)

Faculty Reports
Registration
Faculty Professional Development
Saturday classes begin
Classes begin
Last day tor tuition refund
Labor Day Holiday
12th class day (Includes Saturdays)
Thankvgiving Day Holidays
Classes resume
last day to withdraw "VIi"
last day 01 classes {T-R)
last day of classes (MWF)
Final Examinations for
Saturday classes
Final examinations
Semester closes

I 1 3
45678910
II 12 13 14 IS 16 17
18 1920 21 22 23 2.
25 26 27 28 29 30 31
APRIL
1234567
8 9 10 11 12 13 14
15 16 11 18 19 20 21
22 23 24 25 26 27 Z8

'"''MAY
I 2 3 .. 5

6789101112
IJ t4 15 16 17 18 19
2021222324251£
27 28 29 30 31
JUNE

17-20 (M·R)
20 (R)

SPRING SEMESTER, 1980
7{M)
8-10 (T-R)
11 (F)
12 (5)
14 (M)
18 (F)
25 (F)
22 (F)
9-16 (5-5)
14 (f)
17 (M)
4-6 (F-S)
7
1 (R)
b (T)
9 (F)
lOIS}

Faculty Reports
Registration
Faculty Professional Development
Saturday classes begin
Classes begin
Last day for tuition reiund
12th class day
Faculty Protesstonal Development
Spring Break
Spring Holiday for all emplovees
Classes resume
Easter Holidays
Classes resume
Last day to withdraw "W"
last day of classes, (T-R)
Last day of classes (MWF)
Final Examinations for
Saturday classes

8 &13{R& 1) Final examinations for T-R classes
12 & 14 (M&W) Final Examinations. MWF classes
14 (W) Graduation
14 (W) Semester closes

Dec.
Dec.

100
Jan.
Jan.
Jan.
Jan.
Jan.
Ian.
Feb.
Mar.
Mar.
Mar.
Apr.
Apr.
May
May
May

"May

May
M3Y.
May
May

S,..TWT,.S

JANUARY
123456

78910111213
14 15 16 11 18 19 20
21 22 23 24 25 26 21
28293031
FEBRUARY

I , 3
45618910
11 12 13 14 IS 16 11
18 19 20 21 22 23 24
25 26 27 28
MARCH

I 2
3456189
10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30

I
I

1979 I
S,..TWTFS

JUlY
1234567

1

8 9 10 II 12 13 14
15 16 11 18 19 20 21
22 23 24 25 26 21 28
29 30 31
AUGUST

1 2 3 4
5618910111
12 13 14 IS 16 11 18
19 20 21 22 23 24 25
26 27 28 29 3D 31
SEPTEMBER 1
2345678
9 1011 12 13 14 15I
16 17 18 19 20 21 22
23 24 25 26 27 28 29
30
OCTOBER

123456
189101112131
14 15 16 11 18 19 20
21 22 23 24 2S 26 27
28 29 3D 31
NOVEMBER

I a 3
45618910
11121314a16171
18 19 20 21 22 2J 24
25 26 21 28 29 30
DECEMBfR I
2345678
9101112131415
1611181920 21 221
2J 24 2S 26 27 28 29
3031

1980
S,..TWTFSISOJITWTFSI
JANUARY AlLY

12345 12l4S
6 7 , 9 10 II 12 6 1 e 9 10 II 12
13 14 15 16 17 18 19 13 14 IS 16 11 18 19
20 21 22 23 24 25 26 20 21 22 23 24 25 26
21 28 29 30 31 27 28 29 30 31
FEBRUARY AUGUST I 21

123456789
3 4 5 6 7 8 9 W 11 12 13 14 15 16
10 11 12 13 14 15 16 11 18 19 20 21 22 23
17 18 19 20 21 22 23 24 25 26 27 28 29 30
U2526212829 31
MARCH 1 SEPTEMBER I
2345678 123456
910111213141578910111213
" 11 18 19 20 21 22 14 15 16 17 18 19 20
23 24 25 26 21 28 29 21 22 23 24 25 26 21
3D 31 282930
APRIL OCTOBER I

12345 1234
6 1 8 9 10 II 12 5 6 7 8 9 10 11
13 14 15 16 17 18 19 12 13 14 15 16 17 18
20 21 22 2J 24 25 26 19 20 21 22 23 24 25
21 28 29 JO 26 21 28 29 30 31
MAY NOVEMBER II

1232345678
4 5 6 1 8 9 In 9 10 II 12 13 14 15
11 12 13 14 15 16 11 16 17 18 19 20 21 22
18 19 20 21 22 23 24 23 24 25 26 27 28 29
25 26 21 Z8 29 JO 31 30
JUNE DECEMII[R I
1134567 123456
19101112131411910111113
15 16 17 18 19 20 21 14 15 16 17 18 19 20
22 23 24 15 16 27 28 21 22 23 24 25 26 27
2930 28293031

SUMMER SESSIONS, 1980
First Summer Session

May
May
May
May
lune
lune
July
July

26 (M)

27 (1)
29 (R)
30 (F)
3 (T)
26 (R)
2 (W)
2

Memorial Day Holiday
Registration
Classes begin
last day for tuition reiund
4th c!as s day
Las t day to withdraw "W"
Final Ex amma tiori s
Semester Closes

Second Summer Session
l ulv 3 (R) Re~istriltion
l ulv 4 (f) Fourth of lulv
lufv 7 (M) Classes begin
july 8 (T) last d3Y for tuition refund
July 10 (R) 4th class day
Aug. 4 (M) Last dav to withdraw "W"
Aug. 8 {F) Final cxamination s
Aug. 8 (F) Semester closes
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Board of Trustees

~
I
I
I
I

(Seated, I. to (,J Jerry Gilmore, Mrs. William J. (Pattie) Powell, Chairman; Bill J. Priest. Chancel- I
lor and Secretary to the Board; Robert H. Power, Vice Chairman; (Standing) Bob R. Beard, Bart
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I
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I
I The Dallas County Community

College District -
History and Purpose

The Dallas County Community
College District's seven innovative
educational communities are dedi-
cated to a common goal: serving in
the best possible way the complex,
varied and ever-changing educa-
tional requirements of a growing
metropolitan community.

Each of the District's seven col-
leges - Brookhaven, Cedar Valley,
Eastfield, EI Centro, Mountain View,
North Lake and Richland - is a
quality educational experience,
whether the person is a youth setting
forth toward a degree in medicine,
or an adult wanting to enrich his lei-
sure hourswith an interesting hobby.

There is a place for a student who
wishes to spend a year or two in
preparation for entering a trade or
profession, and a place for an em-
ployed person who wants additional
training in an occupational field.

There is a place for the very bright
high school student who is ready to
undertake college-level training in
advance of graduation from second-
ary school, and a place for the high
school dropout whose mind has
changed about the necessity of edu-
cation in todav's complex, demand-
ing society.

There is, simply stated, a place for
everyone.

Of primary importance to the
District's goal is making certain that
a student's educational program is
tailored to individual needs,abilities
and ambitions. The philosophy of
the District is to create an educa-
tional program for an individual,
rather than to try to squeeze or
stretch an individual to fit an "edu-
cational mold."

Every student is offered compe-
tent, intensive counseling to help de-

I
I
I
I
I
I
I
I
I
I
I
I
I
I

termine goals and special abilities.
Continued guidance is available to
update a student's educational pro-
gram to reflect any goal changes.
This emphasis on counseling, rare
for some institutions, is routine pro-
cedure at all District colleges.

The District officially became the
Dallas County Community College
District in 1972,when its philosophy,
function and breadth outgrew the
traditional "junior" college label.
The new name more closely states
the District's mission - to meet the
educational needsof the entire met-
ropolitan community.

Dallas County voters created the
district in May 1965 and approved a
$41.5 million bond issue.

The following year the District's
first college, EI Centro, opened its
doors for the fall semester in the
heart of downtown Dallas. In August
1970, Eastfield College and Moun-
tain View College enrolled their first
students and the multi-campus dis-
trict envisioned by the District plan-
ners became a reality. Richland Col-
lege became the District's fourth
college in the fall of 1972.

In September of 1972, the voters
of Dallas County approved the sale
of an additional $85 million in
bonds, thereby paving the way for
expansion of existing campuses as
needed and the planning and con-
struction of three more colleges. The
first priority in the expansion pro-
gram was the remodeling and
enlarging of EJCentro College. The
first phaseof that program was com-
pleted in time for the 1976-77 aca-
demic year.

In 1977, Dallas County Commu-
nity College District opened two
new campuses, Cedar Valley Col-
lege in Lancaster, and North Lake
College in Irving. In 1978,
Brookhaven College opened in

7



Farmers Branch, completing the
seven-college master plan.

How do the District's colleges
serve the educational requirements
of such a complex family? The an-
swer is found in educational offer-
ings of four broad categories:

- For the student seekingthe first
two yearsof work toward the goal of
a bachelor's or higher degree, the
colleges offer a wide range of
courseswhich are transferable to se-
nior colleges and universities.

- For the employed person wish-
ing to improve practical knowledge,
or train for a move into a new occu-
pational field ... the colleges offer a
broad range of credit and non-credit
adult education courses.

- For the person who simply
wants to make life a little more in-
teresting, there are community ser-
vice programs offering a myriad of
subjects on, cultural. civic and avo-
cational topics.

Brookhaven College
Brookhaven College, the final

frontier of the seven campus master
plan, opened its doors for the first
semester of classes in the fall of
1978. This culminated a 13-year col-
lege development effort begun
when the Dallas County Community
College District was established in
1965.

The basic mission of Brook-
haven College is to provide a wide
range of opportunities for lifelong
learning to adults of all ages.We are
an "open door" college dedicated to
assisting students develop aca-
demic, social, cultural and work
skills which help them achieve their
full potential and improve their
quality of life.

Brookhaven is expected to be-
come a major cultural center for
the community it serves. offering

I
courses, performances and exhibits
in music, art, drama and dance. To
support this objective, the college
has excellent fine arts facilities, in-
cluding a 7S0-seat auditorium, an
arena theatre, several art labs and a
variety of spaces for learning and
performing choral and instrumental
music.

A 120 ft. windmill servesas a sym-
bol for the college. This large wind
generator will be a reminder of the
agricultural heritage of the campus
community and the nation's future
quest for alternative forms of en-
ergy.

The 200-acre site in the city of
Farmers Branch consists of a num-
ber of interconnected buildings with
long sweeping rooflines. The walls
and overhangs define a series of
sheltered arcades and inviting court-
yards which provide pleasant places
to study, talk, eat or people watch.

The campus has been designed
with an emphasis on outdoor
spaces and activities, including
a two-mile hiking-biking-jogging
path along which is projected a se-
ries of physical fitness stations. In
preparing the landscape plan for the
campus, the design team empha-
sized the use of native Texas plants
from various parts of the state. The
campus master plan includes a natu-
ral park adjacent to Farmers Branch
Creek to be developed as an
arboretum/botanical resource area
for use in science and outdoor edu-
cation activities by students and the
community at large.

Accreditation and Affiliation
In December 1978, Brookhaven

College was granted Candidatestatus
with the Southern Association of
Colleges and Schools and is now
making normal progress toward full
accreditation. All colleges in the

I
I
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Dallas County Community College
District are members of the Ameri-
can Association of Community and
Junior Colleges and are recognized
and sanctioned by the Coordinating
Board of the Texas College and Uni-
versity System and the Texas Educa-
tion Agency. Brookhaven College is
also a member of The Texas Public
Community/Junior College Associa-
tion and The Texas Association of
Colleges and Universities. The aca-
demic transfer curriculum is coor-
dinated with senior colleges and uni-
versities to facilitate the transfer of
credits to those institutions.

I
I
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League for Innovation
Brookhaven College is a member

of the League for Innovation in the
Community College. Sixteen out-
standing community college dis-
tricts throughout the nation com-
pose the League membership. Inno-
vative experimentation and the con-
tinuing development of the commu-
nity college movement in America
are the purposes and goals of the
League. Membership commits the
Dallas County Community College
District to research, evaluation and
cooperation with other community
college districts in providing the
best possible educational program
and fullest utilization of its re-
sources to serve the needs of its
community.

9
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General Admissions Policy
All persons who can profit from

post-secondary education will
have an opportunity to enroll at
Brookhaven College. Implicit in this
"open door" policy is the commit-
ment of the College to assist stu-
dents in their educational develop-
ment to the extent that institutional
resourceswill allow. If an individual
cannot provide evidence, such as
transcripts or acceptable test scores,
that he or she can benefit from col-
lege instruction, then the College re-
serves the right to require the indi-
vidual to participate in an assess-
ment program designed to provide
information concerning the person's
capabilities.

Application Information
Applications are accepted any

time prior to registration. Since reg-
istration priorities are assigned ac-
cording to the date an applicant ful-
fills all admission requirements, ap-
plicants should submit applications
at least three weeks before registra-
tion to insure adequate counseling
and schedule planning.

All applicants are limited in their
selection of classes to those avail-
able when they register.

Admission Requirements
1. Beginning Freshmen:

Students enrolling in college
for the first time may apply if
they are:
a. A graduate of an accredited

high school.
b. A graduate, at least eighteen

yearsof age,of an unaccred-
ited high school.

c. A non-high school graduate,
at least eighteen years of
age, whose high school class
has graduated.

I
d. A high school senior recom-

mended by the high school
principal. A limited number
of high school seniors may
be concurrently enrolled for
special study, but not for
more than six hours per se-
mester, and providing the
student is making normal
progress toward high school
graduation.

(VA high school student below
the grade of senior with ap-
proval of high school princi-
pal. These students must be
interviewed by college offi-
cials to determine if they
can profit from instruction.
These students must under-
stand that, if accepted for
admission, they can be
dropped immediately if any
disciplinary problems arise.

2. Transfer Students:
a. College transfer applicants

will be considered for admis-
sion on the basisof their pre-
vious college records. Aca-
demic standing for transfer
applicants will be deter-
mined by the Office of Ad-
missions based on the stan-
dards established by
Brookhaven College.

b. Students on scholastic
or disciplinary suspension
from other institutions must
petition via the Office of Ad-
missions to the Committee
on Admission and Retention
for special approval.

3. Former Students:
Former Dallas County Commu-
nity College District students
will be required to submit ap-
plications for readmission to
any of the District colleges. A
student will not be readmitted
to any college within the Dis-

I
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I
I trict if he or she has any unset-

tled financial debts at any of
the District colleges.

4. International Students
Brookhaven College is au-
thorized under Federal Law
to enroll non-immigrant alien
students. However, under
present conditions, foreign
students are not admitted until
all admission requirements are
complete. A personal interview
with the vice president of stu-
dent services or his designate
and special permission from
the president of the College are
required before admission can
be finalized.

The following items must be
completed prior to consider-
ation for admission:

a. Test of English as a For-
eign Language (TOEFL)
with a minimum score of
525

b. Application for Admis-
sion.

c. Health Information Form.
d. Official transcripts for all

previous academic work
with a minimum "C" aver-
age.

e. A statement of the ap-
plicant's educational and
vocational plans in the
applicant's own handwrit-
ing.

f. Documented proof of
financial support during
period of the student's en-
rollment.

All files must be completed
at least 30 days prior to admis-
sion. Students already ac-
cepted by other U.S. educa-
tional institutions (1-20 issued)
must complete one full year at
the admitting institution.

I
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5. Non-Credit Students
Students seeking enrollment
for non-credit courses should
contact the Community Ser-
vice Division for information.

Exceptions to these requirements
will be referred to the Committee on
Admissions and Retention.

Student Diversity
Brookhaven College encourages

the attendance of mature students
of all ages from all ethnic back-
grounds and fully complies with the
provisions of Title VI of the Civil
Rights Act of 1964 (P.L.88-352).

Admission Procedures
The following materials must be

submitted to the Office of Admis-
sions before a student's entrance file
is considered complete:

• an application for admission
• an official transcript from the

last school (high school or col-
lege) attended. Transcripts are
required by Brookhaven Col-
lege's accrediting agency and
are important for program advis-
ing in the Counseling Center.
Students who are seeking certifi-
cates or associate degrees are
required to submit transcripts of
all previous COLLEGE work
prior to the end of the first se-
mester.

• written proof from a medical of-
fice of
-a negative tuberculin skin test

or chest x-ray
- a polio immunization if the

applicant is under 19 years of
age

- a diphtheria/tetanus injection
within the last ten years.
This medical proof is required
by state law (Senate Bill 27).

13
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Dallas County Community College District

Tuition and Student Services Fee"
Fall, Spring Sessions, 1978-79

5 e m e s-
ter In-District Out-of-District" Out-of-State" .. Out-of-Country

c-, H~ Tuition hn Tol,1I Tuition ,~Toto1ll Tuition ,~ Tot,1 Tuition r~ Tollol
1 25 1 16 25 25 '" '" 200 200
a 25 1 16 40 40 eo 60 200 200
3 25 1 16 60 60 120 120 200 200

• 25 3 28 80 81 160 1 161 200 201
5 JO 3 Jl 100 10' 200 , 202 200 20'
6 J6 3 as 120 123 240 3 20 2'" 20

7 42 5 " 140 • 144 2.. • 2.. 2.. • 2"
8 40 5 53 160 5 165 320 5 m 320 5 J25, " 5 59 '" 6 186 360 6 366 360 6 366

10 60 8 ee 200 7 '07 «n 7 407 -oo 7 407
11 .. 8 72 "" 8 m "" 8 .40 "" 8 ...
12 se 8 76 2.. , 217 400 , 40' 400 , 40'
13 72 10 82 m 10 m 520 10 530 520 10 530,. 76 10 .. 216 10 '16 560 10 570 560 10 570
15 eo 10 90 220 10 BO 600 10 610 600 10 610

16 .. 10 " '" 10 '" ... 10 650 ... 10 650
17 .. 10 98 228 10 2" 680 10 690 680 10 690
18 92 10 10' m 10 '" 720 10 730 720 10 730
19 se 10 100 B6 10 2.. 760 10 770 760 10 770
20 100 10 110 2'" 10 250 800 10 810 800 10 810

I
I
I
I
I
I

Dallas County Community College District
Tuition Schedule

Summer Session, 1979

I
Semester Out-of-District*

Credit Hours In-District (Other Texas Counties) Out-of-State" ..

, 25 30 45
2 25 60 90
3 30 90 135
4 40 120 180
5 50 150 225
6 60 180 270
7 64 '84 310
8 68 188 350
9 72 192 390

I
Out-of-Country

,00
100
135
'80
225
270
310
350
390

I
I

"The Student Services Fee authorized in section 54.503 of the Texas Education Code.

'The Dallas County Community College District Board of Trustees defines an Out-of-District student as: (1)
a student eighteen (le) years of age or older who resides in a Tex.asCounty other than Dallas County; (2) a
student who is less than eighteen (18) years of age whose parents do not live in Dallas County.

U A non-resident student is hereby defined to be a student of less than eighteen (18) years of age living away
from his family and whose family resides in another state. or whose family has not resided in Texas for
twelve (12) months immediately preceding the date of registration; or a student of eighteen (18) years of
age who resides out of the state or who has not been a resident of the state twelve (12) months.

NOTE: These definitions are only intended to serve as a guideline for the student. The student
is referred to the Director of Admissions/Registrar for a more complete definition.

I
I
I
I
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Audit Fee
The charge for auditing a course is at the same rate as taking a course for credit,

regardless of the number of hours enrolled, except that a student services fee is not
charged.
Laboratory fee (per lab). $2.00 to 8.00 a semester
Music fee (private lessons)" . . . . . . . . . . . . . $20.00 per Y1 hour

(maximum charge for one course) $35.00 per hour
Physical education activity fee** $5.00 a semester
Credit by Examination. . . . . . . . . . . . . . . . . . . $20.00 per exam

I
I

Special Fees

I
I

"available only to music students enrolled for 12 hours or more.
ulaboratory lees for bowling courses will vary in accordance with the actual cost of equipment rental for

each studentI
I

Tuition and Fees
Tuition is charged on a sliding

scale according to the number of
credit hours in which a student is en-
rolled and his place of legal resi-
dence. Tuition is subject to change
without notice by the DCCCD Board
of Trustees or the Texas Legislature.
Tuition for credit courses will be
charged according to the following
schedule:
Bad Checks

Checks returned to the Business Of-
fice must be paid with cash or a cashiers
check within the time limits prescribed
by the notification letter. An additional
fee will be added for returned checks.

If a check for tuition payment is re-
turned, the student's enrollment will be
considered void.
Additional Fees

Additional fees may be assessed as
new programs are developed with spe-
cial laboratory costs. These fees will al-
ways be kept to a basic practical mini-
mum for the program involved. A gradu-
ation fee is not assessedstudents receiv-
ing a degree; however, each student will
pay for cap and gown rental.
Refund Policy

The Refund Policy is basedon the fact
that student tuition and fees provide
only a fraction of the cost of providing
educational opportunities. By enrolling
in a class, the student reserves a place
which cannot be made available to an-

I
I
I
I
I
I
I
I
I
I

other individual unless the student offi-
cially drops the class during the first
week of the semester. Also, a student's
original enrollment represents a sizeable
cost to the District whether or not the
student continues in that class. There-
fore. a refund will be made only under
the following conditions;

1. No 100% refund is granted unless
college error is involved.

2. An 80% refund of tuition and fees
may be obtained through the date
noted in the college calendar. 80%
refund will be given through the
first two class days of a six week
summer session or Fastrak semes-
ter. Refunds for flexible entry
courses will be considered through
completion of the second day of
class from the date of enrollment.

3. Credit by Examination: No refund
will be given for advanced place-
ment or CLEPexams.

4. A physician's statement must be
submitted with a petition related to
medical reasons for withdrawing
from college.

5. Requests for refunds must be sub-
mitted before the end of a semester
session for which the refund is re-
quested.

6. A refund of less than $4.00 for tui-
tion and/or fees will not be made.

7. Refund Petition forms are avail-
able at the Financial Aid Office.

A student requesting a refund because
of an extenuating circumstance beyond
the limits of the refund policy should ex-
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plain this in detail when completing the
refund form. All requests for refund will
be referred to the Refund Petition Com-
mittee. The Committee's recommenda-
tions are made to the vice president of
student services who notifies the student
of the action to be taken. Refund checks
normally require a minimum of one
month to process.

Transfer of Credits
Transfer credit will be given for pass-

ing work completed at accredited col-
leges and universities. The Admissions
Office will be responsible for the evalua-
tion of all transfer credit.

Students who are admitted with a
grade point deficiency will not be gradu-
ated from Brookhaven College until this
deficiency has been cleared.

Credits earned in military service-
connected schools or through the U.S.
Armed Forces Institute may be accepted
by Brookhaven College dependent upon
review by the Director of Admissions.

Concurrent Enrollment
The colleges in the Dallas County

Community District have no geographi-
cal boundary restrictions for enrollment
at any of the campuses. Admission re-
quirements for all of the colleges are es-
tablished by the Dallas County Commu-
nity College District Board of Trustees
and are the same for all District colleges.
Students may enroll in more than one
college at the same time.

High school seniors may, with the per-
mission of their principal, enroll for
credit courses at Brookhaven College
while still enrolled in high school. In-
terested students should contact a coun-
selor at Brookhaven College.

Flexible Entry
Brookhaven College, in keeping with

its commitment to meet the educational
needs of each individual student, has
made available a wide variety of courses
which students may enter at various
times throughout the semester. These
courses are individualized and self-
paced, allowing students to work at their
own rate. Students may enroll for these
courses at any time in the academic year

I
except during the months of May and
December. The courses are available to
currently enrolled, as well as, new stu-
dents. Enrollment in any flexible entry
course requires the permission of the
division chairperson for that course.

Flexible entry courses at Brookhaven
are defined as courses beginning at
some time other than the regular begin-
ning date for a semester. All flexible en-
try course work must be completed by
the end of the semester in which the stu-
dent enrolls.

I
I
I

Advisement Procedures
When students receive their letter of

acceptance, they will be invited to an
advisement session. This session with a
counselor may be conducted individu-
ally or in a group. For new students this
advisement will include a New Student
Orientation sessiondesigned to help stu-
dents make realistic choices for courses
or programs at Brookhaven College. This
session requires one-half day and is de-
signed to meet the needs of students
who are enrolling in college for the first
time.

A variety of diagnostic instruments
may be used for assessment and place-
ment in courses or programs at the dis-
cretion of the college. These instruments
are used as counseling tools for more
reliable placement. For those students
who wish to send their ACT scores for
placement use, the ACT code for
Brookhaven College is 4053.

Developmental Studies courses are
provided for those students who may re-
quire assistance in reading, writing or
math. Test data, transcripts of previous
work and counseling assessmentmay be
used to determine placement in this pro-
gram.

I
I
I
I
I
I
I
I

Financial Aid
Brookhaven College offers a full

range of financial aid programs. For ad-
ditional information see page 29.

I
Servicemen's Opportunity College

Brookhaven College, along with the
other colleges of the Dallas County
Community College District and in coop-
eration with other community colleges

I
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I
I
I
I
I in the United States, participates in the

Servicemen's Opportunity College. This
program enables the institution to plan
with the serviceman an educational ex-
perience regardless of the individual's
mobility pattern. For further informa-
tion, contact the Registrar's office.

Address Changes and
Social Security Number

Students are required to inform the
Office of the Registrar of any changes
which occur in their name or address. All
applicants are required to furnish a so-
cial security number which is used as the
student's identification number and in-
sures accuracy of student records.
Equal Educational Opportunity Policy

Dallas County Community College
District is committed to providing equal
educational and employment opportu-
nity regardless of sex,marital or parental
status, race, color, religion, age, or na-
tional origin. Title IX of the Educational
Amendments of 1972 prohibits discrimi-
nation on the basis of sex in any educa-
tional program or activity receiving fed-
eral financial assistance by way of grant,
contract, or loan. Title VI of the Civil
Rights Act of 1964 is similar in its prohi-
bition of discrimination on the basis of
race, color, sex, or national origin. Equal
educational opportunity includes: ad-
mission, recruitment. extracurricular
programs and activities, housing, facili-
ties, access to course offerings, counsel-
ing and testing, financial assistance, em-
ployment, health and insurance services,
and athletics. Dallas County Community
College District is committed to equal

I
I
I
I
I
I
I
I
I
I
I

opportunities for the physically or men-
tally handicapped in compliance with
federal regulations, Sec. S04, Rehabilita-
tion Act of 1973. The director of Health
Services coordinates services to handi-
capped students.

Family Educational Rights and
Privacy Act of 1974

In compliance with the Family Educa-
tional Rights and Privacy Act of 1974,
Federal Law 93-380, information classi-
fied as "directory information" may be
released to the general public without
the written consent of the student.

Directory information is defined as:
1. Student name
2. Student address
3. Telephone listing
4. Dates of attendance
S. Most recent previous educational

institution attended
6. Other information including major

field of study and degrees and
awards received.

A student may request that all or any
part of the directory information be
withheld from the public by submitting a
written request to the Registrar's Office
during the first twelve class days of a fall
or spring semester, or the first four class
days of a summer term. If no request is
filed, information will be released upon
inquiry. No telephone inquiries will be
acknowledged; all requests must be
made in person.

No transcript or inquiries concerning
an academic record will be released
without WRITTEN CONSENT from the
student specifying the information to be
given out, except as specified by law.

Student Grievances
Student grievances shall be handled in

accordance with the existing administra-
tive channels of the college. When a stu-
dent believes a condition of the college,
which affects the student, is unfair, un-
just, inequitable, or discriminatory, an
appeal can be made to the administrator
in charge of that area. Appeals to higher
administrative authority shall be consid-
ered based on the merits of the case. The
Student Grievance Procedure is printed
in the Student Handbook.
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Degree Information
Brookhaven College confers Associ-

ate in Arts and Sciences Degrees and As-
sociate in Applied Arts and Sciences De-
grees upon students who have com-
pleted all general and specific require-
ments for graduation.

Each degree candidate must earn the
last 15 hours as a resident student in a
Dallas County Community College Dis-
trict college or accrue 45 hours in resi-
dence. The degree will be granted by the
college at which the student took the
last 15 hours or where the majority of
hours was accrued. No more than one-
fourth of the work required for any de-
gree may be taken by correspondence.
Permission must be granted by the Regis-
trar for correspondence work.

Associate in Arts and Sciences Degree
A student must have a total of 60

hours and present an average grade of at
least "("' (2.0).

These 60 hours may be earned at any
Dallas County Community College Dis-
trict college and must include:

English 101-102, plus an additional 6
hours of English 12 hours

Laboratory Science (Music majors are
exempt from this requirement. Check
listings under subject field.)

8 hours
History 101-102* and Government

201-202* (No substitutions allowed.)
12 hours

Humanities, to be selected from The-
atre 101, Art 104, Music 104, Philosophy
102, or Humanities 101

3 hours

·Only 3 hours of History and 3 hours Government
credit may be earned by credit-by-examination.
(CLEPcredit does not meet this requirement)

A maximum of two physical educa-
tion activity hours may be counted as
credit toward requirements for gradua-
tion. All students who expect to transfer
to four-year institutions are urged to
complete their four semester require-
ment in physical education during their
freshman and sophomore years.

I
Students are urged to consult catalogs

of four year institutions to which they
may transfer to identify any special re-
quirements. These catalogs should be
used by students and advisors in plan-
ning educational programs.

Courses numbered 99 and below can-
not be counted toward the 6o-hour mini-
mum degree requirement.

The minimum degree requirement of
60 hours is exclusive of Music Recital
199, Art 199 and Theatre 199.

Technical/occupational courses appli-
cable toward the Associate in Applied
Arts and Sciences degree are applicable
to the Associate in Arts and Sciences de-
gree.

I
I
I
I
IAssociate in Applied Arts and Sciences

Degree and Certificate Career Programs
A minimum of 60 credit hours must be

presented for the Associate in Applied
Arts and Sciences Degree with an aver-
age grade of at least "C" (2.0). For some
programs, the credit hour total is more
than 60. All of the prescribed require-
ments for the specific technical occupa-
tional program in which the student is
enrolled must be completed. These pro-
grams may also have criteria for success-
ful completion beyond degree require-
ments. The student is referred to the
"Technical Occupational Program" sec-
tion of this catalog for a more detailed
explanation.

The requirements one must meet to be
awarded a certificate are detailed under
specific programs listed in the
Technical/Occupational Programs sec-
tion of this catalog. A "C" (2.0) grade
average is necessary to meet the require-
ments of the certificate program in
which the student is enrolled.

A maximum of two physical educa-
tion activity hours may be counted as
credit toward graduation. Courses num-
bered 99 and below cannot be included
to meet the degree or certificate require-
ments.

The minimum degree requirement for
the Associate in Applied Arts and Sci-
ences degree is exclusive of Music Re-
cital199, Art 199 and Theatre 199.

I
I
I
I
I
I
I
I
I
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I
IProcedure for Filing Degree and Certlfl-

cate Plans
1. The student should request a de-

gree plan from the Admissions Of-
fice upon completion of 30 semes-
ter hours. Transcripts of all pre-
vious college work must be on file
at the time of the request for a de-
gree plan.

2. A student following a 1-year certifi-
cate program should request an of-
ficial plan during the first semester.

•

Candidates for any degree or certifi-
cate must meet the requirements as set
forth in the catalog for the year of first
enrollment unless the student elects to

Igraduate under the requirements of a
later catalog. The choice to graduate un-
der the original catalog assumes a stu-
dent has pursued a program of study

•

with reasonable diligence. A candidate
must indicate the choice at the time the
student files the degree plan.

To qualify for a second degree or cer-

•

tificate a student must fulfill the resi-
dence requirement for the second de-
gree and must complete all required
courses in the plan for the second de-

•

gree.

Classification of Students
1. Freshman: A student who has com-

pleted fewer than 30 semester
hours.

2. Sophomore: A student who has
completed 30 or more semester
hours.

IStudents may also be classified as full-
time or part-time:

a. Full-time: A student enrolled in 12
or more semester hours in a given
semester.

b. Part-time: A student enrolled in fe-
wer than 12 semester hours in a
given semester.

• Recommended Academic Load
No student will be permitted to carry

more than 18 semester hours of course

Iwork or more than 5 classes plus physi-
cal education without permission of the
Director of Counseling. Employed stu-
dents are advised to limit their academic

I,oads in accordance with the following

••

•
•

I

recommendation: A student who carries
a full college load (12 semester hours or
more). should not work more than 20
hours per week. If the student must work
more hours, the credit hour load in col-
lege should be reduced proportionately.

The recommended load limit for day
or evening students who are employed
full time is 6 semester hours of credit. A
total of 14 semester hours of credit is
maximum that may be earned in any
12-week summer period.

Scholastic Standards
Final grades are reported for each

student for every course undertaken
according to the following grading sys-
tem:

Grade Interpretation Grade Point
Value

4 points
3 points
2 points
1 point
Not Computed

A Excellent
B Good
C Average
D Poor
P Progress
F 0 points
I Incomplete *Not Computed

W Withdrawn Not Computed
*automatically changes to a com-
puted grade after 90 days.

Grade points earned for each course
are determined by multiplying the
number of points for each grade by the
number of credit hours the course car-
ries. A student's grade-point average is
computed by adding the total grade
point values for all courses for which
grade point values may be computed
and dividing the appropriate number
of credit hours attempted during the
same period.

The P grade may be awarded in
those cases when a student has at-
tended class regularly and the instruc-
tor has evidence that the student has
made significant progress toward
meeting course objectives but has not
fulfilled those objectives at a level ap-
propriate for the awarding of a perfor-
mance grade (A-D).

Students wishing to earn credit for a
course in which they have earned a P
grade must re-enroll in that course.
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An Incomplete grade may be
awarded when a student who has made
every effort to complete a course can-
not do so within the time constraints of
that course. An Incomplete Contract,
setting forth requirements for the satis-
factory completion of the course, must
be agreed upon and signed by the in-
structor, the student and the Division
Chairperson and submitted with the
final grade report. In those cases
where it is necessary to submit an ln-
complete Contract without the
student's signature, the instructor
must accompany the contract with a
statement indicating that the student
is aware of, and in agreement with, the
conditions and requirements of the
contract.

Definition of Acceptable Scholastic
Performance

College work is measured in terms
of semester credit hours. The number
of semester hours credit offered for
each course is included with the
course description.

Acceptable scholastic performance
is the maintenance of a grade-point av·
erage of 2.0 (on a 4.0 scale) or better. A
student may not be graduated from
any degree or certificate program un-
less a cumulative grade-paint average
of 2.0 or better has been maintained.
Grade points and hours earned in
courses numbered 99 and below are
computed when deriving a student's
scholastic standing, but are not com-
puted in determining graduation re-
quirements.

Repetition of Courses
In computing cumulative grade-

point averages, only the latest grade
earned in repeated courses will be in-
cluded. However, transcripts indicate
all work completed in the District. This
policy applies. even where the latest
grade is lower than the preceding
grade. In cases where a student with-
draws from a course being repeated,
the cumulative grade-point average
will be calculated by using the imme-
diately preceding grade in the same
course.

I
Scholastic Probation and I
Scholastic Suspension

The policies on scholastic probation
and scholastic suspension apply to full
time students (12 semester hours or I
more) and to part-time students when
they have completed a total of 12 se-
mester hours. These policies are based
on a 4.0 grade point scale (see "Scho- I
lastic Standards").

The following criteria will be used to
determine academic standing:

1. Students who have completed a I
total of 12 semester units in a col-
lege will be placed on probation
if they fail to maintain a 2.0 cu-
mulative grade-point average. I

2. Students who have been placed
on scholastic probation may be
removed from probation when
they earn a 2.0 cumulative grade- I
point averge.

3. Students on scholastic probation
who achieve either a cumulative
grade-point average of 1.5 or I
above or a previous semester
grade-point average of 2.0 or
above may continue on scholas-
tic probation. I

4. Students on probation who do
not meet the requirements of
paragraph 3 will be placed on
scholastic suspension. I

The periods of scholastic suspension
are: 1) suspension for the first time -
one regular semester and 2) subse-
quent suspension - two regular se- I
mesters.

Students previously enrolled in col-
lege who are placed on scholastic pro-
bation are expected to enroll in a Hu- I!
man Development course. Under spe-
cial circumstances a counselor may
waive this course for probationary stu-
dents. I

Students who have been suspended
must file a petition for readmission.
The conditions for readmission are es-
tablished and administered by the vice I
president of student services.

Waiving of Scholastic Deficiency
Any student pursuing an academic I

transfer program who wishes to trans-
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I
I

fer to a career program may have
earned credits evaluated for the possi-
bility of disregarding any grades below
"C" as long as the student follows the
career program. The logic of this pro-
cedure is that many students do poorly
while pursuing a course of studies for
which they are not suited but make
rapid improvement when faced with
tasks more suited to their interests and
aptitudes. This procedure is contin-
gent upon the student remaining in a
career program. A change to an aca-
demic transfer program places the stu-
dent under the original conditions of
the academic transfer program includ-
ing the calculation of a cumulative
grade-point average of all college
credits earned. This procedure will ap-
ply to both Brookhaven College stu-
dents and to students transferring from
other institutions. The student who
wishes to exercise this option should
so indicate in writing to the director of
admissions prior to registration and
should assume the responsibility of in-
forming a counselor during the pre-
registration advisement session.

I
I
I
I
I
I
I Change of Schedule

Extreme care should be exercised in
the registration process. A student
should schedule only those courses for
the days and hours attendance is possi-
ble. As a general policy, class changes
are only authorized for students who
have been incorrectly placed.

Any change action processed is not
completed until it has been processed
by the Registrar's Office. No change
action will be accepted by the registrar
after the first week of classes.

I
I
I Standards of Conduct

The college student is considered a
responsible adult. The student's enroll-
ment indicates acceptance of those
standards of conduct which appear in
the Brookhaven College Student Hand-
book.

I
I Class Attendance

Students are expected to attend reg-
ularly all classes in which they are en-I

I

rolled. Class attendance is the respon-
sibility of the student. It is also the re-
sponsibility of the student to consult
with the class instructor when an ab-
sence occurs.

Instructors are responsible for ap-
propriate notification of attendance
policy and procedures to all students
enrolled in their classes. Generally,
when absences have reached a total
equal to the number of class hours as
credit for the course, a drop for exces-
sive absences will be filed by the in-
structor. The student will be notified
by a letter from the Admissions Office
sent to the student's address of record.
The effective drop date will be stated
in the warning letter. Students who de-
sire to remain in class must contact the
instructor. With the instructor's ap-
proval, a student may be reinstated.

Students dropped for excessive ab-
sences prior to the published with-
drawal deadline will receive a grade of
"W". A student who does ..not attend
class during the first 12 days of a long
semester (or the first 4 days of summer
semesters) will be dropped.

Classroom Dishonesty
Dishonest work on tests, term pa-

pers and examinations is a serious of-
fense. Plagiarism (the act of using
source material of other persons with-
out following the accepted techniques
of crediting) is not acceptable behav-
ior at Brookhaven College.

Dropping a Course or
Withdrawing from College

To drop a class or withdraw from
college, a student must obtain a drop
or withdrawal form from a counselor
and follow the procedure outlined by
the counselor.

Should circumstances prevent a stu-
.dent from appearing in person to with-
draw from college, the student may
withdraw by mail by writing to the
Director of Admissions/Registrar. No
drop or withdrawal requests are ac-
cepted by telephone.

Students who drop a class or with-
draw from college before the deadline
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will receive a "w" in each class from
which they have withdrawn. The dead-
line for receiving a "W" is indicated on
the academic calendar. After that time
a student will receive a performance
grade in the course.

Auditing a Course
Any person 18 years of age or older

may, with the consent of the instruc-
tor, and provided that space is avail-
able, enroll as an auditing student.
This student may attend classes but is
not allowed to take examinations or re-
ceive credit for the course. The same
fee is charged for auditing as for
credit.

Procedures for auditing a course will
be administered by the Registrar. No
audits will be approved prior to the
first day of the second week of classes
in any semester. Most lab courses may
not be audited. In the case of a student
enrolled for credit in other courses, the
combined number of semester units in
credit courses and audit shall not ex-
ceed eighteen.

Grade Reports
At the end of each semester, grade

reports are issued to each student.
Transcripts will be withheld if the

student does not have all required stu-
dent information on file in the
Registrar's Office or if any financial obli-
gations to the College have not been
paid.

Transcripts of Credit
from Brookhaven College
Upon written request from a student
the Registrar's Office will send the
student's transcript to that individual
or to any college or agency named.
However, an official transcript may be
withheld until the student has settled
all financial obligations to the college.
The first two transcripts will be issued
without charge; there is a $1.00 charge
for each transcript request thereafter.

Credit by Examination

Any Brookhaven College student may
request credit by examination for any

I
course offered by the college. Credit
will be awarded based on the results of
either the College Level Examination
Program (ClEPj or departmental exam-
ination.

I
IStudent Requests - Individuals who

believe they are qualified by experi-
ence or previous training may request
credit by examination. Specific infor-
mation and request procedures forms
are available in the Testing Center,
1104.

I
Fee - A student, whether part-time or
full-time, will pay an examination fee
of $20.00 per course examination. This
fee must be paid prior to taking the
examination and is non-refundable.

I
I

Transfer of Credit Earned by Examina-
tion - The credit by examination pro-
gram at Brookhaven College is inter-
related with the credit by examination
programs of four-year institutions;
however, for specific degree purposes,
final acceptance of credit by examina-
tion is determined by the degree-
granting institution. Students intend-
ing to use credit by examination to
meet degree requirements at other in-
stitutions should check the require-
ments of the receiving institution.

I
I
I

Limitations - The student must be
currently enrolled at Brookhaven Col-
lege. Students may not request credit
by examination in courses for which
they are currently enrolled. Students
may earn as many credits through ex-
amination as their ability permits andl
or needs require; however, the last fif-
teen (15) semester hours required for
graduation in any degree or certificate
program must be earned in residency.
Credit by examination may be at-
tempted only one time in any given
course and a grade of "C" or better
must be earned in order for credit to
be recorded. A student may use credit
by examination for only three{3) credit
hours to apply toward the degree re-
quirements in History, and no more
than three {3} credit hours for the de-
gree requirements in Government.

I
I
I
I
I
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I
I Library Obligations

All books and other library materials
must be returned before the end of
each semester. No transcripts of
grades may be released until the li-
brary record is cleared.

Also see page 28.

I
I Honors

A full time student who has com-
pleted at least 12 hours of credit and
who earns a grade-point average of
3.00-3.49 will be listed on the Vice
President's Honor Roll. Full time stu-
dents who complete at least 12 hours
of credit and who average 3.50-4.00
will be placed on the Vice President's
Honor list. A part-time student who is
taking 6-11 credit hours and who main-
tains a 3.5 or higher grade-point aver-
age will receive Academic Recogni-
tion. The Honor Roll, -the Vice
President's Honor list and the Aca-

I
I
I
I
I
I
I
I
I
I
I
I

demic Recognition list will be pub-
lished each semester.

Graduation
An annual graduation ceremony is

held at the conclusion of the spring se-
mester.

1. Students who have degree plans
filed in the Registrar's Office and
who anticipate completion of the
degree requirements by the end
of the summer session are eligi-
ble to participate in the spring
ceremony. Such participation is
ceremonial only and confers on a
student no rights to a degree.

2. Applications for graduation must
be made in the Registrar's Office
prior to the deadline announced
by the Registrar.

3. A graduate is expected to partici-
pate in the ceremony.
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Brookhaven College is committed to
providing opportunities for each indi-
vidual student's total educational de-
velopment. Integrated with the in-
structional program of the college are
specific student services which ad-
dress individual needs for educational,
personal, social, cultural, and career
development.

The primary service areas include:
-Guidance and Counseling
- Testing Services
- Tutoring Services
-Financial Aids
-Placement
- Student Development and Activi-

ties
- Health Services
Following is an outline of these ser-

vice components.

Guidance and Counseling
A professional staff of experienced

educational counselors maintain regu-
lar office hours in the Counseling Cen-
ter and in the instructional division
areas to offer students a full range of
services. Students are encouraged to
make appointments; however, stu-
dents who "drop-in" at the Counseling
Center will find counselors or guid-
ance associates available to assist
them.

Students and prospective students
are strongly encouraged to consult
with a counselor, who will assist them
in their educational planning. Helping
to review questions of programs, ca-
reer choices, selection of courses,
transfer of courses to four year col-
leges, etc. is a basic service of the
staff. A partial list of services includes
the following:

-Orientation to Brookhaven
- Educational planning and advis-

ing of courses to meet degree
and program requirements.

- Registration information
-Referral for vocational interest

and aptitude tests
-Career information and counsel-

ing
-Information about other colleges

and universities

I
- Referral for students who need I

therapy for psychological prob-
lems.

-I nformation about other services
of the college. I

- Alcohol and Drug Education

Learning Resources Center
The Learning Resources Center I

(LRC) is designed to support the course
work of the college, as well as satisfy
your recreational needs.

The center provides a variety ofI
learning resources to students for inde-
pendent use. Traditional resources
such as books and periodicals are part
of the general collection. In addition,l
material unavailable through the LRC
may be borrowed free of charge from
other LRC's in the District as well as
libraries throughout the state. Other I
services available include video cas-
sette tapes to support the lTV courses,
Computer Assisted Instruction, free
typewriters, and a photocopy ma-I
chine.

All books and other library materials
must be returned before the end of
each semester. No transcripts of grades I
may be released until the library rec-
ord is cleared.

The staff welcomes your sugges-
tions, comments, and questions. •

Testing and Evaluation Center
The Brookhaven College Testingl

Center, administers the following:
1. Psychological tests of personal-

ity, vocational interests and apti-I
tudes.

2. Academic tests for college in-
structional programs. Many
courses at Brookhaven cOllegel
are individualized and self-paced
and permit students to be tested
at various times.

3. Assessment tests which make ap-.
propriate class placement possi-
ble. These tests are very strongly
recommended.

4. Tests for national programs, in-I
eluding ACT, CED, CLEP and
SAT.
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I
I Tutoring Services

For students needing special assis-
tance in course work, arrangements for
tutoring services can be made through
the Counseling Center. Students are
encouraged to seek tutoring services
when needed.I

I Financial Aid
The Financial Aid Program at

Brookhaven College is a multi-purpose
financial assistance service for stu-
dents. A major objective is to provide
assistance to students who, without
such aid, would be unable to attend
college. Basic to this philosophy is the
belief that the educational opportuni-
ties of able students should not be lim-
ited by their financial resources.

Requests for information should be
directed to the director of financial
aid at Brookhaven College. Students
who anticipate the need for financial
assistance for college are encouraged
to complete an application at least
two months prior to registration for the
semester they wish to attend. Early ap-
plication will enable the Financial Aid
Office to prepare a realistic financial
aid package.

Some of the grant, loan and scholar-
ship programs available to students at
Brookhaven College are outlined in
the following paragraphs:

Basic Educational Opportunity
Grant (BEaG). Students that enroll for
at least 6 credit hours are eligible to
apply for this "entitlement grant." Ap-
plications are available in many fed-
eral offices, as well as in the Financial
Aid Office, and are mailed directly by
the student to a central processing
place indicated in the instructions. The
student receives a Student Eligibility
Report and brings this to the Financial
Aid Office for interpretation and de-
termination of grant amount accord-
ing to an objective table provided by
the federal government for that pur-
pose.

I
I
I
I
I
I
I
I
I
I
I
I

Supplemental Educational Opportu-
nity Grant. This grant is authorized un-
der the Higher Educational Amend-
ments of 1965 and amended by the
Educational Amendments of 1976. To
be eligible, students must demonstrate
exceptional need and make sattsf ac-
tory progress toward the completion
of their educational goal. Legislation
for the SEOG award includes a match-
ing requirement which specifies that
aid equal in amount to the SEOG must
be provided to the student during the
award period. The minimum SEOG
award permitted is $200 to $1200 per
academic year, depending on the
needs, and the total number of appli-
cants and funds available. Students
must apply each academic year.

Scholarships. Brookhaven College
offers a limited number of scholar-
ships to students who exhibit scholas-
tic ability and/or need. Individuals, pri-
vate industries and groups make these
scholarships available through the Of-
fice of Financial Aid.

Hinson-Hazlewood College Student
Loan Program. The necessary require-
ments for this loan are:

1. Legal residence in Texas.
2. Enrolled or accepted for enroll-

ment for at least a half-time
course of study.

3. Established financial need.

Family income is used to determine
the amount of loan for which a student
may qualify. Married applicants are
qualified by considering the income of
both husband and wife.

Qualified students may receive up
to $2,500 for the nine-month school
session.

Repayment begins between 9 and 12
months after the student ceases to be
enrolled for at least half the normal
course load. Repayment may extend
up to 10 years; however, a minimum
payment of $30 a month is required.
Interest rate is 7 per cent per annum.
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Short-Term Loans. A student may
borrow up to $100 at no interest if
funds are available. This loan must be
repaid within 90 days or before the end
of the semester in which the money is
borrowed.

Bureau of Indian Affairs. For infor-
mation on educational benefits, an In-
dian student should contact the
nearest BIA office.

Hazlewood Act. Certain veterans
who have no remaining V.A. educa-
tional benefits can attend Texas state
supported institutions with their tui-
tion and fees waived if they were resi-
dents of Texas at the time they entered
the services and are now residents of
Texas. Contact the Financial Aid Of-
fice for details.

Social Security Administration.
Benefits under this program are avail-
able to students who meet the criteria
set up by the Social Security Adminis-
tration. Registrar's Office acts as liai-
son between Brookhaven College stu-
dents and the Social Security Adminis-
tration.

Highest Ranking High School Gradu-
ate. The highest ranking high school
graduate of each accredited high
school in the state is exempted from
the payment of tuition for two semes-
ters of the first regular session follow-
ing graduation.

Vocational Rehabilitation. The Texas
Education Agency. through the Voca-..
tional Rehabilitation Division, offers
assistance for tuition and fees to stu-
dents who are vocationally handi-
capped as a result of a physically or
mentally disabling condition. For fur-
ther information, contact Vocational
Rehabilitation, 13612 Midway, Suite
530, Dallas, Texas 75234.

Student Employment. The Financial
Aid Office will assist any student de-
siring on-campus employment. Typi-
cally, this part-time employment is de-
signed as a financial aid to assist stu-
dents while they are in college
through:

I
1. On-campus placement
2. Work-study programs
Efforts are made by the Office of

Financial Aid for students to gain em-
ployment in clerical work, library
work, laboratories, custodial work,
selling, etc.

In addition, a listing of job vacan-
cies off-campus is maintained.

I
I
IACADEMIC PROGRESS REQUIRE-

MENTS FOR FINANCIAL AID:
I. The 2.0 Grade Point Average (GPA)

Requirement
A. Students funded for full-time

course loads will be expected
to complete a full-time course
load with a minimum GPA of
2.0 each semester an award is
made.

B. Students funded for part-time
course loads will be expected
to achieve a minimum CPA of
2.0 on all courses funded each
semester (no drops or with-
drawals).

II. ACADEMIC COMPLIANCE
A. If the 2.0 GPA requirement is

not met once, a warning notice
will be mailed to the student.
Transfer students entering the
DCCCD on probation will be
considered to be in this cate-
gory.

B. If the 2.0 CPA requirement is
not met twice, no award will
be made for a period of six
months.

C. A third chance may be ap-
proved at the discretion of the
financial aid director after the
six month suspension period.

The student must sign acknowledg-
ment of conditional approval before
the award is disbursed. If the 2.0 GPA
requirement is not met three times, no
award will be made for a period of two
years.

D. A fourth chance may be ap-
proved at the discretion of the
financial aid director after the
two year suspension period. If
approved, the student must
sign a warning notice before
the award is disbursed.

I
I
I

I
I
I
I
I
I
I
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I
I Students may make written appeal of

the financial aid director's decisions to
the vice president of student services.

Revocation of Aid. The Financial Aid
Office reserves the right to review and
cancel at any time for the following
reasons:

1. Failure to maintain an accept-
able academic record.

2. Failure to meet the minimum
course load requirements.

3. Changes in the financial status of
the student or his family.

4. Violation of any regulation gov-
erning the program from which
the student is receiving aid.

It is understood that the student is
aware of the conditions under which
aid is offered and agrees to meet all
the necessary requirements.

Veterans Benefits

Services for veterans are coordi-
nated through the registrar's office
and include counseling the veteran
concerning benefits, V.A. Work Study
Programs, financial problems, V.A.
loans, career counseling and other
areas related to the veteran's general
welfare.

When testing indicates that a vet-
eran should enroll in developmental
courses such as reading, writing, or
math, the student may pursue these
courses with no change to his eligibil-
ity. Tutoring services are also avail-
able to the veteran who is having
learning difficulties in one or more
subjects. For assistance in obtaining tu-
toring benefits, contact the Regis-
trar's Office.

The veteran student who enrolls at
Brookhaven College should be aware of
some of the VA guidelines which the
college enforces. The following informa-
tion is provided for the veteran's benefit,
and violation of these will cause compli-
cations in receiving or loss of monthly
benefits:

1. Class attendance is mandatory.
Failure to attend class will result in
suspension from class.

I
I
I
I
I
I
I
I
I
I
I
I
I
I

2. Veteran students who plan to en-
roll in developmental courses must
be tested and show a need in basic
skills before enrollment in these
courses. Contact the Counseling
Center, for more information on
testing procedures.

3. A veteran enrolled in T.V. courses
must be pursuing more on-campus
credit hours than hours taken by
T.V.

4. A veteran student who has success-
fully completed credit hours at an-
other college or university must
submit a transcript from that col-
lege or university before applying
for V.A. benefits at Brookhaven
College. The transcript will be eval-
uated and credit granted where ap-
plicable.

5. Only enroll in courses required for
your degree program. Information
on degree requirements may be ob-
tained from the Registrar's Office
(or from the Counseling Center).

6. A veteran who withdraws or who is
dropped from all courses at-
tempted during a semester will be
considered as making unsatisfac-
tory progress by the V.A. and may
lose future benefits. A veteran stu-
dent must also maintain a satisfac-
tory grade-point average as out-
lined in the catalog.

7. Veterans are not eligible for bene-
fits in any course that a grade is
received that does not compute to-
wards graduation requirements un-
less mitigating circumstances are
presented to the Veterans Adminis-
tration and approved.

THE ABOVE LISTED VA REGULA·
TlONS ARE SUBJECT TO CHANGE
WITHOUT NOTICE. STUDENTS
SHOULD CONTACT THE REGIS·
TRAR'S OFFICE, IN ORDER TO BE
AWARE OF CURRENT REGULATIONS
AND PROCEDURES.
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Career Placement & Planning
The Placement Office will assist stu-

dents who need help finding off-
campus employment. Job openings are
listed on bulletin boards and the Place-
ment Office works directly with stu-
dents and community employers to lo-
cate jobs and students qualified to fill
them.

Career placement assistance is
available for students nearing the end
of their studies. All students should
register with the Placement Office at
least one full semester before gradua-
tion. Placement services are adminis-
tered through the Financial Aid Office.

Student Development and Activities
The Student Development and Ac-

tivities Office at Brookhaven College
develops programs that are an integral
part of the college learning experi-
ence. Through direct contact with the
professionally trained staff, students
are encouraged to find new ways of
expression; to develop skills in relating
to other people, and to formulate a
new understanding of and respect for
themselves and their environment.
Student planned activities such as on
campus speakers, mini-courses, films,
exhibits, intramural sports, the out-
door program, clubs and organizations
provide opportunities for a more com-
plete experience for each individual
student.

Student Development Facilities
Student Development and Activities

Facilities at Brookhaven College in-
clude lounges, conference rooms,
work areas and recreational facilities
(pool tables, foosball, table tennis and
an assortment of electronic games).
The student may use these facilities as
leisure time and interest permits. Stu-
dents are encouraged to become in-
volved in the programming aspects by
working with the staff of the Student
Development and Activities Office.

I
Student Organizations

Information about participating in
any organization may be obtained
through the Student Development and
Activities office. Most registered or-
ganizations at Brookhaven College
will fall within one of the following
classifications:

I
I
I1. Co-Currlcu lar Organizations -

These co-curricular organizations
are integral to the educational
goals and purposes of the Col-
lege. Certain procedures affect-
ing student life are designated as
the responsibility of such organi-
zations.

2. Social Organizations - Such or-
ganizations exist. for the purpose
of providing fellowship, develop-
ing social relationships and pro-
moting a sense of community
among students who wish to be
involved in group social activi-
ties.

3. Service Organizations - Service
organizations have as their pri-
mary function the pursuit of ac-
tivities which will contribute to
the development of career fields.

4. Professional Organizations
Pre-professional and academic
organizations are available to
students wishing to pursue inter-
ests which will contribute posi-
tively to the school and to the
community.

5. Scholastic Honorary Organiza-
tions - Scholastic honorary or-
ganizations offer membership to
students on the basis of aca-
demic excellence and perfor-
mance.

6. Special Interest Organizations -
Such groups are organized by stu-
dents who are intent upon devel-
oping or broadening an interest in
some particular aspect of their
lives.

I
I
I
I
I
I
I
I
I
I
I
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I
I Intramural Activities and Club Sports

Intramural activities and club sports,
sponsored by the Physical Education De-
partment in conjunction with Student
Development and Activities, are an im-
portant phase of student life at
Brookhaven College.

Team sports such as flag football, vol-
leyball and softball, as well as such indi-
vidual sports as tennis, table tennis, pool
and archery may be scheduled through
the intramural activity program.

Sports in which club activities are
scheduled may include many of the
above as well as bowling, gymnastics
and golf.

For additional information, contact
the intramural director in the Physical
Education Department or the Student
Development and Activities Office.

I
I
I
I
I Intercollegiate Athletics

Brookhaven College offers Qualified
men and women students an opportu-
nity for participation in intercollegiate
athletics in basketball and tennis.

Participation is available on athletic
teams for full time students, on a volun-
tary non-scholarship basis, who meet ad-
ditional requirements established by the
Metro Athletic Conference.

I
I
I Housing

Brookhaven College does not operate
dormitories of any kind nor maintain list-
ings of available housing for students.
Students who do not reside in the area
must make their own arrangements for
housing.I
Security Division

The Department of Campus Security
is required by state law to "protect and
police building and grounds of state in-
stitutions of higher learning." Since all
of the general and criminal laws of the
state are in full force and effect within
the campus community, specially

I trained personnel are commissioned to
protect not only the physical property of
the campus community but also to pro-

I
I

I
I

teet the person and the property ot cam-
pus citizens. The Security Officers are
responsible for enforcing rules, regula-
tions, and Board policies of the college,
including A Code of Conduct for stu-
dents. The department seeks to operate
a student-oriented program which en-
courages face-to-face contact between
students and Security Officers to facili-
tate the open exchange of ideas and to
develop a tolerance for individual points
of view.

Brookhaven College Traffic and Park-
ing Regulations, published in the Stu-
dent Handbook, are also enforced by the
Campus Security Staff.

Health Services
The Brookhaven College Health Cen-

ter is maintained to provide health coun-
seling and education as well as emer-
gency first aid care. The Health Center is
open during all regular school hours.

No information on a student's health
is released without written permission
from the student. except as required by

.Iaw.
Services for handicapped students are

coordinated through the Health Center.
Among the services offered are note-
taking, interpreting, mobility aid and tu-
toring.

The Health Center provides a continu-
ing source of information and referral
for all students with health problems or
interests.

The Health Center is staffed by regls-
tered nurses and a physician is available
periodically for consultation.

Standards of Conduct
Students are expected to observe the

standards of conduct which appear in
the Brookhaven College Student Hand-
book. It is the responsibility of the stu-
dent to insure that he/she receives a
copy of the Brookhaven College student
handbook. The handbook will be avail-
able in the office of Student Develop-
ment and Activities.
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Lower Division Transfer Studies
Students whose educational objective

is the bachelor's degree may complete
their first two years at Brookhaven be-
fore transferring to a four-year institu-
tion.

The academic transfer curriculum is
coordinated with senior colleges and
universities to facilitate the transfer of
credits to these schools.

TechnicaliOccupational Programs
The College offers a variety of

technical/occupational programs de-
signed to enable a student to enter a
chosen field as a skilled employee after
one or two years of college work.

These programs are established only
after studies verify that employment op-
portunities will exist at the time the stu-
dent completes training, matching the
community's manpower requirements
with the ambitions and goals of the stu-
dent.

This realistic approach to occupa-
tional education is made possible by the
excellent cooperation of local industry,
business and public agencies who more
and more are looking to the Dallas
County community colleges for skilled
personnel.

A continuous liaison is maintained
with prospective employers to assist in
placement of graduates and to keep the
training programs up-to-date with the
current job requirements.

Recommendations for adding new
programs to the College offerings will be
made periodically based on community
studies which identify additional train-
ing needs.

Technical/occupational courses
carry college credit leading to a Certifi-
cate of Completion (t-vear programs) or
an Associate in Applied Arts and Sci-
ences Degree (2-year programs).

Evening College
Many courses in the Academic Trans-

fer and Technical/Occupational areas
will be offered in the evening, as well as
the daytime hours, to meet the needs of
individuals whose employment or other
commitments make an extended day

I
schedule most appropriate. The College
expects to serve an increasing number of
part-time students of all ages. Support
services will be scheduled to meet their
needs.

Although the course patterns listed
for the technical/occupational programs
are shown in a traditional two semester
or four semester format, it is recognized
that many part-time students will com-
plete their studies in these fields over
several years. This format is provided to
assure that full-time students may com-
plete these programs in two or four se-
mesters.

Most occupational major courses can
be completed in any sequence, with con-
currence of the instructor. Students
should make certain they have com-
pleted the necessary prerequisites be-
fore attempting to enroll in support
courses and electives in the career pro-
grams. (Refer to course descriptions for
information on prerequisites.)

I
I
I
I
I
I

Self-Paced or Non-Traditional Courses
When students enroll in a self-paced

or non-traditional course at Brookhaven
they can expect a different type of class.
First, they are expected to be responsible
for their own learning. The instructor
will tell students how many units they
must complete to get credit for the
course, but they will need to find out for
themselves how much time they should
spend to finish all the units by the end of
the semester. Some students need to
plan for more time than others.

Secondly, much of the students learn-
ing will take place outside of the class-
room. Therefore, they will often need to
tell themselves what to do instead of ex-
pecting an instructor to direct them.

At Brookhaven we believe that learn-
ing is a life long process. So we want to
help students become their own instruc-
tor. A self-paced or non-traditiona!
course is a way to begin to "learn how to
learn."

I
I
I
I
I
I

Telecourses
The DCCCD offers a variety of college

credit courses via television. The sched-
ule of telecourses, which varies each se-

I
I
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I
I mester, may include courses in anthro-

pology. astronomy, business, earth sci-
ence, ecology, biology, English, econom-
ics, government, history. humanities,
and pyschology. Content and credit for
these courses are the same as for similar
courses taken on campus. Telecourses
include the viewing of television pro-
grams on K E RA Channel 13 each week,
plus reading, study guide and writing as-
signments. Students come to the campus
for an orientation session at the begin-
ning of the semester, for one to four dis-
cussion meetings, for three or four tests,
and for laboratory sessions as appropri-
ate for lab science courses during the
semester. These visits to the campus arc
normally scheduled so that they may be
attended at a time convenient to the stu-
dent.

Telecourses may be taken in conjunc-
tion with on-campus courses or by per-
sons who are taking no on-campus in-
struction. Registration for telecourses
may be accomplished by mail or through
the normal on-campus registration pro-
cedures.

I
I
I
I
I
I
I

Travel-Study
Beginning in the summer of 1979,

Brookhaven College plans to sponsor a
limited number of programs which com-
bine learning experiences with foreign
travel. This travel-study will be under the
direct supervision of regular faculty
members of the College or other col-
leges in the Dallas County Community
College District. These courses will be
designed to support specific learning ob-
jectives and college credit may be
earned by students who successfully
meet the objectives. Europe and Mexico
will be among the likely destinations for
these programs.

I
I
I
I Community Services

The Community Service Program of-
fers a roster of non-credit courses in all
areas of personal and professional de-
velopment. These courses are designed
for the individual who wants to sharpen
an old skill, learn a new skill or merely
broaden cultural horizons without pur-
suing a degree.

I
I
I

The program consists of courses, semi-
nars, lectures, institutes, workshops,
demonstrations and performances.
These activities are frequently referred
to as continuing education, adult educa-
tion, or non-credit courses, and they do
not carry the traditional academic col-
lege credit designation.

No entrance requirements or previous
educational experience is needed. Ad-
mission is on a first-come/first-served ba-
sis, and registration consists of filling out
a form and paying the fee. Continuing
Education Unit (CEU) transcripts of
Community Service courses successfully
completed are available from the
Registrar's Office.

Community Services Division offers
programs for all age levels covering a
wide range of interests. These courses
are offered throughout the year in a va-
riety of locations in the community. Stu-
dents or organizations having a particu-
lar interest or educational need should
contact the Community Service Office.

Community Service instructors pos-
sesshigh standards of professional prep-
aration and experience in their subject
fields.

Learning Resources Center
See page 28.

Concurrent Enrollment
See page 16.

Flexible Entry
See page 36.

Communications Lab
The Communications lab offers assis-

tance in reading, writing, and study
skills. All students are welcome to par-
ticipate in the programs of the Com-
munications lab. Some of the topics
which are available include time man-
agement, vocabulary development, im-
provement of reading speed and com-
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prehension, organizing themes and es-
says, and using proper grammar and me-
chanics irt writing. The lab is staffed by
faculty members with expertise in writ-
ing and reading/study skills. A wide
range of books, tapes and filmstrips are
available.

Cooperative Work
Experience Education

Students may enrich their education
in certain Career Programs by enrolling
in Cooperative Work Experience Educa-
tion courses. These courses are designed
to assist students in coordinating class-
room study with related on-the-job expe-
rience.

Requirements:
1. Students must have completed at

least two courses in their occupa-
tional major to be eligible for Coop-
erative Work Experience.

2. A full-time student must be enrolled
in twelve credit hours or more; two

I
courses must relate to the student's
work experience, and up to four
credit hours may be in Cooperative
Work Experience.

3. A part-time student may take up to
four credit hours of work experi-
ence.

4. Part-time students must be concur-
rently enrolled in a course related
to his work experience.

5. To enroll in a Cooperative Work Ex-
perience course, a student must
have the approval of the instructor/
coordinator.

Course credit will be awarded at the
rate of one credit hour for each 80 hours
of approved work experience accom-
plished during the semester. This is ap-
proximately five hours a week during a
sixteen week semester. The work experi-
ence credit hours available in selected
career programs will be listed in the cur-
riculum pattern for that program.

I
I
I
I
I
I
I
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I
I
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I
IDivisions of the College

BUSINESS I AUTOMOTIVE DIVISION
Auto Body
Auto Mechanics
Auto Parts
Accounting
Bookkeeping
Computer Science
Economics
General Business
Mid Management
Retail Distribution & Marketing
Office Careers

COMMUNICATIONS DIVISION
Communications
Developmental Reading
Developmental Writing
English
French
German
Journalism
Photography
Reading
Spanish
Speech

HUMANITIES I
PHYSICAL EDUCATION DIVISION

Art
Dance
Health
Music
Physical Education
Theatre

I
I
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ISOCIAL SCIENCES I

CHILD DEVELOPMENT DIVISION
Anthropology I
Child Development
Government
History
Philosophy I
Psychology
Religion
Social Science
Sociology I

COUNSELING/HUMAN DEVELOPMENT
Human Development I

I
I
I
I
I

SCIENCE I MATHEMATICS DIVISION
Biology
Chemistry
Developmental Mathematics
Geology
Geography
Mathematics
Physics



I
I College Transfer Programs (The first two years of a bachelor's degree)

Brookhaven College students may take the first two years of a Bachelor's
Degree and transfer to a four-year senior institution for the remaining two
years. Students may choose from a wide variety of majors. If they know the
senior institution to which they wish to transfer, a curriculum will be de-
signed which will result in smooth, trouble-free transfer.

Listed below are some of the possible majors a student may consider:
Art Pre-Med
BusinessAdministration Psychology
Criminal Justice Public Administration
English Science
Liberal Arts Sociology
Music Speech
Political Science Teacher Education

I
I
I

I

For students who have not yet chosen a major field of study, but who wish
to eventually earn a Bachelor's Degree, the following courses can be used in
most majors chosen at a later date:

Course
English 101,102
History 101, 102
Laboratory Science
Social Science Electives
Mathematics and/or Fine

Arts Elective
Physical Education

Credit Hours
6
6
8
6

I
I

6
2

I

Course Descriptions
In the following list of courses, the credit value in semester units is indi-

cated following the course number. The total contact hours projected for a
course is indicated for fully individualized courses, in lieu of the traditional
lecture/lab designation.

Courses numbered 100 or above are applicable to the associate degrees.
Courses numbered below 100 are developmental in nature. The student is
urged to consult a counselor or specific college catalogs for information
regarding transferability of courses.

Course prerequisites may be waived only by the appropriate division
chairperson.

All courses listed in this catalog may not be offered during the 1979-80
year.
(C.H. - contact hours; Cr. - Credit; Lec. - Lecture; and Lab. - Labora-
tory)

I
I
I

I
I
I
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Anthropology 100 3 Cr.
Introduction to
Anthropology (3 Lee.)
A survey of the origin of mankind involv-
ing the processes of physical and cul-
tural evolution, ancient man, pre literate
man today. Attention is centered on fos-
sil evidence. physiology and family!
group roles and status.

Anthropology 101 3 Cr.
Cultural Anthropology (3 Lec.)
A survey of the cultures of the world
with emphasis on those of North
America. The concept of culture, social
and political organization, language, re-
ligion and magic, elementary anthropo-
logical theory. (This course is offered on
campus and may be offered via televi-
sion.)

Anthropology 104 3 Cr.
American Indian Culture (3 Lee.I
This course attempts to lead to a better
understanding of native Americans from
three perspectives: Native American his-
tory and prehistory; traditional Indian
cultures; and native Americans today.
The latter theme stresses current topics
such as discrimination, poverty, ernplov-
rnent, reservations, the Bureau of Indian
Affairs, self-determination. health care,
etc.

Anthropology 110 3 Cr.
American Indian Culture (3 Lec.)
This course (cross-listed as History110) is
taught in two parts each semester. The
first segment of the course deals with
the archaeology of Mexico beginning
with the first humans to enter the North
American continent, and culminating
with the arrival of the Spanish in 1519
A.D. Emphasis will be upon archaic cul-
tures, the Maya, the 'roltec. and Aztec
empires. The student may register for ei·
ther History 110 or Anthropology 110.
but may receive credit for only one of
the two.

Anthropology 208 3 Cr.
Multicultural Studies (3 Lec.)
Prerequisite: Anthropology 101 or con-
sent of instructor. A multicultural ap-
proach to the study of modern Texas,

I
with emphasis on African, Anglo and
Hispanic cultures. Field experiences and
interviews will be interspersed with lee-
ture to provide opportunities for per-
sonal contact with various cultural be-
haviors.

I
I

Anthropology 210 3 Cr.
Language,Culture and
Personality (3 Lee.)
Prerequisite: Anthropology 101 or con-
sent of instructor. A study of interrelated
aspects of language, culture and per-
sonality. Special consideration is given
to intellectual, social and behavioral
problems characteristic of multi-lingual,
multicultural societies.

I
I
IAnthropology 231 3 Cr.

Introduction to Archeology (3 Lee.)
The anthropological approach to ar-
cheology. An introduction to the study
of humanity's past. How archeologists
retrieve, process, analyze and interpret
surviving prehistoric materials. A survey
of world prehistory through neolithic
times.

I
I

Art 103 1 Cr.
Introduction to Art (3 Lab.)
An introduction to materials and tech-
niques of studio art for the non-major,
involving basic design concepts and tra-
ditional media. Laboratory fee required.

I
IArt 104 3 Cr.

Art Appreciation (3 Lee.)
Films, lectures, slides and discussion on
the theoretical, cultural and historical
aspects of the visual arts. Attempts to
develop visual and aesthetic awareness,
thus relating art to the student as an indi-
vidual.

I
I

Art 105 3 Cr.
Surveyof Art History (3 Lee.)
This course covers the chronological se-
quence of art from the prehistoric
through the Renaissance. Explores the
cultural, geophysical and personal influ-
ences on art styles, offering a broader
range of ideas which will enable the stu-
dent to relate the past to his/her own
work and provide stimuli for future
works.

I
I
I
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I
I Art 106 3 Cr.

Survey of Art History (3 Lee.)
This course covers the chronological S~

quence of art from the Baroque through
the present. Explores the cultural,
geophysical and personal influences on
art styles, offering the student a broader
range of ideas which will enable the stu-
dent to relate the past to his/her own
work and provide stimuli for his/her fu-
ture works.

I
I
I

Art 110 3 Cr.
Design 1 (2 Lec.,4 Lab.)
A study of basic concepts of design us-
ing two-dimensional materials. Use of
line, color, texture, value. shape and size
in composition. Required of all art and
interior design majors. Open to all in-
terested students.I

I Art111 3Cr.
Design II (2 tec., 4 Lab.]
A study of basic concepts of design with
three-dimensional materials, using mass,
space, movement and texture. Required
of all art majors. Open to all interested
students. laboratory fee required.I

I Art 114 3 Cr.
Drawing I (2 tec., 4 Lab.]
A beginning course investigating a va-
riety of media, techniques and subjects,
exploring perceptual and descriptive
possibilities with consideration of draw-
ing as a developmental process as well
as an end in itself. Required of all art
majors. Open to all interested students.

I
I Art l1S 3 Cr.

Drawing II (2 tec., 4 Lab.)
Prerequisite: Art 114. Expansion of Draw-
ing I stressing the expressive and concep-
tual aspects of drawing including the hu-
man figure within a spatial environment.
Required of all art majors. Open to all
interested students.

I
I

Art 116 3 Cr.
Introdudion to
Jewelry I (2 Iec., 4 Lab.)
Prerequisite: Art 110, Art 111 or permis-
sion of instructor. The basic techniques
of fabrication and casting of metals,

I
I
I

with emphasis on original design. Labo-
ratory fee required.

Art 117 3 Cr.
Introdudion to
Jewelry II (2 Lee. 4 Lab.)
Prerequisite: Art 116. A continuation of
Iewelrv I. The study of advanced fabri-
cation and casting techniques, with em-
phasis on original design. laboratory fee
required.

Art 118 3 Cr.
Creative Photography for
the Artist I [2 Iec., 4 Lab.)
Prerequisites: Art 110, Art 114 or consent
of the instructor. Creative use of the
camera and photosensitive materials as
a means of making expressive graphic
images. Emphasis will be upon black and
white processing and printing tech-
niques. Laboratory fee required.

Artl19 3Cr.
Creative Photography for
The Artist II (2 tec., 4 Lab.)
Prerequisite: Art 118 or consent of in-
structor. A continuation of Art 118 with
emphasis upon color processing and
printing techniques. Laboratory fee re-
quired.

Art 199 1 Cr.
Art Seminar (1 Lec.]
A one hour weekly lecture and seminar
where area artists, critics and art educa-
tors speak with students about the work
exhibited in the gallery and discuss cur-
rent art styles, movements, as well as the
specifics of being artists in our contem-
porary society.

Art201 3 Cr.
Drawing III (2 Iec., 4 Lab.)
Prerequisites: Art 110, Art 111, Art 115.
Sophomore standing and/or permission
of the division chairman. Analytic and
expressive drawing of the human figure,
stressing study of movement and vol-
ume. laboratory fee required.
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Art202 3 Cr.
Drawing IV (2 tec., 4 Lab.)
Prerequisites: Art 201, Sophomore stand-
ing and/or permission of the division
chairperson. A continuation of Art 201
with emphasis on individual expression.
laboratory fee required.

Art 203 3 Cr.
Art History (3 Lee.)
Prerequisites: Art 70S and Art 106. A
chronological study of the development
of the art of western man during the Re-
naissance period. Emphasis on develop-
ment of Renaissance art in northern and
southern Europe.

Art204 3 Cr.
Art History (3 tec.)
Prerequisites: Art 105 and Art 106. A
chronological study of the development
of the art of western man from late 19th
century through today, Emphasis on de-
velopment of modern art in Europe and
America.

Art205 3 Cr.
Painting I (2 Lec., 4 Lab.]
Prerequisites: Art 110. Art ",, Art 115 or
permission of the instructor. A studio
course stressing fundamental concepts
of painting with acrylics and/or oils. Em-
phasis on painting from still life. models
and the imagination.

Art 206 3 Cr.
Painting II (2 Lee., 4 Lab.)
Prerequisite: Art 203. Continuation of Art
205 with emphasis on individual expres-
sion.

Art 208 3 Cr.
Sculpture I (2 tec., 4 Lab.]
Prerequisites: Art 110. Art "'. Art 115 or
permission of the instructor, An explora-
tion of various sculptural approaches in
a variety of media and using different
techniques. laboratory fee required.

Art 209 3 Cr.
Sculpture II (2 tec., 4 Lab.)
Prerequisite: Art 208. A continuation of
sculpture I with emphasis on individual
expression. laboratory fee required.

I
Art 210 3 Cr. ICommercial Artl (2 tec., 4 Lab.)
Prerequisites: Art 110, Art 111, Art 115 or
consent of the instructor. An introduc-
tion to the working world of commercial Iart with emphasis on the acquisition of
professional attitudes and basic studio
skills through the working out of typical
commercial assignments. laboratory fee Irequired.

Art 211 3 Cr.
Commercial Art II (2 tec., 4 Lab.)
Prerequisite: Art 210. A continuation of
Art 210 with added emphasis on layout
and design concepts through increased
individual assignments, work with sim-
ple art for reproduction techniques and
the development of a professional port-
folio. laboratory fee required.

I
I
I

Art~S 3C~
Ceramics I (2 tec., 4 Lab.)
Prerequisites: Art 110, Art ,1" Art 115 or
permission of instructor. Building of pot-
tery forms by coil, slab and use of wheel;
glazing and firing. laboratory fee re-
quired.

I
I

Art216 3Cr.
Ceramics II (2 Lee., 4 Lab.)
Prerequisite: Art 215 or permission of in-
structor. A study of glaze technology
and advanced problems in the creation
of sculptural and utilitarian ceramic
ware. laboratory fee required.

I
I

Art 228 3 Cr.
Three Dimensional Design (2 tec., 4 Lab.)
Prerequisites: art majors - Art 110, Art
111 and Art 114. Drafting technology ma-
jors - Drafting 183 and Engineering 186.
Development of three-dimensional proj-
ects in metal, plastic. and wood through
the stages of design: idea, sketches, re-
search, working drawing, model and fin-
ished product. Emphasis is on function,
material and aesthetic form. laboratory
fee required.

I
I
I
I
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I
I Astronomy 101 3 Cr.

DescriptiveAstronomy (3 Lec.)
A descriptive course consisting of a sur-
vey of the fundamentals of astronomy.
Emphasis on the solar system, including
a study of the celestial sphere, the
earth's motions, the moon, planets, as-
teroids, comets, meteors and meteorites.
(This course is offered on campus and
may be offered via television.)

I
I
I

Astronomy 102 3 Cr.
General Astronomy (3 Iec.)
A course emphasizing stellar astronomy
which includes a study of the sun, the
properties of stars, star clusters, nebu-
lae. interstellar gas and dust. the Milky
Way galaxy and external galaxies.I

I
Auto Body 160 2 Cr.
Basic Hand Tools and
Power Equipment (60 C.H.)
Use and safe handling practices of the
various basic hand and power tools. An
array of fasteners used on automobiles
will be described and their uses demon-
strated. Includes their application in the
various body repair operations.

I
I Auto Body 161 1 Cr.

Safety and the
Automotive Industry (30 C.H.)
Involves the study of shop safety, work
area arrangement, regulatory guidelines
for shop operations, and an overview of
the automotive industry.

I
I Auto Body 162 3 Cr.

Selection and Application
of Materials (90 C.H.)
Application of several types of primers,
sealers prior to the application of
enamels or acrylics. Includes undercoat-
ings, primers, surfacing and sealing tech-
niques.

I
I Auto Body 163 4 Cr.

Principles and
Techniques of Painting (120 C.H.)
Preparing the surface for painting, mate-
rial use and selection and masking pro-
cedures. Both power and hand sanding
techniques are emphasized.

I
I
I

Auto Body 164 3 Cr.
Paint Mixing, Matching, and
Spray Gun Operations (90 C.H.)
Use of manufacturers codes, mass and
tint tone methods and color selection.
Initial color matching, correction and
color tinting techniques are covered.
Spray Gun maintenance, operation, pat-
terns and corrective adjustments receive
particular attention.

Auto Body 165 2 Cr.
Principles and
Techniques of Welding (60 C.H.)
Procedures and techniques for using the
oxyacetylene system. Cutting, brazing,
shrinking. stretching, and the three posi-
tion welding technique will be empha-
sized. Aluminum welding practices are
included.

Auto Body 166 7 Cr.
Auto Metal Correction
and Repair (210 C.H.)
Emphasis will be on major and minor
corective techniques and procedures in-
volving sheet metal damage and con-
struction of hoods, trunks, doors,
fenders, and quarter panels. Adjustment,
repair, and replacement of component
parts, equipment and minor electrical
apparatus will be covered.

Auto Body 200 3 Cr.
Body Fillers, Filing,
and Sanding Techniques (90 C.H.)
Preparation, application and finishing
techniques using several body fillers
such as plastic, fiberglass, and soldering.
Involves the practical application of fil·
ing and sanding techniques using both
hand and power sanders.

Auto Body 201 2 Cr.
Polishing, Detailing and
Minor Surface Repairs (60 C.H.)
Touch up and detailing procedures, use
of rubbing compounds, polishes. buffing
techniques, and minor surface repairs,
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Auto Body 202 2 C,.
Automotive Glass
and Trim (60 C.H.)
Removal and replacement procedures
for several types of trim. gaskets. glass.
hardware, and assemblies.

Auto Body 203 1 C,.
Special Effects (30 C.H.)
Special decorative effects are covered
including simulated wood and vinyl ap-
plication. Transfer repair, renewal, re-
moval, film application, painting, and
taping techniques are included.

Auto Body 204 2 C,.
Paint Problems (60 C.H.)
This course will cover most of the poten-
tial problems that occur in the applica-
tion of the finish on today's automobile.
Recognition, prevention and correction
will be stressed.

Auto Body 205 2 Cr.
Frame Repair (60 C.H.)
A procedures course involving correc-
tive action in the design, construction,
repair, and replacement of the automo-
tive frame sections due to damage. In-
cludes the care and use of frame
straightening tools and equipment.

Automotive Body Repair
701,711,801,811
1 Credit (See cooperative work experi-
ence)
702, 712, 802, 812
2 Credits (See cooperative work elperi.
ence)
703, 713, 803, 813
3 Credits (See cooperative work expert-
ence)
704, 714, 804, 814
4 Credits (See cooperative work experi-
ence)

I
Automotive Parts 100 2 Cr.
Orientation to the Auto
Parts Industry (60 C.H.)
Orientation to the automotive parts in-
dustry, outlook and importance in the
total automotive field. The history and
development of the industry, its current
role in the U.S. economy, and future
trends and issues are covered.

I
I
IAuto Parts 110 1 Cr.

Auto Parts Safety (30 C.H.)
Safety practices, as it pertains to proper
working conditions and safety precau-
tions within an auto parts facility. I
Auto Parts 130 2 Cr.
Automotive Equipment, Tools,
and Accessories (60 C.H.)
Selection and use of automotive hand
tools and automotive parts equ ipment.
Includes the identification of accesso-
ries and product knowledge.

I
I

Auto Parts 150 2 Cr.
Auto Parts Sales
Techniques (60 C.H.)
A study of counter sales techniques in-
cluding analysis of the sales invoice. Fur-
ther emphasis is on developing customer
sales, telephone use and customer rela-
tions.

I
I

Auto Parts 160 3 Cr.
Auto Parts Inventory
Operations (90C.H.)
The course will include the operation
procedures necessary in the receivmg.
stocking and shipping of automobile
parts. Involves the study of knowledge
and technique uses in receiving and
checking merchandise, methods of
opening packages, stocking and storing
of merchandise, packing and shipping
merchandise, inventory and stock con-
trol, ordering merchandise.

I
I
I
I
I
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I
I Aulo Parts 170 3 Cr.

Automotive Vehicle
Components (90C.H.)
This course will cover the operation, no-
menclature, and replacement of the
parts commonly found on the modern
automobile. Areas covered include en-
gine assembly, auxiliary engine assem-
bly, clutches and transmissions, univer-
sal joints. propellor shafts and differen-
tials, brake systems, suspension and
steering assemblies.

I
I
I Aula ParIs 180 2 Cr.

Order Processing and
Analysis (60C.H.)
This course will cover the functions of
catalogues and pricing, indexing and fil-
ing systems, using price sheets, and using
the specialized catalogues of the auto-
motive manufacturers.

I
I Auto Parts 190 1 Cr.

The Role of the
Counlerperson (30C.H.)
This course will acquaint the student
with duties required of the auto parts
salesman. Specific duties covered are
sales techniques, office procedures, de-
livery and housekeeping duties.

I
I

Automotive Parts Sales
701,711,801,811
1 Credit (See cooperative work experi-
ence)
702, 712, 802, 812
2 Credits (See cooperative work experi-
ence)

703, 713, 803, 813
3 Credits (See cooperative work experi-
ence)
704, 714,804, 814
4 Credits (See cooperative work experi-
ence)

I
I
I
I Aulo Technology 140 6 Cr.

Aulomolive Services (180C.H.)
Includes automotive fundamentals,
safety, hand tools, shop equipment and
general auto maintenance procedures.
This is a comprehensive course that in-I

I
I

corporates the following courses: AT
141. 142. 143. 144. The student may en-
roll in the comprehensive course (AT
140) or any of the inclusive courses (AT
141.142.143.144). Lab fee required.

Auto Technology 141 1 Cr.
Aulomolive Shop Safely (30C.H.)
Includes general shop safety. vehicle
lifting procedures, electrical and fire
hazards, vehicle moving, and proper
tool and equipment usage and storage.
Lab fee required.

Aulo Technology 142 2 Cr.
Aulomolive Fundamenlals (60C.H.)
An introduction to the engine, standard
and automatic transmission. drive line.
front end. and the cooling, electrical,
and fuel systems. Lab fee required.

Auto Technology 143 2 Cr.
Shop Equipment &
Procedures (60C.H.)
Includes selection, use and care of tools
and equipment and use of service in-
voices, time and labor guides, and shop
manuals. Also, basic arc welding and
oxyacetylene welding, soldering, and
brazing are introduced. Lab fee re-
quired.

Aula Technology 144 1 Cr.
Lubrication &
Maintenance Procedures (30 e.H.)
Includes lubricants, vehicle lubrication
requirements and greasing procedures,
battery servicing, and cooling system
maintenance procedures. Lab fee re-
quired.

Aulo Technology 150 6 Cr.
Front Suspension,
Sleering and Brakes (180C.H.)
Includes the diagnosis, service, and re-
pair or replacement of component parts
of the steering, front suspension, and
disc or drum brake systems. Also, in-
cluded are alignment and balancing pro-
cedures. This is a comprehensive course
that incorporates the following courses:
AT 151. 152. 153. 154. The student may
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enroll in the comprehensive course (AT
150) or any of the inclusive courses (AT
151,152,153,154). lab fee required.

Auto Technology 151 2 Cr.
Suspension,Steering and
Front EndAlignment (60C.H.)
Includes diagnosis and repair of defec-
tive suspension and steering parts and
front end alignment procedures. lab fee
required.

Auto Technology 152 2 Cr.
Disc Brakes (60C.H.)
Includes diagnosis and repair of disc
brake systems, rotors, power brake
boosters, master cylinders, control
valves, and caliper rebuilding. lab fee
required.

Auto Technology 153 1 Cr.
Drum Brakes (30C.H.)
Includes diagnosis and repair of drum
brake systems, rebuilding wheel cylin-
ders, machining brake drums, lining ad-
justment, and emergency brake systems.
lab fee required.

Auto Technology 154 1 Cr.
Wheels and Tires (30C.H.)
Includes wheels, tire design, tire wear
patterns, mounting, repair, inflation and
static and dynamic balancing proce-
dures. laboratory fee required.

Auto Tecbnologv 160 6 Cr.
Automotive Engines (180 C.H.)
Prerequisite: Automotive Technology
140. Includes the diagnosis of engine
mechanical problems, and complete
overhaul procedures. This is a compre-
hensive course that incorporates the fol-
lowing courses:AT 161,162. The student
may enroll for the comprehensive
course (AT 160) or either of the inclusive
courses (AT 161,162). lab fee required.

Auto Technology 161 2 Cr.
Engine Problem Diagnosis
(Mechanical) (60C.H,)
Includes the diagnosis and troubleshoot-
ing of engine mechanical problems by
use of shop test equipment, and proper
testing procedures, lab fee required.

I
Auto Technology 162 4 Cr.
EngineOverhaul (120C.H.)
Includes engine removal, disassembly,
cleaning, repair or replacement of parts
as required, re-assembly, and installa-
tion. lab fee required.

I
I

Auto Technology 170 6 Cr.
Automotive Systems (180C.H.)
Prerequisite: Automotive Technology
140. Includes diagnosis and repair of
auto air conditioning, heating, electrical
and exhaust systems. This is a compre-
hensive course that incorporates the fol-
lowing courses: AT 171, 172, 173, 174.
The student may enroll in the compre-
hensive course (AT 170) or any of the
inclusive course' (AT 171, 172, 173, 174).
lab fee required.

I
I
I

Auto Technology 171 2 Cr.
Automotive Air
Conditioning Systems (60C.H.)
Includes diagnosis and repair, evalua-
tion, and charging of air conditioning
systems. lab fee required.

I
I

Auto Technology 172 1 Cr.
Automotive Heating
Systems (30C.H.)
Includes diagnosis and repair of starting
systems, alternators and generators,
lighting, and instruments. Also, interpre-
tation of wiring diagrams and sche-
matics. lab fee required.

I
I
IAuto Technology173 2 Cr.

Electrical Systems (60C.H.)
Includes diagnosis and repair of starting
systems, alternators and generators,
lighting and instruments. Also interpreta-
tion of wiring diagrams and schematics.
lab fee required.

I
I

Auto Technology 174 1 Cr.
hhaust Systems (30C.H.)
Includes installation and/or repair of ex-
haust manifolds, gaskets, heat control
valves, mufflers, and exhaust and tail
pipes. lab fee required.

I
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Auto Technology 260 6 Cr.
Power Trains (180 C.H.)
Prerequisite: Automotive Technology
140. Includes the study of differential as-
semblies, standard transmissions and
overdrives, clutches, and drive trains.
This is a comprehensive course that in-
corporates the following courses: AT
261, 262, 263, 264. The student may en-
roll in the comprehensive course (AT
260) or any of the inclusive courses (AT
261, 262, 263. 264). lab fee required.

I
I
I Auto Technology 261 2 Cr.

Differential Assemblies (60 C.H.)
Includes diagnosis and repair or replace-
ment of ring and pinion assemblies.
bearings, seals and axles. lab fee re-
quired.

Auto Technology 262 2 Cr.
Standard Transmissions
and Overdrives (60 C.H.)
Includes diagnosis and repair of stan-
dard transmissions and overdrives. lab
fee required.

I
I
I Auto Technology 263 1 Cr.

Clutches (30 C.H.)
Includes diagnosis, removal, replace-
ment, repair and adjustment of clutch
assemblies. lab fee required.I

I
Auto Technology 264 1 Cr.
Drive Trains (30 C.H.)
Includes diagnosis and repair and/or. re-
placement of drive train components,
universal joints, carrier bearings, and
constant velocity joints. Lab fee re-
quired.I

I
Auto Technology 270 6 Cr.
Automatic Transmissions (180 C.H.)
Prerequisite; Automotive Technology
140. Includes the study of the automatic
transmission used by General Motors,
Ford Motor Company, and Chrysler
Corp. This is a comprehensive course
that incorporates the following courses:
AT 271. 272. 273. The student may enroll
in the comprehensive course (AT 270) or
in any of the inclusive courses (AT 271,
272, 273). lab fee required.

I
I
I
I

Auto Technology 271 2 Cr.
General Motors Automatic
Transmissions (60 C.H.)
Includes problem diagnosis, removal, re-
pair, replacement, and adjustment of
General Motors automatic transmis-
sions. Also, proper testing procedures by
use of the automatic transmission tester.
lab fee required.

Auto Technology 272 2 Cr.
Ford Motor Company
Automatic Transmissions (60 C.H.)
Includes problem diagnosis. removal, re-
pair, replacement, and adjustment of
Ford Motor Company automatic trans-
missions. Also, proper testing proce-
dures by use of the automatic transmis-
sion tester. Lab fee required.

Auto Technology 273 2 Cr.
Chrysler Corp. Automatic
Transmissions (60 C.H.)
Includes problem diagnosis, removal, re-
pair, replacement and adjustment of
Chrysler Corp. Automatic transmissions.
Also, proper testing procedures by use of
the automatic transmission tester. Lab
fee required.

Auto Technology 280 6 Cr.
Automotive Tune-up (180 C.H.)
Prerequisite: Automotive Technology
140. Includes diagnosis, repair and/or re-
placement, and adjustment of ignition,
fuel, and emission control systems. This
is a comprehensive course that incorpo-
rates the following courses: AT 281, 282.
283. The student may enroll in the com-
prehensive course (AT 280) or any of the
inclusive courses (AT 281, 282, 283). lab
fee requ ired.

Auto Technology 281 2 Cr.
Ignition Systems (60 C.H.)
Includes diagnosis, repair and adjust-
ment of convention and electronic igni-
tion systems. Emphasiswill be on tuneup
procedures. Lab fee required.
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Auto Technology 282 2 Cr.
Fuel System (60 C.H.)
Includes diagnosis, repair and adjust-
ment of carburetors, fuel pumps, and
other fuel system components. Carbure-
tor rebuilding and tuneup procedures
are emphasized. lab fee required.

Auto Technology 283 2 Cr.
Emission Control Systems (60 C.H.)
Includes diagnosis, repair and adjust-
ment of emission control systems. Also
included in infra-red emissions testing.
Lab fee required.

Auto Technology
704, 804
4 Cr. (See Cooperative Work hperience
713, 813
3 Cr. {See Cooperative Work Experience}
714, 814
4 Cr. (See Cooperative Work Experience)
703,803
3 Cr. (See Cooperative Work Experience)

Biology 101 4 Cr.
General Biology (3 Lec., 3 Lab.j
This course is a prerequisite for all
higher level biology courses and should
be taken in sequence. Recommended for
science majors. Emphasis is structure
and function at the cell, tissue and organ
system levels of organization in both
plant and animal. Laboratory fee re-
quired.

Biology 102 4 Cr.
General Biology (3 Lee., 3 Lab.)
This course is a continuation of Biology
101. Emphasis is Mendelian and molecu-
lar genetics, evolutionary mechanisms,
plant and animal development and the
energetics and regulation of ecological
communities. laboratory fee required.

Biology 11S 4 Cr.
Biological Science (3 Lee., 3 Lab.)
A presentation of selected topics in bio-
logical science for the non-science ma-
jor, including the cell concept, basic
chemistry as it relates to biology, an in-
troduction to genetics, cellular pro-
cesses such as mitosis, meiosis, respira-
tion, photosynthesis and plant and ani-

I
mal reproduction. Laboratory fee re-
quired. (This course is offered on cam-
pus and may be offered via television.) I
Biology 116 4 Cr.
Biological Science (3 Lec., 3 Lab.)
No prerequisite: A study of selected
topics of biological science for the non-
science major including all systems of
the human body, disease. drug abuse
and aging, evolution, ecology and man
in relation to his environment. labora-
tory fee required.

I
I
IBiology 120 4 Cr.

Introduction to Human
Anatomy and Physiology (3 Iec., 2 Lab.)
The first of a two semester course in hu-
man anatomy and physiology serving as
a foundation course for present and fu-
ture specialization for student of A.D.
Nursing and allied health disciplines;
other students interested in the study of
structure and function of the human
body should consult a counselor. No sci-
ence background is presupposed. Major
topics include cell structure and func-
tion, introductory physiological princi-
ples, organization of the body, its tis-
sues, organs, and systems, blood and
cardiovascular system, and the respira-
tory system. Homeostasis is emphasized
throughout. laboratory fee required.

I
I
I
I
IBiology 121 4 Cr.

Introduction to Human
Anatomy and Physiology (3 Iec., 2 Lab.]
Prerequisite: Biology 120. The second of
a two semester course sequence in hu-
man anatomy and physiology. An under-
standing of the content of Biology 120 or
its equivalent is presupposed. Major
topics include the neuro-muscular sys-
tems, digestive systems, excretory sys-
tem, and endocrine system. Emphasis to-
ward student of A.D. Nursing and other
allied health disciplines is continued.
laboratory fee required.

I
I
I

Biology 211 4 Cr.
Invertebrate Zoology (3 Lec., 3 Lab.)
Prerequisite: Eight hours of biological sci-
ence. An intermediate level course sur-
veying the major groups of animals be-

I
I
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low the level of chordates. Consider-
ation is given to the phylogeny, tax-
onomy. morphology. physiology and bi-
ology of groups involved. Relationships
and importance to higher animals and
man are stressed. Recommended for sci-
ence majors. Laboratory fee required.I

I
Biology 216 4 Cr.
General
Microbiology (3 Lee., 4 tab.)
Prerequisites: Biology 102 or consent of
instructor. A study of microbes with em-
phasis on growth, reproduction, nutri-
tion, genetics and ecology of micro-
organisms. laboratory activities will
constitute a major part of the course.
Recommended for science majors and
science related programs. laboratory
fee required.

I
I
I Biology 217 4 o,

Field Biology (3 tec., 4 Lab.)
Prerequisite: fight hours of biological sci-
ence. Survey of local plant and animal
life in relationship to their environment.
Aquatic and terrestrial communities will
be studied with reference to basic eco-
logical principles and techniques. Em-
phasis will be placed upon classifica-
tion, identification and collection of
specimens in the field. Laboratory fee re-
quired.

I
I
I Biology 221 4 (r.

Anatomy and
Physiology I (3 Lee., 3 Lab.)
Prerequisite: Biology 102 or approval of
instructor. Recommended for science
majors. First course of a two-course se-
quence. Structure and function as re-
lated to the human skeletal, muscular
and circulatory system. Emphasis is
placed on the inter-relationship of these
systems. laboratory fee required.

I
I
I Biology 222 4 Cr.

Anatomy and
Physiology II (3 Lee., 3 Lab.)
Prerequisite: Biology 221 or approval of
instructor. Second course of a two
course sequence. Structure and function
as related to the human digestive, ner-
vous, respiratory, reproductive and en-

I
I
I

docrine systems. Emphasis placed on the
inter-relationships of these systems. lab-
oratory fee required.

Biology 224 4 Cr.
Environmental Biology (3 tec., 3 Lab.)
Prerequisite: 6 hours biology. A one se-
mester course deal ing with the basic
principles and techniques of aquatic and
terrestrial communities and how these
relate to the problems facing man in a
modern technological society. Labora-
tory fee required.

Biology 230 4 o.
Mammalian Physiology (3 tec., 3 Lab.)
Prerequisite: 12 hours of biology, 8 hours
of inorganic chemistry, concurrent regis-
tration in organic chemistry, and consent
of instructor. A study of the function of
various mammalian systems with em-
phasis placed on the interrelationships
that exist. Utilization of instrumentation
to measure various physiological para-
meters will be employed. Laboratory fee
required.

Biology 235 4 cr,
Comparative Anatomy of
The Vertebrates (3 Lee., 4 Lab.)
Prerequisites: Biology 101 and 102. A sur-
vey of the major groups of vertebrates
from a comparative point of view. The
lectures will involve an intensive study
of each vertebrate class, with emphasis
on morphology and evolutionary rela-
tionships. Representatives of each verte-
brate class will be dissected and com-
pared in sequence during laboratory ses-
sions. For science majors, pre-medical
and pre-dental students. Laboratory fee
required.

Business103 4 Cr.
Speedwriting Theory (120 (.H.)
Prerequisite: Credit or concurrent enroll·
ment in Business 172 or one year of typ-
ing. Introduction of the fundamental
principles of speedwriting, including de-
velopment of the ability to read, write,
and transcribe speedwriting notes and a
review of basic spelling, grammar, and
punctuation rules to aid in transcription.
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Business 105 3 Cr.
Introduction to Business (3 Lee.)
Provides overall picture of business op-
eration; includes analysis of specialized
fields within business organiz tions: iden-
tifies role of business in modern society.
(This course is offered on campus and
may be offered via televlsicn.)

Business 106 1 Cr.
Professional Development
Orientation (16 C.H.)
Orientation to the retail distribution and
marketing program and Distributive
Education Clubs of America. the profes-
sional organization. Preparation of the
DECA calendar of events and the elec-
tion of officers. Available to retail distri-
bution and marketing students only.

Business 107 1 Cr.
Professional Development
Local Organizations (16 C.H.)
Assignment of major DECA committees.
planning and partial completion of pro-
fessional, promotional, civic, recrea-
tional and fund raising projects. Avail-
able to retail distribution and marketing
students only.

Business131 3 Cr.
Bookkeeping I (48 C.H.)
The fundamental principles of double-
entry bookkeeping as applied to practi-
cal business situations. Emphasis is
given to the following: financial state-
ments, trial balances, work sheets, spe-
cial journals, adjusting and closing en-
tries. A practice set covering the entire
business cycle will be completed.

Business 132 3 Cr.
Bookkeeping II (48 C.H.)
Prerequisite: Business 131. Attention will
be given to accruals, bad debts, taxes,
depreciation, controlling accounts and
business vouchers. Bookkeeping for
partnerships and corporations will be in-
troduced.

Business136 3 Cr.
Principles of
Management (3 tec.)
A study of the process of management
including the functions of planning, or-

I
ganizing, leading and controlling. Partic-
ular emphasis on policy formulation, de-
cision making processes,operating prob-
lems, communications theory and moti-
vation techniques.

I
I

Business137 3 Cr.
Principles of Retailing (48 C.H.)
The operation of the retail system of dis-
tribution. The inter-relationship of con-
sumer demand, inventory control, the
buying sequence, personnel require-
ments, use of computer in retailing,
store location and layout and credit poli-
cies.

I
I

Business 143 3 Cr.
Personal Finance (3 Lee.)
A study of everyday financial problems
encountered in managing personal af-
fairs. Includes financial planning, insur-
ance, budgeting, use of credit, home
ownership, savings, investment and tax
problems.

I
I
I

Business150 4 Cr.
Management Training (320 C.H.)
Prerequisite: Concurrent enrollment in
approved Mid-Management Program. Su-
pervised employment in student's cho-
sen field. Intended to provide practical
experience for students preparing for ca-
reers in business management. Business
150 will be offered the first semester.

I
I

Business 151 4 Cr.
Management Training (320 C.H.)
Prerequisite: Concurrent enrollment in
approved Mid-Management Program. A
continuation of Business 150. Business
151 will be offered the second semester.

I
I

Business153 3 Cr.
Small Business
Management (48 C.H.)
The student will be studying the funda-
mental approaches to planning, estab-
lishing and operating a small business.
The day-to-day operation of the business
and reporting procedures will be studied
as well as exploring the concepts of gen-
eral management.

I
I
I
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I
I Business 154 2 Cr.

Management Seminar:
Role of Supervision (32 C.H.)
Prerequisites: Concurrent enrollment in
Business 150 and preliminary interview
by mid-management faculty, Problem
analysis and project development for
students majoring in mid-management.
Special emphasis is placed upon the de-
velopment of management. goal setting
and planning, leadership, communica-
tion and motivation as applied to the
student's work experiences.

Business 155 2 Cr.
Management Seminar:
Personnel Management (32 C.H.)
Prerequisites: Business 150, Business 154
and concurrent enrollment in Business
151. A study of the principles, policies
and practices relating to the personnel
functions of business as applied to the
student's work experiences.

I
I
I
I
I
I

Business 157 3Cr.
Small Business
Bookkeeping and
Accounting Practices (48 C.H.)
The essentials of business accounting
followed by how to prepare and analyze
basic financial statements pertinent to
all business operations.I

I Business 159 4 Cr.
Beginning
Shorthand (80 C.H.)
Prerequisite: Credit in or concurrent en-
rollment in Business 172 or one year of
typing 'in high school. Introduction of
fundamental principles of Cregg Short-
hand. Diamond Jubilee Series. Includes
development of ability to read, write
and transcribe shorthand outlines. De-
velopment of knowledge of mechanics
of English.

I
I
I Business 160 3 Cr.

Office Machines
(Formerly Business 161) (48 C.H.)
Office Machines is designed to provide
the student with a skill in the operation
of such machines as adding machines,
printing calculators, electronic display
calculators and electronic printing
calculators. Emphasis is placed on de-

I
I
I

veloping the touch system for both
speed and accuracy. A review of funda-
mental mathematics needed for success-
ful machine use in the typical office situ-
ation is included in the course.

Business 162 3Cr.
Office Procedures (48 C.H.)
Prerequisite: Credit in Business 172 or
one year of typing in high school. Duties,
responsibilities and personal qualifica-
tions of the office worker are empha-
sized. Units of work include filing, repro-
graphics, mail, telephone, financial
transactions and job applications.

Business 165 3 Cr.
Introdudion to Word
Processing (48 C.H.)
Prerequisite: Business 172 or one year of
high school typing. Provides an overall
picture of word processing and its effect
on traditional office operations. A study
of word processing terminology and
word processing centers which combine
up-to-date equipment with streamlined
paper handling procedures. Training in
the transcription and distribution of
business communications. Reinforce-
ment of English skills and English me-
chanics.

Business 166 4 Cr.
Intermediate
Shorthand (80 C.H.)
(Formerly Business 164)
Prerequisites: Credit in Business 159 or
one year of shorthand in high school;
credit in Business 172 or one year of typ-
ing in high school. Application of the
principles of Gregg Shorthand to de-
velop the following: increased speed dic-
tation accuracy in typing from short-
hand notes and emphasis on the begin-
ning techniques of transcription skills.
Included will be oral reading of short-
hand outlines, speed building dictation
and mailable copy. Special attention
will be given to English fundamentals
such as grammar, punctuation, etc.
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Business 171 3 Cr.
Introdudion to
Supervision (48 C.H.)
Prerequisite: Enrollment in technicall
occupation program or consent of the in-
structor. A course studying today's su-
pervisor and his problems. The course
objective is to describe the practical
concepts of modern-day first line super-
vision. Emphasis is placed on discussing
the supervisor's major functions: rela-
tions with others, motivation, communi-
cation, grievances, recruitment, counsel-
ing, and the fundamentals of cost ac-
counting.

Business 172 3 Cr.
Beginning Typing
(Formerly Business 173) (80 C.H.)
Fundamental techniques in typewriting
are developed. The skills involved in typ-
ing manuscripts, business letters and
tabulation are introduced. This course is
for students with no previous training in
typewriting.

Business 174 2 Cr.
Intermediate Typing (48 C.H.)
Prerequisite: Credit in Business 172 or
one year of typing in high school. Further
development of techniques. Emphasis
will be placed on problem solving, in-
creasing speed and accuracy in typing
business forms, correspondence and
manuscripts.

Business 201 3 Cr.
Principles of Accounting I (48 C.H.)
Theory and practice of measuring and
interpreting financial data for business
units; study of problems of income mea-
surement. such as depreciation, inven-
tory valuation and credit losses; the
operating cycle and the preparation of
financial statements. (This course is of-
fered on campus and may be offered via
television.)

Business 202 3 Cr.
Principles of Accounting II (48 C.H.)
Prerequisite: Business 201. Accounting
procedures and practices applicable to
partnerships and corporations; the use
of cost data, budgetarv controls, analy-

I
sis and interpretation of financial re-
ports for use by creditors, investors and
management. I
Business 203 3 Cr.
Intermediate Accounting (48 C.H.)
Prerequisite: Business 202. An intensive
study of the concepts, principles and
practice of modern financial account-
ing. Included is a complete study of the
purposes and procedures underlying the
financial statements.

I
I

Business 204 3 Cr.
Managerial Accounting (48 C.H.)
Prerequisite: Business 202. A study of ac-
counting practices and procedures in
providing information for business man-
agement. Emphasis is placed on the
preparation and internal use of financial
statements and budgets, types of ac-
counting systems and other accounting
information and procedures used in
management planning and control.

I
I
I

Business 205 ] Cr.
Business Finance (48 C.H.)
Prerequisite: Economics 201 or Econom-
ics 202. This course is designed to give
the student a working knowledge of the
financial system in the free enterprise
system. interest rates, value analysis,
financing of business firms and govern-
ment, security markets, analysis of
financial requirements for decision mak-
ing and capital requirements.

I
I
I

Business 206 3 Cr.
Principles of Marketing (48 C.H.)
A study of the scope and structure of
marketing institutions in the market-
place today. Analysis of the marketing
functions, consumer behavior, market
research, sales forecasting and relevant
state and federal laws.

I
I
IBusiness 230 3 Cr.

Salesmanship (48 C.H.)
A course in general salesmanship involv-
ing the factors of successful selling of
goods and ideas. Buying motives, sales
psychology, customer approach and
sales techniques are studied.

I
I
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I
I Business 231 3 Cr.

Business Correspondence (48 C.H.)
Prerequisites: Credit in Business 172 or
one year of typing in high school; credit

I in Communications 131 or English 101. A
practical course that includes a study of
letter forms, the mechanics of writing
and composing various types of com-

I munications. A critical analysis of the
appearance and content of represents-
tive business correspondence is made.

I
Business 233 .3 Cr.
Advertising and Sales
Promotion (48 C.H.)
Introduces the fundamental principles.
practices and common media used in
persuasive communication. Includes an
insight into buyer behavior, use of adver-
tising media to motivate consumers and
methods of stimulating salespeople and
retailers. Familiarizes the student with
the management of promotion programs
with respect to goals, strategies, evalua-
tion and control of promotional activi-
ties.

I
I
I

Business234 3 Cr.
BusinessLaw (3 Lee.)

I This course is designed to acquaint the
student with the historical and ethical
background of the law and to famil iarize
him with present day principles of law.

I Particular emphasis on contracts, prop-
ertv (bailments, sales, leases, wills and
estates) and torts.

I Business237 3Cr.
Organizational Behavior (3 Lec.)
This course endeavors to focus on the
persisting human problems of admlnts-

I tration in modern organization as they
relate to the theory and methods of be-
havioral science.

I Business238 3Cr.
Cost Accounting (48 C.H.)
Prerequisite: Business 202. The theory
and practice of accounting for a manu-

I facturing concern. Detailed study of the
measurement and control of material,
labor and factory overhead for the job
order and process cost system. Budgets

I variance analysis, standard costs, joint
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and by-products costing will be dis-
cussed.

Business 239 3 Cr.
Income Tax Accounting (48 C.H.)
Prerequisite: Business 202 or consent of
instructor. Provides an understanding of
basic income tax laws applicable to indi-
viduals and sole proprietorships. Sub-
jects treated include personal exemp-
tion, gross income, business expenses,
non-business deductions, capital gains
and losses. Emphasis is on those prob-
lems commonly encountered in the
preparation of income tax returns.

Business242 3 Cr.
Personnel Administration (3 Lee.)
Personnel Administration is a business
course designed to provide a solid foun-
dation in the fundamentals, theories,
principles and practices of people man-
agement. Emphasis will be on people
and the factors that are relevant to em-
plovrnentof people; i.e., recruitment, se-
lection, training, job development. in-
teractions with others, labor manage-
ment relations, government regulations,
etc. The managerial functions of plan-
ning, organizing, staffing, directing and
controlling will provide the framework
for applying the principles which are sig-
nificant in personnel interactions and
management.

Business243 1 C,r.
Professional Development
- Organizational
Competition (16 C.H.)
Introduction to DECA competitive
events. Preparation for and participation
in local DECA competitive events. Con-
tinued participation in professional, pro-
motional; civic, recreational and fund
raising activities. Available to retail dis-
tribution and marketing students only.

Business 244 1 Cr.
Professional Development
- State and National
Organizations (16 C.H.)
Preparation for and participation in
state and national DECA competition.
Continued participation in professional,



promotional, CIVIC, recreational and
fund raising activities. Available to retail
distribution and marketing students
only.

Business 245 3 Cr.
Sales Management (48 C.H.)
Study of successful sales executive's
qualities and characteristics. Emphasis
on pricing, distribution, promotion, and
brand management; also managerial de-
cisions involved in recruiting, selecting,
training and motivating salesman.

Business 246 3 Cr.
Marketing and
Management Cases (48 C.H.)
Prerequisites: BUS 136 and BUS 206. Se-
lected case studies in marketing and
management to give you greater depth
in business decision making.

Business 247 3 Cr.
Simulated Business
Training I (48 C.H.)
Introductory job procedures involving
job application and interview, employer-
employee relations, customer relations,
company policies, rules and regulations.
Experiences in introductory business re-
sponsibilities in related specialty.

Business 248 (48 C.H.)
Simulated Business
Training II
Selected experiences involving job re-
sponsibilities in related specialty.

Business 250 4 Cr.
Management Training (320 C.H.)
Prerequisites: Business 150-151; concur-
rent enrollment in Business 254. Continu-
ation of supervised employment in the
student's chosen field. Intended to pro-
vide increased supervisory responsibility
for students preparing for careers in
business management. Business 250 will
be offered the first semester.

Business 251 4 Cr.
Management Training (320 C.H.)
Prerequisites: Business 150-151; concur-
rent enrollment in Business 255. A con-
tinuation of Business 250. Business 251
will be offered the second semester.

I
Business 254 2 Cr. I
Management Seminar:
Organizational Development (32 C.H.)
Prerequisites: Business 151, 155 and con-
current enrollment in Business 250. A
study of the organizational objectives I
and management of human resources,
including the various approaches to or-
ganizational theory as applied to the I
student's work experiences.

Business 255 2 Cr.
Management Seminar: I
Business Strategy, the Decision
Process and Problem Solving (32 C.H.)
Prerequisites: Business 250, Business 254
and concurrent enrollment in Business
251. Business strategy and the decision I
making process applied to the first line
supervisor and middle-management po-
sitions. Specific emphasis will be placed I
upon the application of the student's
course knowledge and work experi-
ences.
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Business 256 3 Cr. I
Office Management (48 C.H.)
A study of the organization, design, and
control of office activities. Included is a I
study of standards of office practice; of-
fice services; wage payment plans; selec-
tion; training and supervising of office
employees; office planning, organizing, I
and controlling techniques; and duties
and responsibilities of the office man-
ager.

Business 265 3 Cr. I
Word Processing Practices
and Procedures (48 C.H.)
Prerequisite: Successful completion of I
Business 165. Theory and practice of
translating ideas into words, putting
those words on paper and turning that
paper into communication. Emphasis on I
training in composing and dictating busi-
ness communications, developing team-
work skills, setting priorities, scheduling,
understanding procedures. researching, I
storing and retrieving documents and
managing word processing systems. Fur-
ther development of transcribing and
magnetic keyboarding skills. Reinforce- I
ment of typing skills and English me-

I



I
I chanics. Goal is development of employ-

able skills in an office or word process-
ing center.

I Business 266 4 Cr.
Advanced Shorthand
(Formerly
Business 263) (80 C.H.)
Prerequisites: Credi: in Business 166 or
two years of shorthand in high school;
credit in Business 174 or two years of tvt»
ing in high school. Emphasis is on spe-
cialized speed building dictation, timed
typewritten mailable transcription, addi-
tional vocabulary building and extensive
production work capabilities. Continued
development of this high level skill en-
ables the student to meet the challenges
presented in any office situation.

I
I
I
I Business 273 2 Cr.

Advanced Typing (48 C.H,)
Prerequisite: Credit in Business 174 or
two years of typing in high school, Deci-
sian making and timed production of all
types of business material are empha-
sized. A continuation of skill develop-
ment and a review of typing techniques
are also stressed. This course will d~
mand accuracy at advanced speeds.

I
I
I

Business 275 3 Cr.
Secretarial Procedures (48 C.H.)
Prerequisites: Completion of or concur-
rent enrollment in Business 174, and
completion of or concurrent enrollment
in either Business 166 or Business 265.
This course is designed primarily to
make the student think in terms of initia-
tive, creative thinking, and follow-
through within these units of work; in-
basket exercises, decision-making prob-
lems, utilization of the shorthandl
transcription skills, units on public and
personal relations, supervisory princi-
ples, business ethics and organizing time
and work.

I
I
I
I Business 290 3 Cr.

F.shion Buying (48 C.H.)
Comprehensive study of fashion buying
principles designed to prepare the stu-
dent for employment as an assistant
buyer or buyer of fashion merchandise.I

I

Business 291 3 c-,
Fashion Mereh.ndising (48 C.H.)
Introduction to the field of fashion with
emphasis on its historical development
and trends, career opportunities, mar-
keters, and merchandising methods.

Business 292 3 Cr.
Fashion Design (48 C.H,)
Fashion design history, color theory, and
styling terminology. Emphasis on
silhouette, color and accessories.

Business 803, B13 3 Cr.
(See Cooperative Work Experience)

Chemistry 101 4 Cr.
General Chemistry (3 Lec., 3 Lab.)
Prerequisite: Developmental Mathemat-
ics 093 or equivalent. Designed for sci-
ence and science-related majors. The
course includes the fundamental law
and theories dealing with the structure
and interactions of matter and the use of
these principles in understanding the
properties of matter, chemical bonding,
chemical reactions, the physical states
of matter and changes of state. The fun-
damental principles are applied to the
solution of quantitative problems relat-
ing to chemistry. Laboratory fee r~
quired.

Chemistry 102 4 Cr.
General Chemistry (3 Lee., 3 Lab.)
Prerequisite: Chemistry 101. Designed for
science and science-related majors, this
course is a continuation of Chemistry
101. The fundamental concepts intro-
duced previously, together with addi-
tional ones, are applied to a variety of
topics, including solutions and colloids,
chemical kinetics and equilibrium, elec-
trochemistry and nuclear chemistry.
Qualitative inorganic analysis is in-
cluded in the laboratory work. labora-
tory fee required.

Chemistry 115 4 Cr.
Gener.1 Chemistry (3 Lee. 3 Lab.)
Prerequisite: Developmental Mathemat-
ics 091 or equivalent. Designed for non-
science majors, the course traces the de-
velopment of theoretical concepts and
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the evolution of these concepts in ex-
plaining various observations and laws
relating to chemical bonding reactions,
states of matter, solutions. electrochem-
istry and nuclear chemistry. The descrip-
tive chemistry of some common ele-
ments and inorganic compounds is in-
cluded. laboratory fee required.

Chemistry 116 4 Cr.
General Chemistry (3 Lee., 3 Lab.)
Prerequisite: Chemistry 115. Designed for
non-science majors, this course covers
organic chemistry and bio-chemistry.
The important classes of organic com-
pounds are surveyed with the concept of
structure providing the central theme.
The biochemistry section includes car-
bohydrates, proteins, lipids, chemistry of
heredity, disease. therapy and plant bio-
chemistry. laboratory fee required.

Chemistry 201 4 Cr.
Organic Chemistry I (3 Lec., 4 Lab.)
Prerequisite: Chemistry 102. Designed for
science and science related majors. An
integrated introductory course in or-
ganic chemistry dealing with the funda-
mental types of organic compounds,
their nomenclature, classification, reac-
tions and applications. The reactions of
aliphatic and aromatic compounds are
discussed in terms of modern electronic
theory with emphasis on reaction mech-
anisms, stereochemistry. transition state
theory and techniques of organic synthe-
sis. Laboratory fee required.

Chemistry 202 4 Cr.
Organic Chemistry II (3 tec., 4 Lab.)
Prerequisite: Chemistry 201. Designed for
science and science related majors. this
course is a continuation of Chemistry
201. Emphasis will be given to the fur-
ther development of aliphatic and aro-
matic systems, polyfunctional com-
pounds including amino acids. proteins,
carbohydrates, sugars, heterocyclic and
related compounds. Instrumental tech-
niques will be used to identify com-
pounds. Laboratory fee required.

I
Chemistry 203 4 Cr.
Quantitative
Analysis (2 Lee., 6 Lab.)
Prerequisites: Chemistry 102, Mathemat-
ics 101 or Mathematics 104, or equiva-
lent. This course includes the principles
of chemistry as applied by the analytical
chemist to quantitative determinations.
Topics include gravimetry, oxidation-
reduction. indicators and acid-base the-
ory. laboratory experience focuses on
the fundamentals of gravimetric and vo-
lumetric analysis with an introduction to
colorimetry. laboratory fee required.

Child Development 135 4 Cr.
Survey of Child
Service Programs (120 C.H.)
A study of the historical background of
the child care movement and the laws
and standards governing these facilities.
This course will cover what constitutes a
good environment for children in group
facilities. The laboratory experience

. consists of observations in agencies and
schools for young children in the com-
munity.

I
I
I
I
I
I
I

Child Development 137 4 Cr.
Learning Programs
for Young Children (120 C.H.)
Emphasis is placed on the methods of
working with young children and the ma-
terials used to provide the greatest
scope of experience and learning from
them. The laboratory will be participa-
tion in child care facilities in the com-
munity.

I
I
I

Child Development 142 3 Cr.
Early Childhood Development I
0-3 Yrs. (90 C.H.)
Basic principles pertaining to normal
growth and development of the child
from zero through three years of age are
studied. Emphasis is on the child's phvsi- I
cal, intellectual. emotional and social
growth during these years. The labora-
tory experience will consist of participa- I
ting in designated centers caring for in-
fants and young children.

I
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I
I Child Development 143 3 Cr.

Early Childhood Development
3·5 Yrs. (90 C.H.)
Basic principles pertaining to normal
growth and development of the child
from three through five years of age are
studied. Emphasis is on the child's physi-
cal, intellectual, emotional and social
growth during these years. The labora-
tory experience will consist of participa-
ting in designated child care facilities
caring for multi-age children.

I
I
I Child Development 144 3 Cr.

Early Childhood Development
5-8 Yrs. (90 C.H.)
Basic principles pertaining to normal
growth and development of the child
from five through eight years of age are
studied. Emphasis is on the child's physi-
cal, intellectual, emotional and social
growth during these years. The labora-
tory experience will consist of participa-
ting in designated child care centers and
schools caring for children. Special at-
tention will be given to after-school
care.

I
I
I
I Child Development 150

Nutrition, Health and
Safety of the Young Child (90 C.H.)
The major emphases will be to provide
information and practical experience re-
garding the nutritional, health and
safety needs of the young child. Course
content will include a survey of commu-
nity services available to parents and
teachers. Students will be expected to
e~rn a first aid certificate during thisI course.

3 Cr.

I
I

Child Development 236
Childhood
Problem Situations (90 C.H.)
This course examines some of the spe-
cial problems and challenges the child

I
faces in his environment. Study will be
made of children showing how problem
situations can stem from personal or
family factors and lead to deviant be-
havior patterns.

3 Cr.

I

I
I

Child Development 238 3 Cr.
Management Systems of
Preschool Centers (90 C.H.)
Emphasis in this course will be on the
practical aspects of managing a pre-
school center. A management system for
centers includes budgeting, record keep-
ing, food, health and referral services
and personnel practices.

Child Development 239 3 Cr.
Studies in Child Guidance (90 C.H.)
A study is made of guidance in early
childhood with emphasis placed upon
the interpretation of anecdotal records
and case studies of young children.
Guidance is studied as used in the home
as well as group experiences.

Child Development 240 2 Cr.
Internship (10 Lab.)
During this semester internship, the child
development student works as a paid
employee in a child service center. In-
structors assist students in goal setting,
planning activities, providing appropri-
ate materials, implementing plans and
self-evaluation.

Child Development 241 3 Cr.
Parents and the Child
Care-Giver (90 C.H.)
A study of relationships between care-
givers and parents of young children.
Emphasis will be on techniques and
skills needed to develop parental in-
volvement in child care facilities as well
as a study of family living patterns.

Child Development 242 3 Cr.
Advanced Administrative
Practices for Child
Care Facilities (90 C.H.)
A study of administrative procedures
with emphasis on planning, budgeting,
personnel selection and supervision,
evaluation and leadership styles. The
laboratory experience will consist of par-
ticipating in a designated child care fa-
cility under the guidance of the director.
Registration for this course is to be pre-
ceded by an interview with a child devel-
opment instructor.
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Child Development 243 3 Cr.
Early Childhood Development
Special Projects (90 C.H.)
This course is designed to help the stu-
dent study in depth a particular dimen-
sion of child care. The laboratory experi-
ence will consist of participating in a
designated child care center or facility
directly related to the student's special
project. Registration for this course is to
be preceded by an interview with a child
development instructor.

Child Development 812 2 Cr.
(See Cooperative Work Experience)

College Learning Skills 100 1 Cr.
College Learning Skills (1 Lee.)
The course will provide individualized
study and practice in reading, study
skills and/or composition. It is designed
for students who wish to extend their
learning skills for academic or career
programs. May be repeated for a max-
imum of three (3) credits.

Communications 131 3 Cr.
Applied Composition
and Speech (3 tec.)
The study of communications skills as a
practical means of preparing for suc-
cessful performance in the student's
chosen vocation. Practice in writing let-
ters. applications, resumes and short re-
ports.

Communications 132 3 o.
Applied Composition
and Speech (3 tec.j
Prerequisite: Communications 131 or
consent of instructor. The study of com-
munication processes with emphasis on
written persuasion directly related to oc-
cupational training and work experi-
ence. Use of expository techniques in
business letters and documented re-
ports. Practice in oral communications.

Computing Sciences 175 3 Cr.
Introduction to
Computer Sciences (l Lee.)
Provides a basic understanding of the
computer, cultural impact, history of
computers, vocabulary, flow charts,

I
data representation and an introduction
to procedure-oriented languages with
general applications.

I
Cooperative Work Experience
701,711,801,811 1 Cr.
702,712, 802, 812 2 Cr.
703,713,803,813 3 Cr.
704,714,804,814 4 Cr.
Prerequisite: Completion of two courses
in the student's major and!or instructor!
coordinator approval. This course consti-
tutes an on-the-job application of theory
and laboratory instruction received in
the formal courses of the student's ma-
jor curricula. Placement in a work-study
position in the technical/occupational
field will test the students skill and abil-
ity to function successfully in that re-
spective occupation. The student's
learning in this course will be guided by
a set of learning objectives formulated
at the beginning of each semester by the
student, the instructor/coordinator and
the supervisor at work. The instructor
will determine if the learning objectives
are valid and will give final approval for
credit. The student will have a regularly
scheduled meeting with the instructor
and will complete appropriate assign-
ments given by the instructor.

I
I
I
I
I
I
I
IDance150 3 Cr.

Beginning Ballet I (2 Lec., 3 Lab.)
Course designed to explore basic ballet
technique - posture, balance, coordi-
nation of body, rhythm, and flow of
physical energy through the art form.
Theory, terminology, ballet history, and
current attitudes and events in ballet I
will also be studied. Barre exercises and
centre floor combinations given.

I

Dance 151 3 Cr. I
Beginning Ballet II (1 tec., 7 Lab,)
Prerequisite: Dance 150. Continuation of
Beginning Ballet I with emphasis on ex- I
pans ion of combinations at the barre.
Addition of "connecting" steps learned
at centre. Introduction of jumps and pir-

ouettes. I
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I
I Dance 155 1 Cr.

Jazz I (3 Lab.)
A course designed to introduce students
to basic skills of jazz dance with empha-
sis on general body technique and devel-
opment, rhythm awareness, jazz styles
and rhythmic combination of move-
ment. Laboratory fee required.

I
I Dance 156 1 Cr.

Jazz II (3 Lab.)
Prerequisite: Jazz I or consent of instruc-
tor. A course designed for the continu-
ance of work on skills and style inherent
in jazz dance. Class work will deal with
technical skills, combinations of steps
and skills into dance patterns, and ex-
ploration of composition in jazz form.
laboratory fee required.

I
I
I

Dance 160 3 Cr.
Introduction to Dance
History (3 Lee.)
A history of primitive, classical and con-
temporary dance forms.

I Dance250 3Cr.
Intermediate Ballet I (1 Lee.; 3 Lab.J
Prerequisite: Beginning Ballet 'I. Dance
151. Program designed to continue on an
intermediate level of ballet technique
with more complicated exercises at the
barre and centre floor. Emphasis on long
series of movements, adagio, jumps, etc.
Precision of movement stressed. Labora-
tory fee required.

I
I
I Dance 251 3 Cr.

Intermediate Ballet II (1 Iec., 3 Lab.)
Prerequisite: Intermediate Ballet I, Dance
250. Beginning pointe work for women.
Specialized beats, tours for men. Profi-
ciency and technical virtuosity devel-
oped. Laboratory fee required.I

I Dance 252 1 Cr.
Coaching and Repertoire (2 Lab.)
Prerequisite: Intermediate Ballet II and
consent of instructor. Variations (male
and female) and pas de deux from stan-
dard ballet repertoire are studied, with
the student learning to notate same.
Course is designed to give the dancer in-
dividual coaching, with special attention

I
I
I

given to the correction of any particular
problems. May be repeated for credit.
Laboratory fee required.

Developmental
Communications O9S 3 Cr.
Communication Skills (3 Lec.}
A course designed for the student who
needs grammar, paragraph structure,
reading skills, and/or oral communica-
tion to enhance his proficiency in lan-
guage communications. Students will be
tested and given prescribed work in one
or a combination of the elements of
study as the individual needs indicate.

Developmental
Communications 120 3 Cr.
Communication Skills (2 Lec., 2 Lab.)
Designed for students with significant
problems in communications develop-
ment causing learning problems. Croup
sessions are supplemented with individ-
ual evaluations to provide a basis for the
development of personalized programs
based on needs. Interdepartmental plan-
ning provides alternative modes of
learning. Special attention is given to
oral language as the initial language
form. The course is organized in terms of
skills development in a competency-
based mode and enrollment may be ac-
cepted on a flexible basis on instructor
referral.

Developmental Learning 094 1 Cr.
Learning Skills
Improvement (2 Lab.)
A course designed for the student who
needs improvement in developmental
skills to enhance his/her performance in
academic or career programs. Student
will be assigned specific objectives as
the individual needs indicate. May be re-
peated for a maximum of three (3)
credits.

Developmental Mathematics
Developmental Mathematics courses
are offered on a self-paced, individual-
ized basis. These courses may be taken
for review of mathematics skills. Deve-
lopmental Mathematics 093 satisfies
prerequisites for Mathematics 101, 104,
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111 and 115. Developmental Mathemat-
ics 091 satisfies prerequ isites for mathe-
matics 130,139 and 195.

Developmental
Mathematics 090 3 Cr.
Pre-Algebra Mathematics (3 Lee.)
This course is designed to develop an
understanding of fundamental opera-
tions using whole numbers, fractions,
decimals and percentages and to
strengthen basic skills in mathernatics.,
The course is planned primarily. for stu-
dents who need to review basic' mathe-
matical processes. It is the first step in
the mathematics sequence and includes
an introduction to algebra.

Developmental
Mathematics 091 3 Cr.
Elementary Algebra (3 Lec.)
Prerequisite: Developmental Mathemat-
ics 090 or equivalent. This course is de-
signed to develop an understanding of
first year algebra. It includes special
products and factoring, fractions. equa-
tions, graphs, functions and an introduc-
tion to geometry.

Developmental Reading
Students can improve and refine their
performance in the English sequence by
enrolling in Developmental Reading
courses. Developmental Reading 090
and 091 are valuable skill development
courses for English 101. Reading 101 is
especially helpful in English 102 and the
sophomore level literature courses. See
catalogue description in reading for full
course content.

Developmental Reading 090 3 Cr.
Techniques of
Reading/Learning (3 Lee.)
Developmental Reading 090 is designed
to meet individual needs for proficiency
in reading comprehension, vocabulary
development, study skills and reading
for success in academic areas and career
advancement. It emphasizes learning
how to learn and includes reading!
learning experiences developed to
strengthen the total educational back-
ground of each student. Developmental

I
Reading 090 and 091 are offered in a lab-
oratory setting employing varied instruc-
tional methods.

I
Developmental Reading 091 3 Cr.
Technique. of
Reading/Learning (3 Lee.)
Developmental Reading 091 is designed
to meet individual needs for proficiency
in reading comprehension, vocabulary
development: study skills and reading
for success in academic areas and career
advancement. It emphasizes learning
how to learn and includes reading!
learning experiences developed to
strengthen the total educational back-
ground of each student. Developmental
Reading 091 is offered in a laboratory
setting employing varied instructional
methods.

I
I
I
I

Developmental Writing
Students can improve their level of suc-
cess in all courses requiring writing as-
signments by registering for Develop-
mental Writing or College Learning
Skills. These courses consider organiza-
tion skills and research paper styles as
well as individual writing weaknesses.

I
I
IDevelopmental Writing 090 3 Cr.

Writing (3 tec.)
Developmental Writing 090 emphasizes
the diagnosis and correction of deficien-
cies in basic writing skills. Spelling,
grammar, vocabulary improvement and
principles of sentence and paragraph
structure (as well as experience in or-
ganization for composition) are taught
in a laboratory utilizing individualized
instruction techniques.

I
I
IDevelopmental Writing 091 3 Cr.

Writing (3 Lee.)
Developmental Writing 091 is a sequel
to Writing 090 and concentrates on the
composition process; therefore, it is im-
portant to develop the student's skills of
organization, transition and revision. His
program of composition will vary ac-
cording to his individual needs, which
may include brief. simple forms as well
as more complex, critical and research
writing.

I
I
I
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I
1 Earth Science 117 4 Cr.

Earth Science (3 Iec., 3 Lab.)
The course encompasses the interaction
of the earth sciences and man's physical
world. Geology. astronomy, rneteorol-
ogy and space science are emphasized
through the application of selected prtn-
ciples and concepts of the applied sci-
ences. The course is directed toward the
non-science major. laboratory fee re-
quired.
(This course is offered on campus and
may be offered via television.)

1
I
1 Ecology 291 3 Cr.

Man and His Environment II (3 Lec.)
A course designed to increase environ- .
mental awareness and knowledge. Areas
of study include pollution, erosion, land
use, energy resource depletion. overpop-
ulation and effects of unguided techno-
logical development. Through documen-
taries and interviewing with experts, an
emphasis is placed on proper planning
of societal and individual action in order
to protect the natural environment. (This
course may be offered via television.)

I
I
I
I Economics 201 3 Cr.

Principles of
Economics I (3 Lee.)
The fundamental principles of mac-
roeconomics. Economic organization,
national income determination, money
and banking, monetary and fiscal policy,
economic fluctuations and growth.
Sophomore standing recommended.
(This course is offered on campus and
may. be offered via television.)

I
I

'I
Economics 202 3 Cr.
Principles of
Economics II (3 Lec.)
Prerequisite: Economics 201 or the con-
sent of the instructor. The fundamental
principles of micro-economics. Theory
of demand, supply and price of factors;
income distribution; theory of the firm.
Emphasis also on international econom-
ics and contemporary economic prob-
lems.

'I

Engineering lOS 3 Cr.
Engineering Design
Graphics (2 Lec., 4 Lab)
Provides the basic graphic fundamentals
necessary for engineering communica-
tions and engineering design. Teaches
standard engineering graphical tech-
niques, auxiliaries, sections, graphical
analysis, pictorial and working drawings
in a framework which introduces the stu-
dent to rational processes of creative
engineering. laboratory fee required.

English
(Also see Developmental Reading and
Developmental Writing)

English 101 3 Cr.
Composition and Expository
Reading (3 Lee.)
A course designed to develop the
student's skills in writing and in the criti-
cal analysis of prose. (This course is of-
fered on campus and may be offered via

. television.)

English 102 3 Cr.
Composition and Literature (3 Lec.)
Prerequisite: English 101. Writing and
reading activities in poetry, drama, the
short story and the novel designed to in-
crease the student's understanding and
enjoyment of good literature. (This
course is offered on campus and may be
offered via television.)

English in the Sophomore Year
English 201, 202, 203. 204. 205, 206. 215
and 216 are independent units of three
credit hours each, from which any com-
bination of two will be selected to sat-
isfy degree requirements in sophomore
English. Student should consult catalog
of the senior college he expects to at-
tend for requirements in his major be-
fore choosing English courses.

English 201 3 Cr.
British Literature (3 Lec.]
Prerequisite: English 102. A study of sig·
nificant works of British literature from
the old English period through the eigh-
teenth century.
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English 202 3 Cr.
British literature (3 Lec.)
Prerequisite: English 102. Study of impor-
tant works from the romantic period to
the present.

English 203 3 Cr.
World literature (3 Lec.)
Prerequisite: English 102. Reading and
analysis of significant Continental Euro-
pean works from the Greek Classical pe-
riod through the Renaissance.

English 204 3 Cr.
World literature (3 Lec.)
Prerequisite: English 102. Study of ten to
twelve important post-renaissance works
of continental Europe. England and
America.

English 205 3 Cr.
American Literature (3 Lec.)
Prerequisite: Eng/ish 102. Study of the
works of the important writers before
Whitman in the context of their times.

English 206 3 Cr.
American Literature (3 Lec.)
Prerequisite: English 102. Reading and
analysis of representative works from
Whitman to the present.

French 101 4 Cr.
Beginning French (3 tec., 2 lab.)
Essentials of grammar, easy idiomatic
prose. stress on pronunciation, compre-
hension and oral expression. Laboratory
fee required.

French102 4 er.
Beginning French (3 lee., 2 lab.)
Prerequisite: French 101 or equivalent.
Continuation of French 101 with empha-
sis on idiomatic language and compli-
cated syntax. Laboratory fee required.

French 201 3 Cr.
Intermediate French (3 Lec.)
Prerequisite: French 102 or equivalent.
Reading, composition, grammar review
and intense oral practice.

I
French 202 3 Cr.
Intermediate French (3 Iec.)
Prerequisite: French 201 or equivalent.
Continuation of French 201 with reading
selections drawn more directly from
contemporary literary sources. Cornposi-
tion.

I
I

French 203 3 Cr.
Introduction to French
literature (3 lee.)
Prerequisite: French 202 or consent of the
instructor. Reading in French literature,
history, culture, art and civilization.

I
I

Geography 101 3 Cr.
Physical Geography (3 lee.)
A survey of the physical makeup of the
earth; weather and climate, topography,
plant and animal life, land and sea. At-
tention is directed toward the earth in
space, use of maps and charts and place
geography.

I
I

Geography 102 3 Cr.
Economic Geography (3 lee.)
A study of the relation of man to his
environment and his utilization of natu-
ral resources, dealing with problems of
production, manufacture and distribu-
tion of goods throughout the world. The
aspects of primitive subsistence and de-
grees of commercialism are considered.

I
I
IGeography 103 3 Cr.

Cultural Geography (3 tec.)
Development of regional variations of
culture, including the distribution of
races, religions, languages and aspects
of material culture, with emphasis on
origins and diffusion.

I
IGeology 101 4 Cr.

Physical Geology (3 tec., 3 lab.)
Study of earth materials and processes
for science and non-science majors. ln-
c1udes introduction to geochemistry,
geophysics, examination of the earth's
interior, magnetism, setting in space,
minerals, rocks, structure and geologic
processes. laboratory fee required.

I

I
I'



I
I Geology 102 4 Cr.

Historical Geology (3 Lec.,3 Lab.)
Study of earth materials and processes
within a time perspective. For science
and non-science majors. Utilizes fossils,
geologic maps and field studies to inter-
pret geologic history. laboratory fee re-
quired.

I
I German 101 4 Cr.

BeginningGerman (3 Lee.,2 Lab.)
Essentials of grammar, easy idiomatic
prose. stress on pronunciation, compre-
hension and oral expression. Laboratory
fee required.I

I German 102 4 Cr.
Beginning German (3 Lec., 2 Lab.)
Prerequisite: German 101 or equivalent.
Continuation of German 101 with em-
phasis on idiomatic language and com-
plicated syntax. Laboratory fee required.I

I
German 201 3 Cr.
Intermediate German (3 Lec.)
Prerequisite: German 102 or equivalent
or consent of the instructor. Reading,
composition, grammar review and in-
tense oral practice.

I German 202 3 Cr.
Intermediate German (3 Lec.)
Prerequisite: German 201 or equivalent.
Continuation of German 201 with read-
ing selections drawn more directly from
contemporary literary sources. Composi-
tion.

I
I Government 201 3 Cr.

American Government (3 Lec.)
Prerequisite: Sophomore standing recom-
mended. An introduction to the study of
political science; origin and develop-
ment of constitutional democracy
(United States and Texas); federalism
and intergovernmental relations; local
government; parties, politics and politi-
cal behavior. Satisfies requirements for
Texas State Teacher's Certification. (This
course is offered on campus and may be
offered via television.)

I
I
I
I
I

Government 202 3 Cr.
American Government (3 lee.)
Prerequisites: Government 201 and
sophomore standing recommended. A
study of the United States and Texas leg-
islative process, the executive and the
bureau structure, the judicial process.
civil rights and liberties, domestic pcli-
ctes. Other topics include foreign rela-
tions and national defense. Satisfies re-
quirements for Texas State Teacher's
Certification.

Government 205 3 Cr.
Studies in Government (3 lee.)
Prerequisite: Sophomore standing and six
hours of history or government. A treat-
ment of selected topics in government.
As topics change, course may be re-
peated once for credit.

Government 231 3 Cr.
Municipal and County
Government (3 Lec.)
A study of the government structure of
the municipality and county including
organs of government, administration,
court system, taxation, utilities and pub-
lic works, education, welfare and other
public services. Presentations by local
officials and surveys of area problems
are stressed.

History 101 3 Cr.
History of the
United States (3 Lee.)
A general presentation of United States
History, commencing with the European
background and first discoveries. The
pattern of exploration, settlement and
development of institutions is followed
throughout the colonial period and the
early national experience to 1877. (This
course is offered on campus and may be
offered via television.)

History 102 3 Cr.
History of the
United Stales (3 Lec.)
Prerequisite: History 101 recommended.
A survey of the unfolding of United
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States History from the Reconstruction
Era to the present day. The study in-
cludes social, economic and political as-
pects of American life and follows the
development of the United States as a
world power.

History 105 3 Cr.
Western Civilization (3 Lec.)
A survey of the background for develop-
ment of civilization in the West from an-
cient time through the Enlightenment;
the Mediterranean world including
Greece and Rome; the Middle Ages and
the beginnings of modern history. Partic-
ular attention is paid to Renaissance,
Reformation, the rise of the national
state, the development and the influ-
ences of European colonization.

History 106 3 Cr.
Western Civilization (3 Lee.)
The unfolding of the pattern of modern
western civilization from the Enlighten-
ment to current times. A study of the
Age of Revolution and the beginnings of
industrialism; the nineteenth century
and the social, economic and political
factors of recent world history.

History 120 3 Cr.
Afro-American History (3 Lec.)
A study of the role of the negro in Ameri-
can history; overview of the slave trade
and slavery in the United States; focus
on contributions of the negro in the U.S.
from colonial times. Emphasis on politi-
cal, economic and sociological factors
of the 20th century.

History 204 3 Cr.
American Minorities (3 Lec.)
Prerequisites: Sociology 101 and/or six
hours of U.S. History recommended. The
principal minority groups in American
society; their sociological significance
and historic contributions. An emphasis
will be placed on problems of intergroup
relations, social movements and related
social changes occurring on the contem-
porary American scene. The student may
register for either History 204 or Sociol-
ogy 204, but may receive credit for only
one of the two.

I
History 205 3 Cr.
American Minorities (3 Lee.)
Prerequisites: Sophomore standing and
six hours of American history. A treat-
ment of selected topics in the history of
the United States. As topics change,
course may be repeated once for credit.

I
I

Human Development 102 1 Cr.
Orientation (1 Lee.)
This is a course to help the student be
successful in college. The student will
make an individual contract with the in-
structor. Student experiences will in-
clude appropriate subject "packages"
such as "Improving Your Vocabulary,"
"How to Take Notes," "Study Skills"
and "listening Skills." Also, an evalua-
tion sessionwith a counselor is included.
A "package" may be made up of pro-
grammed materials, filmstrips, tapes,
slides, seminars, learning activities or
other appropriate materials.

I
I
I
I

Human Development 104 3 Cr.
Educational and Career
Planning (3 Lec.)
A course in Human Development de-
signed to identify problem areas of con-
cern to the student who is entering col-
lege for the first time and to develop
approaches to problem solving in rela-
tion to educational and career decisions
through the process of group counseling.
Activities are planned to promote ma-
ture interpersonal involvement within
the group. the college, and the commu-
nity through an understanding of the
causes and effects of one's own behav-
ior in relation to himself and others.

II

I
I
I

Human Development 105 3 Cr.
Basic Processes of
Interpersonal Relationships (3 tec.)
A course in human development de-
signed to explore interpersonal relations
through a study of theory and concepts
of small group processes and actual par-
ticipation in the human experience. Stu-
dents will be given an opportunity to
participate in experiences planned to in-
crease one's sensitivity to self and to
others. A variety of activities is planned,
partly by each class, designed to meet

I
I
I
I
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I
I certain specific human needs of the stu-

dents in the class.

I
Human Development 106 ] Cr.
Personal and
Social Growth (] Lec.)
A course which deals with human devel-
opment from the standpoint of the in-
teraction between a person and society.
Understanding of self. the influences of
society contributing to the development
of self and the success of the individual
within a society are investigated. Adjust-
ment to family, school and society is de--
veloped.

I
I
I

HumanDevelopment107 3Cr.
Developing
Leadership Behavior (3 Lee.)
A course in human development de-
signed to meet specific needs of stu-
dents through participation in activities.
The focus of this course will be on the
development of group dynamics, leader-
ship and human relations skills. Students
will be required to participate in the
management experience of planning, ex-
ecution and evaluation of activities. The
theoretical body of knowledge regarding
leadership development and growth in
group dynamics and management skills
will be emphasized.

I
I
I
I Humanities 101 3 Cr.

Introduction to
the Humanities (] tec.)
Through an examination of interrelated
examples of man's creative achieve--
ments, the humanities course attempts
to enlarge awareness and increase un-
derstanding of the nature of man and
the values of human life. (This course is
offered on campus and may be offered
via television.)

I
I
I Humanities 102 3 Cr.

Advanced Humanities (] Lee.)
Prerequisite: Humanities 101 and/or per-
mission of instructor. Humanities 102 is

Ian in-depth and critical clarification of
human value choices through the con--
text of the humanities. It is designed to
explore universal concerns such asIman's relationship to oneself and to

I

others, the search for meaning, and man
as a loving, believing and hating being as
revealed by artists, playwrights, filmma-
kers, musicians, dancers, philosophers
and theologians. The intent is to provide
a sense of the commonality of human
experience across cultures and civiliza-
tions and an understanding of the prem-
ises on which value choices are made.

Journalism 101 ] Cr.
Introduction to
MassCommunications (3 Lec.]
A survey course designed to provide stu-
dents with a panoramic view of the field
of mass communications and an under-
standing of the role of mass media in
modern society. Not restricted to jour-
nalism majors.

Journalism 102 ] Cr.
News Gathering
and Writing (2 t.ec., 3 Lab.)
Prerequisite: Typing ability. Beginning re--
porting, study of types of news, leads,
body treatment of story, feature in lead,
facts, background and practice in writ-
ing straight news story. Required for all
journalism majors.

Journalism 10] a Cr.
News Gathering
and Writing (2 Lec., ] Lab.)
Prerequisite: Journalism 102. Required
for all journalism majors. A continuation
of Journalism 102. The writing of more
complex types of news stories. Special-
ized writing in the fields of sports, police
news, markets, finance, society, amuse--
ments, government and news of interest
to women. Additional laboratory work
on the student newspaper.

Journalism 104 1 Cr.
Student Publications (1-] Lab.)
Individual staff assignments on the stu-
dent newspaper in one of the following
journalistic fields: writing, advertising,
photography, cartooning, editing. Stu-
dents are required to work at prescribed
periods under supervision and must at-
tend staff meetings. This course may not
be taken for credit concurrently with
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Journalism 102 or 103. Credit limited to
one unit per semester. May be repeated
for a total of three units credit.

Journalism 105 1 o.
Student Publications (3 Lab.)
Individual staff assignments on the stu-
dent newspaper in one of the following
journalistic fields: writing, advertising,
photography, cartooning, editing. Stu-
dents are required to work at prescribed
periods under supervision and must at-
tend staff meetings. This course may not
be taken for credit concurrently with
Journalism 102 or 103. Credit limited to
one unit per semester.

Journalism 201 3 Cr.
Editorial and Feature
Writing (3 Lec.)
Prerequisites: 6 hours of journalism or
consent of instructor. Emphasis is on
handling of difficult news stories, edito-
rial matter, and feature material. Re-
search and interviewing techniques are
emphasized with careful attention to de~
velopment of feature stories for use in
newspapers and magazines.

Journalism 202 1 Cr.
Student Publications (3 Lab.I
Prerequisite: Permission of instructor. In-
dividual staff assignments on the stu-
dent newspaper in one of the following
journalistic fields: writing, advertising,
photography, cartooning, editing. Stu-
dents are required to work at prescribed
periods under supervision and must at-
tend staff meetings. This course may not
be taken for credit concurrently with
journalism 102 or 103. Credit limited to
one unit per semester.

Journalism 204 3 Cr.
News Editing and Copy
Reading (3 tec.)
Prerequisite: Journalism 102. A detailed
course in editing news for presentation
in the newspaper and on radio and tele-
vision. Special emphasis on writing
headlines and laying out pages.

I
Mathematics 101 3 Cr.
College Algebra (3 Lec.)
Prerequisite: Two years of high school al-
gebra or Developmental Mathematics
093. A study of functions and relations,
absolute values, variation, quadratic
equations. complex numbers, functions
of two variables, systems of equations
and inequalities, elementary aspects of
the theory of equations. progressions,
the binomial theorem and algebraic
proof.

I
I
I

Mathematics 102 3 Cr.
Plane Trigonometry (3 Lee.)
Prerequisite: Mathematics 101 or equiva-
lent. A study of angular measure, tunc-
tion of angles, identities, solution of tri-
angles, equations, inverse trigonometric
functions, logarithms and complex num-
bers.

I
I
I

Mathematics 104 5 Cr.
Elementary Functions and
Coordinate Geometry I (5 Lee.)
Prerequisites: Two years of high school
algebra or Developmental Mathematics
093. A study of the concept of function.
polynomials of one variable, arithmetic
and geometric sequences, combinations
and the binomial theorem, rational func-
tions. polynomials of more than one var-
iable, exponential functions, logarithmic
functions, trigonometric functions, com-
plex numbers, vectors, functions of two
variables and analytical geometry which
includes conics, transformation of coor-
dinates, polar coordinates, parametric
equations and three dimensional space.

I
I

I
I

Mathematics 105 5 Cr.
Elementary Functions and
Coordinate Geometry II (5 Lec.)
Prerequisite: Mathematics 104. A con-
tinuing study of the topics of Mathemat-
ics 104.

I
I
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I
I Mathematics 106 5 Cr.

Elementary Functions and
Coordinate Geometry III (5 Lee.)
Prerequisites: Two years of high schoof
algebra and one semester of trigonome-
try. A study of the algebra of functions
to include the following; polynomial, ra-
tional, exponential. logarithmic and trig-
onometric functions, functions of two
variables. complex numbers, vectors and
analytic geometry to include conics,
transformation of coordinates, polar
coordinates, parametric equations and
three dimensional space.

I
I
I

Mathematics 107 3 Cr.
Fundamentals of
Computing (3 Lee.)
Prerequisite: Two years of high school et-
gebra or Developmental Mathematics
093. An introductory course designed
primarily for students desiring credit to-
ward a minor or major in computer sci-
ence. The content of this course includes
a study of algorithms and an introduc-
tion to a procedure-oriented language
with general applications.

I
I
I
I

Mathematics 111 3 Cr.
Mathematics for Business
and Economics I (3 Iee.)
Prerequisite: Two years of high school el-
gebra or Developmental Mathematics
093. A study of equations, inequalities,
matrices, linear programming and linear,
Quadratic, polynomial, rational, ex-
ponental and loaarithmic functions. Ap-
plications to business and economic
problems are emphasized.

I
I
I

Mathematics 112 3 Cr.
Mathematics for Business
and Economics II (3 Lee.)
Prerequisite: Mathematics 111. Study of
sequences and limits, differential calcu-
lus, integral calculus, optimization and
appropriate applications.I

I
Mathematics 115 3 Cr.
College Mathematics I (3 Lee.)
Prerequisites: One year of high school al-
gebra and one year of high school geome-
try or two years of high school algebra or
Developmental Mathematics 093. AI

I

course designed for liberal arts students
which includes the study of logic. math-
ematical patterns, mathematical recre-
ations, systems of numeration, mathe-
matical systems, sets and statements
and sets of numbers. Historical aspects
of the above topics will also be empha-
sized.

Mathematics 116 3 Cr.
College Mathematics II (3 Lee.)
Prerequisite: Mathematics 115. A course
designed for liberal arts students which
includes the study of algebra, linear pro-
gramming, permutations, combinations,
probability and geometry. Historical as-
pects of the above topics will also be
emphasized.

Mathematics 121 3 c-,
Analytic Geometry (3 Lec.)
Prerequisite: Mathematics 102 or equiva-
lent. A study of the real numbers. dis-
tance, the straight line, conics, transfer-
mation of coordinates, polar coordi-
nates, parametric equations and three-
dimensional space.

Mathematics 126 5 Cr.
Introductory Calculus (5 Lee.)
Prerequisite: Mathematics 105 or 106 or
121 or equivalent. A study of limits, con-
tinuity, derivatives, slopes, tangents,
chain rule, implicit differentiation,
higher derivatives, differentials, integra-
tion, applications of differential and in·
tegral calculus and trigonometric and in-
verse trigonometric functions.

Mathematics 130 3 c-,
Business Mathematics (3 Lec.]
Prerequisite: One year of high school et-
gebra or Developmental Mathematics
091 or the equivalent. A study of simple
and compound interest, bank discount,
payrolls, taxes, insurance, markup and
markdown, corporate securities, depre-
ciation and purchase discounts. This
course is intended primarily for special-
ized occupational programs.
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Mathematics 139 3 Cr.
Applied Mathematics (3 Lec.)
Prerequisite: One year of high school al-
gebra or developmental mathematics 091
or equivalent. A study of commercial,
technical and other applied uses of
mathematics. An effort will be made to
tailor the course to fit the needs of the
students enrolled in each section.

Mathematics 19S 3 Cr.
Technical Mathematics (3 Lec.)
Prerequisite: Developmental mathemat-
ics 091 or the equivalent. A course de-
signed for technical students covering a
general review of arithmetic, a treat-
ment of the basic concepts and the fun-
damental facts of plane and sol id geom-
etry, computational techniques and de-
vices, units and dimensions, a treatment
of the terminology and concepts of ele-
mentary algebra, functions, coordinate
systems, simultaneous equations, stated
problems, determinants, progressions
and the binomial theorem.

Mathematics 196 3 Cr.
Technical Mathematics (3 tec.)
Prerequisite: Mathematics 195. A course
for technical students which includes a
study of the following: the trigonometric
functions of angles, trigonometric identi-
ties, inverse trigonometric functions,
trigonometric equations, complex num-
bers. logarithms, vectors and the solu-
tion of triangles.

Mathematics 202 3 Cr.
Introductory Statistics. (3 Lec.)
Prerequisite: Two years of high school al-
gebra or consent of instructor. A study of
collection and tabulation of data, bar
charts, graphs, sampling, measures of
central tendency and variability, correla-
tion, index numbers, statistical distribu-
tions, probability and applications to
various fields.

Mathematics 207 3 Cr.
FORTRAN Programming
with Applications (3 Lec.)
Prerequisites: Mathematics 107 or equiv-
alent and Mathematics 101 or Mathemat-
ics 111 or Mathematics 104 0' its equiva-

I
lent. Study of FORTRAN language with
emphasis on applications and program-
ming of algorithmic language to solve
numerical problems. Writing, testing and
executing of typical FORTRAN pro-
grams will be stressed. Emphasis on ap-
plications for majors and minors in engi-
neering, the sciences, mathematics or
business.

I
I
I

Mathematics 209 3 Cr.
Introductory APL
Programming (Formerly
Computing Sciences 208) (3 Lec.)
Prerequisites: Mathematics 101 or 111
and Mathematics 107 or consent of in-
structor. A study of APL language with
emphasis on applications. This course is
designed for partial fulfillment of degree
requirements in computer science.

I
I
IMathematics 221 3 Cr.

Linear Algebra (3 Lec.)
Prerequisite: Mathematics 126 or equiva-
lent. A study of matrices, linear equa-
tions, dot products, cross products,
geometrical vectors, determinants,
n-dimensional space and linear transfor-
mation.

I
I

Mathematics 222 3 Cr.
Calculus I (3 Lec.)
Prerequisite: Mathematics 121. limits,
continuity. differentiation of algebraic
and transcendental functions. and appli-
cations, maxima and minima, antideriva-
tives and indeterminate forms.

I
I

Mathematics 223 3 Cr.
Caleulus II (3 Lec.)
Prerequisite: Mathematics 222. The in-
definite integral, definite integral, and
applications, techniques of integration,
improper integrals, and infinite series.

I
I

Mathematics 224 3 Cr.
Advanced Calculus (3 Lec.)
Prerequisite: Mathematics 223. Multiple
integrals, partial differentiation, vector
analysis, series. and hyperbolic func-
tions.

I
I
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I
I Mathematics 227 4 Cr.

Mathematical Analysis I (4 Lec.)
Prerequisite: Mathematics 126 or equiva-
lent. A continued study of techniques of
differentiation and integration. This will
include logarithmic and exponential
functions, parametric equations, polar
coordinates, hyperbolic functions and
vectors.

I
I Mathematics 228 3 Cr.

Mathematical Analysis II (3 Lec.)
Prerequisite: Mathematics 227 or equiva-
lent. A continued study of vectors, func-
tions of several variables. partial deriva-
tives, multiple integrals, indeterminate
forms, infinite series, and an introduc-
tion to differential equations.

I
I
I

Mathematics 230 3 Cr.
Differential Equations (3 Lec.)
Prerequisite: Mathematics 227 or consent
of instructor. A study of ordinary dif-
ferential equations. The course treats
linear equations, systems of equations,
equations with variable coefficients, ex-
istence and uniqueness of solutions, se-
ries solutions, singular points, transform
methods, boundary value problems and
applications.

I
I
I

Music 101 4 Cr.
Freshman Theory (3 Lee., 3 Lab.]
Development and cultivation of must-
cianship skills, especially in the areas of
tonal and rhythmic perception and artic-
ulation. Presentation of the essential ele-
ments of music; introduction to sight-
singing, keyboard and notation.I

I
I
I
I
I

Music 102 4 Cr.
Freshman Theory (3 tec., 3 Lab.)
Prerequisite: Music 101 or consent of in-
structor. Introduction to part-writing and
harmonization with triads and their in-
versions; classification of chords;
seventh chords: sightsinging, dictation
and keyboard harmony.

Music 103 1 Cr.
Guitar Ensemble (3 Lab.)
A course designed to develop musical
awareness and musicianship by perform-
ing music composed and arranged for
guitar ensemble as well as works for gui-
tar and a different instrument or voice
and guitar.

Music 104 3 Cr.
Music Appreciation (3 Lec.)
A concise survey of the basic elements
of music and their application in the mu-
sic literature of western civilization, par-
ticularly from the baroque to the
present. Relevant cultural influences
upon the music of each era are ob-
served.

Music 105 1 Cr.
Italian Diction (2 Lab.)
A study of the phonetic sounds of the
Italian language, with selected vocabu-
lary and little or no conversation. Pri-
marily for voice majors.

Music 106 1 Cr.
French Diction (2 tab.)
A study of the phonetic sounds of the
French language, with selected vocabu-
lary and little or no conversation. Pri-
marily for voice majors.

Music 107 1 Cr.
German Diction (2 Lab.)
A study of the phonetic sounds of the
German language, with selected vocabu-
lary and little or no conversation. Pri-
marily for voice majors.
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Music 110 3 Cr.
Music Literature (3 Lee.)
A course dealing with the characteristics
of sound, the elements of music, perfor-
mance media and musical texture as
seen in the music or recognized com-
posers in the major periods of music his-
tory. Special emphasis is given to the
music of the late Gothic, Renaissance
and Baroque era.

Music 111 3 Cr.
Music Literature (3 Lec.)
Prerequisite: Music 110. A continuation
of the compositional procedures and
forms employed by the creators of mu-
sic. Attention is focused upon the music
of the Classical Romantic and Modern
periods.

Mu.ic 112 3 Cr.
Guitar Literature and
Material. (3 Lec.)
A survey of the body of music that exists
for the guitar. Special emphasis will also
be placed on the repertoire of instru-
ments in the guitar family such as the
lute. Transcription and arranging will be
studied as well as how to select a pro-
gram for public performance.

Music 113 3Cr.
Foundations in Mu.ic I (3 Lec.)
Emphasis upon participation and the
necessary skills for satisfactory perfor-
mance in singing, playing an instrument.
listening, creating rhythmic responses.
Development of increasing ability to
manage notation (music reading).

Mu.ic 114 3 Cr.
Foundations in Music II (3 Lec.)
Prerequisite: Music 113. Designed to
help prepare students with limited music
training for Music 101 or to further their
general music understanding. Course
emphasis will include rhythmic and me-
lodic training, understanding of basic
chord functions, melody, textures and
basic analysis of music.

I
Mu.ic 115 2 Cr.
Jazz Improvisation (1 Lee" 2 Lab.)
An introduction to the art of improvisa-
tion. A presentation of basic materials,
aural training, analysis, and a study of
common practices stylistically so as to
provide a foundation for the beginning
improviser. May be repeated for credit.

I
I
IMusic 117 1 C,.

Piano Class I (2 Lab.)
Class instruction in the areas of basic
musicianship and piano skills designed
primarily for those with no knowledge in
piano skills. Open to all students. I
Music 118 1Cr.
Piano Class II (2 Lab.)
Includes techniques, skills, harmoniza-
tion, transposition, improvisation, ac-
companying, sightreading and perform-
ing various styles of repertoire. Open to
all students.

I
I

Music 119 1Cr.
Guitar Class I (2Lab.)
Class instruction covering the basics of
guitar skill, designed primarily for those
with limited knowledge in the reading of
music or playing the guitar. Open to all
students.

I
I

Music 120 1 c-,
Cuitar Class II (2 Lab.)
Prerequisite: Music 119 or the equivalent.
A continuation of the skills introduced
in Music 119 with emphasis on perfect-
ing classical guitar techniques and mu-
sic reading skills.

I
I

Applied Mu.ic
Subject to enrollment. students may re-
ceive private instruction in the following
courses: piano, organ, voice, violin,
viola, cello, double bass, flute, oboe,
clarinet, bassoon, saxophone, trumpet,
French horn, trombone, baritone, tuba,
percussion, guitar, electric bass and
drum set.

I
I
I
I
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I
I Music 121-143 1 Cr.

Applied Music-Minor (1 Lee.)
Private instruction in the student's sec-
ondary area. One half-hour lesson a
week. Open to students registered in mu-
sic theory, ensembles and other music
major or minor courses. Fee required.I

I Music 221·243 2 Cr.
Applied Music-
Concentration (1 Lec.)
Private instruction in the area of the
student's concentration. Two half-hour
lessons a week. Open to students regis-
tered in music theory, ensembles and
other music major or minor courses. Fee
required.

I
I Music 150 1 Cr.

Chorus (3 Lab.]
Prerequisite: Consent of instructor. Open
to all students of the college. the chorus
studies and performs a wide variety of
music representing the literature of the
great eras of music history.

I
I Music 151 1 Cr.

Voice Cia" I (2 Lab.)
A course teaching the principles of
breathing, voice production, tone con-
trol, enunciation and phrasing. Two
group lessons a week. Open to all non-
voice majors.

I
I Music 152 1 Cr.

Voice Cia" II (2 Lab.)
A continuation of Music 151 with em-
phasis on solo singing, appearance in
studio recital, stage development, per-
sonality development. Open to all non-
voice majors. Two group lessons a week.

I
I Music 155 1 Cr.

Vocal Ensemble (3 Lab.)
A select group for mixed voices concen-
trating upon excellence of performance.
Membership is open to any student by
audition, who, in the opinion of the
director, possesses special interest and
skills in performance of advanced choral
literature.

I
I
I
I

Music 156 1 Cr.
Madrigal Singers 3 Lab.
Select group of vocalists offering expert-
ence in the reading and performing of
literature for small ensembles. Member·
ship through audition with the approprl-
ate director. May be repeated for credit.

Music 160 1 Cr.
Uand (3 Lab.)
Prerequisite: Non~w;nd instrument rna-
iors - consent of the instructor. The
band studies and performs a wide va-
rietyof music in all areas of band litera-
ture. Required of all wind instrument
majors.

Music 170 1 Cr.
Orchestra (3 Lab.)
A course affording experience in per-
forming and reading orchestral literature
and participation in the college orches-
tra.

Music 171 1 Cr.
Woodwind Ensemble (3 Lab.)
Select group of instrumentalists offering
experience in the reading and perter-
mance of literature for small ensembles.
Membership through audition with the
appropriate director.

Music 172 1 Cr.
Brass Ensemble (3 Lab.)
Select group of instrumentalists offering
experience in the reading and perform-
ing of literature for small ensembles.
Membership through audition with the
appropriate director.

Music 174 1 Cr.
Keyboard Ensemble (3 Lab.)
Select group of instrumentalists offering
experience in the reading and perform-
ing of literature for small ensembles.
Membership through audition with the
appropriate director.
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Music 175 1 Cr.
String Ensemble (3 Lab.)
Select group of instrumentalists offering
experience in the reading and perform-
ing of literature for small ensembles.
Membership through audition with the
appropriate director.

Music 177 1 Cr.
Chamber Ensemble (3 Lab.]
Select group of instrumentalists or vo-
calists offering experience in the reading
and performing of literature from small
ensembles. Members through audition
with the appropriate director. May be re-
peated for credit.

Music 181 1 Cr.
Lab Band (3 tab.)
Prerequisite: Permission of the instructor.
The lab band functions as a group in
which students study and perform all
forms of commercial music; i.e. jazz,
pop, avant-garde, and soul. Student ar-
ranging, composing, and conducting is
encouraged. May be repeated for credit.

Music 185 1 Cr.
Stage Band (3 Lab.)
Prerequisite: Consent of instructor. The
stage band studies and performs a wide
variety of music with emphasis on the
jazz-oriented big-band styles of the
1960's. May be repeated for credit.

Music199 1 Cr.
Recital (2 Lab.]
One period per week designed to allow
students of private lessons an opportu-
nity to perform before an audience. Re-
quired for all music majors and open to
all other students. Credit for this course
does not apply to the Associate Degree.

Music 201 4 Cr.
Sophomore Theory (3 tec., 3 Lab.I
Prerequisite: Music 101-102 or consent of
instructor. A continuation of freshman
theory, including a study of larger forms,
thematic development, chromatic
chords including the Neapolitan sixth
and augmented sixth chords, diatonic
seventh chords with advanced sight-
singing, keyboard harmony and ear
training.

I
Music 202 4 Cr.
Sophomore Theory (3 Lee., 3 Lab.)
Prerequisite: Music 201 or equivalent or
by consent of instructor. A continuation
of music 201, including a study of
sonata-allegro form, ninth, eleventh and
thirteenth chords, exploration of new
key schemes, impressionism, melody,
harmony, tonality and formal processes
as they apply to twentieth century mu-
sic with a comparable advance in sight-
singing, keyboard harmony and ear
training.

I
I
I
IMusic 203 3 Cr.

Composition (3 Lec.)
Prerequisite: Music 101 and 102. Corn-
posing in small forms for simple media
in both traditional styles and styles of
the student's choice. May be repeated
for credit.

I
IMusic 204 2 Cr.

Guitar Pedagogy (2 tec.j
A survey of guitar method books, with
emphasis on understanding the strengths
and weakenesssof each method. How to
structure lessons and how to bring out
the best in each inividual teacher-
student relationship will be discussed.

I
I

Philosophy 102 3 Cr.
Introduction to
Philosophy (3 tec.)
A survey course designed to acquaint
the student with some of the fundamen-
tal problems in philosophy and with
methods used to deal with them. Some
principal views, both ancient and mod-
ern, are examined as possible solutions.

I
I

Philosophy 105 3 Cr.
Logic (3 Lee.)
An analysis of the principles of logical
thinking. An effort is made to apply
logic's methods and tools to real life sit-
uations. Fallacies, definitions, analogies,
syllogisms, Venn Diagrams and other
topics are discussed.

I
I
IPhilosophy 203 3 Cr.

Ethics (3 Lec.)
A survey of the classical and modern
theories of the moral nature of man, pos-
ing alternative views of his responsibili- I
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I
I ties to self and society. The course is de-

signed to vivify the ethical issues and
their metaphysical and epistemological
bases so as to assist the student toward
sound application of ethical principles
in his own life.I

I
Philosophy 210 3 Cr.
Studies in Philosophy (3 Lee.)
Prerequisite: Three hours of Philosophy
and consent of the instructor. Students
will study a philosophical problem.
movement, or special topic. Course
topic will change each semester and
may be repeated for credit.I

I Photography 110 3 Cr.
Introduction to
Photography and
Photo-Journalism (2 Lec., 4 Lab)
Introduction to photography and photo-
journalism. The general mechanics of
camera lenses and shutters. general
characteristics of photographic films.
papers and chemicals. Proper photo-
graphic darkroom procedures including
enlarging, processing, contact printing
and exposing of photographic films and
paper. Study of artificial lighting. labo-
ratory fee required.

I
I
I
I

Photography 111 3 Cr.
Advanced Photography and
Photojournalism (2 Lee. 4 Lab.)
Advanced photography and photo-
journalism. Utilization of everything
taught in 110, with emphasis on refining
techniques. Special emphasis on photo-
graphic communication. laboratory fee
required.

I
I Photography 120 4 Cr.

Commercial
Photography I (3 Lee., 3 Lab.)
Commercial/or contract photography in-
cluding fjeld, studio and darkroom expe-
rience associated with social photogra-'
phv, portraiture and studio photography.
fashion and theatrical portfolio and pub-
licity photography and convention pho-
tography. Includes use of natural, sta-
tionary, flash and strobe artificial lights.
laboratory fee required.

I
I
I
I

Photography 121 4 Cr.
Commercial
Photography II (3 Lec., 3 Lab.)
Further commercial/contract assign-
ments including publicity photography.
architectural photography, interior pho-
tography and produce advertising pho-
tography. Advanced exploration in latest
equipment, papers, films, print and pre-
sentation techniques. Additional ex-
change with sample clients, employers
studios and agencies. laboratory fee re-
quired.

Physical Education Activity Courses
One of the main objectives of
the Physical Education Program at
Brookhaven College is to provide the op-
portunity for each student to become
skilled in at least one physical activity
which will prepare him for personal en-
joyment of leisure time. Students are
urged to take advantage of the program
by registering for a Physical Education
Activity course each semester.

Physical Education 100 1 Cr.
Lifetime Sports
Activities (3 Lab.)
Students are provided an opportunity
for participation and instruction in vari-
ous lifetime sports. Selection may be
made from archery, badminton, bowl-
ing, golf. softball. tennis and other
sports. Activities may be offered singu-
larly or in combinations. Instruction
shall be presented at the beginner and
advanced-beginner levels. The course is
designed for male and female students
and may be repeated for credit, provid-
ing students select different activities.
laboratory fee required.

Physical Education 104 1 Cr.
Touch Football/Soccer (2 Lab.)
A course designed for those students de-
siring instruction and skill development
in touch football and soccer. Uniform
required. laboratory fee required.
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Physical Education 108 3 Cr.
Social Recreation (3 Lec.]
Introduces the methods and materials
for planning, organizing and conducting
social activities for different age groups.

Physical Education 109 3 Cr.
Outdoor Recreation (3 Lee.)
A study of the development and trends
of outdoor recreation and organized
camping.

Physical Education 111 1 Cr.
Beginning Wrestling (2 Lab.)
Basic wrestling fundamentals, tech-
niques, rules and strategy will be taught
Emphasis will also be placed upon spec-
tator appreciation. Uniform required.
Laboratory fee required.

Physical Education 112 1 Cr.
Softballand Soccer (2 Lab.)
Designed to provide the student an op-
portunity for instruction and participa-
tion in softball and soccer. Uniform re-
quired. laboratory fee required.

Physical Education 113 1 Cr.
Handball and
Racquetball (2 Lab.)
Designed to provide the student an op-
portunity for basic skills development in
handball and racquetball. Uniform re-
quired. laboratory fee required.

Physical Education 114 1 Cr.
Beginning Badminton (2 Lab.}
This course is designed to teach the his-
tory. rules and beginning skills involved
in the playing of badminton. Uniform re-
quired. laboratory fee required.

Physical Education 115 1 Cr.
Physical Performance
Lab (3 Lab.)
This course is designed to diagnose and
measure the student's physical condi-
tion and prescribe a program of e'xercise
to carry with him through life. Much of
the course work will be carried on in the
Physical Performance Laboratory. Co-
educational. Uniform required. Labora-
tory fee required.

I
Physical Education 116 1 Cr.
Intramural Athletics (2 Lab.)
A co-educational activity class designed
to offer intramural competition in a va-
riety of activities. Uniform required. Lab-
oratory fee required.

I
I

Physical Education 117 1 Cr.
Beginning Archery (2 Lab.)
A co-educational class in beginning ar-
chery. Equipment furnished. No uniform
required. Laboratory fee required.

I

Physical Education 118 1 Cr.
Beginning Golf (2 Lab.)
A co-educational class in beginning golf.
Equipment furnished, No uniform re-
quired, laboratory fee required.

I;
I

Physical Education 119 1 Cr.
Beginning Tennis (2 Lab.)
A co-educational course designed for
the beginner. Basic tennis fundamentals
will be stressed. Uniform required. labo-
ratory fee required.

I
I

Physical Education 120 1 Cr.
Beginning Bowling (2 Lab.)
A co-educational class in beginning
bowling. Held off campus. Equipment
furnished. No uniform required. Labora-
tory fee required.

I
I

Physical Education 121 1 Cr.
Folk Dance (2 Lab.]
Participation in a variety of folk dances
from other lands. Cultural backgrounds
and costume study is included as part of
the course. Laboratory fee is required.
Co-educational. No uniform required.

I
I

Physical Education 122 1 Cr.
Beginning Gymnastics (2 Lab.]
A co-educational course in beginning
gymnastics, emphasizing basic skills in
tumbling and in the various apparatus
events. Uniform required. laboratory
fee required.

I
I
I
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I
I Physical Education 123 1 Cr.

Beginning Gymnastics (2 Lab.)
A co-educational course designed to
teach a non-swimmer to survive in the
water. Uniform required. Laboratory fee
required.I

I
Physical Education 124 1 Cr.
Social Dance (2 Lab.)
Students who have limited experience in
dance will find this course beneficial.
Ballroom and social dance includes fun-
damental steps and rhythms of the fox-
trot. waltz, tango, and recent dance
steps. "Country" dancing includes reel,
square dance, and other related dances.
Co-educational. No uniform required.
Laboratory fee required.

I
I
I

Physical Education 125 1 Cr.
Conditioning Exercise (3 Lab.)
Enables the student to develop an under-
standing of exercise and its effect on the
body and improve physical fitness
through a variety of conditioning activi-
ties. Co-educational. Uniform required.
Laboratory fee required.I

I Physical Education 127 1 Cr.
Basketball and
Volleyball (2 Lab.]
Techniques, rules and strategy of the
game will be taught, and the emphasis
will be on playing the game. Co-
educational. Uniform required. Labora-
tory fee required.

I
I Physical Education 129 1 Cr.

Modern Dance (2 Lab.)
A· co-educational, beginning class in
Modern Dance. Uniform required. Labo-
ratory fee required.I

I
Physical Education 131 1 Cr.
Weight Training and
Conditioning (3 Lab.)
A course designed for those students
who desire instruction and participation
in weight training and conditioning tech-
niques. May be repeated for credit. Co-
educational. Uniform required. l.abora-
tory fee required.

I
I
I

Physical Education 132 1 Cr.
Self-defense (3 Lab.)
To introduce the student to various
forms of self-defense in which the his-
tory and philosophy of the martial arts
will be explored. The student should
progress from no previous experience in
self-defense to an adequate skill level
covering basic self-defense situations.
The mental, as well as the physical as-
pects of the arts will be stressed. Co-
educational.

Physical Education 134 1 Cr.
Outdoor Education (3 Lab.)
A co-educational course designed to
provide students with the opportunity to
gain knowledge and skills in outdoor
education and camping activities
through planned and incidental experi-
ences. Including a weekend camp-out.
No uniform required. Laboratory fee re-
quired.

Physical Education 200 1 Cr.
Lifetime Sports
Activities II (3 Lab.)
A continuation of Physical Education
100. Students are provided an oooortu-
nity for participation and instruction in
selected activities. Activities shall be
presented at the intermediate and
intermediate/advanced levels. For male
and female students. Laboratory fee re-
quired. May be repeated for credit.

Physical Education 217 1 Cr.
Intermediate Archery (2 Lab.)
This course is designed for the student
who has had previous experience in ar-
chery and who would like to engage in
target shooting and field like to engage
in target shooting and field archery. The
student furnishes equipment, and no uni-
form is required. Laboratory fee re-
quired.

Physical Education 218 1 Cr.
Intermediate Golf (2 Lab.]
Prerequisite: Permission of instructor. A
course designed to develop skills and
techniques beyond the "beginner" stage.
Laboratory fee required.
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Physical Education 219 1 Cr.
Intermediate Tennis (2 Lab.)
Prerequisite: Permission of instructor. A
course designed to develop skills and
techniques beyond the "beginner" stage.
Uniform required. Laboratory fee re-
quired.

Physical Education 222 1 Cr.
Intermediate Gymnastics (2 Lab.)
Prerequisite: PEH 122. A course designed
to develop skills and techniques beyond
the 'beginner' stage. Uniform required.
Laboratory fee required.

Physical Education 223 1 Cr.
Intermediate Swimming (2 Lab.)
Prerequisite: Beginning swim certificate
or deep water swimmer. Co-educational
course designed to advance the
swimmer's skills. Stroke analysis, refine-
ment and endurance to be emphasized.
Uniform required. Laboratory fee re-
quired.

Physical Education 225 2 Cr.
Skin and Scuba Diving (1 Lee., 2 Lab.)
Prerequisite: Intermediate swimming or
permission of instructor. A coeduca-
tional course designed to give students
knowledge and experience in the proper
use of equipment, safety, physiology
and open water diving. Students success-
fully completing all course requirements
will receive certification as basic scuba
divers from the Professional Association
of Diving Instructors (pADI) or the Na-
tional Association of Underwater In-
structors (NAUI). All equipment will be
supplied except mask, fins and snorkel.
The student will rent equipment as spe-
cified at the time of registration. Labora-
tory fee required.

Physical Education 234 2 Cr.
Water Safety Instructor (1 Lee. 2 Lab.]
Prerequisite: Current advanced life sav-
ing card. Principles and techniques for
instructors in water safety and life sav-
ing classes. Satisfactory completion of
course qualifies the student to test for
certification by the Red Cross as water
safety instructor. Uniform required. Lab-
oratory fee required.

I
Physical Education 238 2 Cr.
Aquatics (1 Lec.,2 Lab.)
Technique and procedures of selected
water-related activities and their use in
recreation programs. Included will be
pool management, staff training, safety
and supervision of aquatics.

I
I

Physical Education 257 3 Cr.
Advanced First Aid and
Emergency Care (3 Lec.]
The theory and practice in the advanced
first aid and emergency care course' of
the American Red Cross. The course will
also include various aspects of safety
education

I
I
I

Physical Education
Non-Activity Courses I
Physical Education 101 3 Cr.
Fundamentals of Health (3 Lee.)
A study of personal and community
health. Emphasis placed on causative
factors of mental and physical health
and the means of disease transmission
and prevention. For majors, minors and
students with specific interest.

I
I

Physical Education 110 3 Cr.
Community Recreation (3 Lec.}
Principles, organization and the function
of recreation in American society. De-
signed for students planning a major or
minor in health, physical education or
recreation.

I
I

Physical Education 144 3 Cr.
Introduction to Physical
Education (3 tec.)
Designed for professional orientation in
physical education, health and recre-
ation. Brief history, philosophy and mod-
ern trends of physical education,
teacher qualification. vocational oppor-
tunities, expected competencies and
skill testing comprise the contents of the
course. For students majoring in Physical
Education.

I
I
I
I
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I
I Physical Education 147 3 Cr.

Sports
Officiating I (2 Iec., 2 Officiating)
This course is especially designed for
those students who would like to choose
sports officiating for an avocation and!
or to increase knowledge in and appre-
ciation of sports. Sports covered in this
course will be football and basketball.
As part of the course requirements stu-
dents will be expected to officiate intra-
mural games.

I
I
I Physical Education 148 3 Cr.

Sports
Officiating II (2 Lec. 2 Officiating)
This course is especially designed for
those students who would like to choose
sports officiating for an avocation and!
or to increase knowledge in the appre-
ciation of sports. Sports covered in this
course will be softball, track and field,
and basketball.

I
I
I Physical Science 118 4 Cr.

Physical Science (3 Lec., 2 Lab.)
A study of the basic principles and con-
cepts of physics, chemistry and nuclear
science. The course relates these basic
sciences to man's physical world at an
introductory level. This course is in-
tended primarily for the non-science ma-
jor. laboratory fee required.

I
I Physical Science 119 4 Cr.

Physical Science (3 Lec., 2 Lab.)
The course encompasses the interaction
of the earth sciences and man's physical
world. Geology, astronomy, meteorol-
ogy and space science are emphasized
through the application of selected prfn-
ciples and concepts of the applied sci-
ences. The course is directed toward the
non-science major. laboratory fee re-
quired.

I
I
I Physics 111 4 Cr.

Introductory
General Physics (3 Lec. 3 Lab.]
Prerequisite: Two years high school
algebra, including trigonometry or equiv-
alent. The first semester of a two-
semester course designed for pre-den-
tal, biology, pre-medical, pre-pharmacy

I
I
I

and pre-architecture majors and other
students who require a two-semester
technical course in physics. laboratory
includes a one-hour problem session.
laboratory fee required.

Physics 112 4 Cr.
Introductory
Ceneral Physics (3 tec., 3 Lab.)
Prerequisite: Physics 111. A continuation
of Physics 111 which includes the study
of electricity, magnetism, light and
sound. laboratory includes a one-hour
problem session. laboratory fee re-
quired.

Physics 117 4 Cr.
Concepts in Physics (3 tec., 3 Lab.)
An essentially non-mathematical intro-
duction to the principles of physics in-
tended to satisfy laboratory science re-
quirements for the non-science major.
Emphasis is placed on the historical de-
velopments of classical mechanics and
thermodynamics, and the effects discov-
eries in these areas have on day to day
experiences. Especially emphasized is
the principle of conservation of energy,
and the current difficulties encountered
in solving the pressing problems of
world-wide energy production. labora-
tory fee required.

Physics 118 4 Cr.
Concepts in Physics (3 tec., 3 Lab.)
An essentially non-mathematical intro-
duction to the principles of physics in-
tended to satisfy laboratory science re-
quirements for the non-science major.
Emphasis is placed on modern develop-
ments in physics, and the effects these
discoveries have on present day prob-
lems. Course content is purposely made
flexible to permit discussion of new de-
velopments in physics. The course is
structured around topics in acoustics,
electricity and magnetism light and the
electromagnetic spectrum, atomic
physics, and relativity and magnetism
light and the electromagnetic spectrum,
atomic physics, and relativity. Labora-
tory fee required.
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Physics 131 4 Cr.
Applied Physics (3 Lec., 3 Lab.}
Prerequisite: Mathematics 195 or concur-
rent enrollment in Mathematics 195. The
first half of a one year course designed
to explain the basic concepts of the
properties of matter, mechanics, and
heat. Emphasis will be placed on appli-
cations and problem solving. Designed
primarily for students enrolled in techni-
cal programs. Laboratory fee required.

Physics 132 4 Cr.
Applied Physics (3 Lec., 3 Lab.)
Prerequisite: Physics 131. A continuation
of Physics 131 designed to explain basic
concepts in the areas of sound, light,
electricity, magnetism and atomic the-
ory. Laboratory fee required.

Physics 201 4 Cr.
General Physics (3 Lec., 3 Lab.)
Prerequisite: Credit Of concurrent regis-
tration in Mathematics 126. Principles
and applications of mechanics, wave
motion, and sound emphasizing funda-
mental concepts, problem solving, nota-
tion, and units. Designed primarily for
physics, chemistry, mathematics and
engineering majors, laboratory includes
a one hour problem session. laboratory
fee required.

Physics202 4 Cr.
General Physics {3 Lec., 3 Lab.}
Prerequisites: Physics 201 and credit or
concurrent registration in Mathematics
227. Principles and applications of heat.
electricity, magnetism and optics em-
phasizing fundamentals, concepts, prob-
lem solving, notation and units. Labora-
tory includes a one hour problem ses-
sion. laboratory fee required.

Physics 203 4 Cr.
Introduction to Modern (3 Lec.,3 lab.)
Prerequisite: Physics 202. Principles of
relativity, atomic and nuclear physics
with emphasis on fundamental con-
cepts, problem solving, notation and
units. laboratory includes a one hour
problem session. laboratory fee re-
quired.

I
Psychology (Also see Human Develop-
ment) I
Psychology 103 3 Cr.
Sex Roles in American
Society (3 Lec.]
A study of the physiological. psychologi-
cal and sociological aspects of human
sexuality. The student may register for
either Psychology 103 or Sociology 103.
but may receive credit for only one of
the two.

I
I

Psychology 105 3 C,.
Introduction to Psychology (3 Lec.)
A study of basic problems and principles
of human experience and behavior;
heredity and environment, the nervous
system, motivation, learning, emotions,
thinking and intelligence.
(This course is offered on campus and
may be offered via television.)

I
I
I

Psychology 131 3 Cr.
Human Relations (3 Lee.)
A study involving the direct application
of psychological principles to human re-
lations problems in business and indus-
try. Consideration is given to group dy-
namics and adjustment factors related
to employment and advancement. The
presentation will be tailored to fit the
needs. of the student enrolled in each
section.

I
I
I

Psychology 201 3 Cr.
Developmental Psychology (3 Lec.]
Prerequisite: Psychology 105. A study of
human growth, development and behav-
ior, emphasizing the psychological
changes which occur during the life pat-
tern. The processes of life from prenatal
beginnings to adulthood are treated in
an integrated manner. Due attention is
given to aging and its place in the devel-
opmental sequence.
(This course is offered on campus and
may be offered on television.)

I
I
I

Psychology 202 3 Cr.
Applied Psychology (3 Lee.)
Prerequisite: Psychology 105. A course
designed for the application of psycho-

I
I
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I
I logical facts and principles to problems

and activities of life. Special emphasis
will be placed on observing, recording
and modifying human behavior. Some
off-campus work will be required.I Psychology 205 3 Cr.
Psychology of Personality (3 tec.)
Prerequisite: Psychology 105. A consider-
ation of the important factors involved
in successful human adjustment includ-
ing child-parent relationships, adoles-
cence, anxiety states, mechanisms of de-
fense and psychoanalytic concepts. The
course includes a survey of methods of
personality measurement.

I
I
I Psychology 207 3 Cr.

Social Psychology (3 Lee.I
Prerequisites: Psychology 105 and/or So-
ciology 101. A survey of the research and
theories dealing with individual behav-
ior in the social environment. Topics in-
clude socio-psvchological process, atti-
tude formation and change, interper-
sonal relations and group processes. The
student may register for either Psychol-
ogy 207 or Sociology 207, but may re-
ceive credit for only one of the two.

I
I
I Psychology 210 3 Cr.

Selected Topics in
Psychology (3 Lee.)
Prerequisite: Psychology 105. An elective
course designed to deal with specific
topics in psychology, Examples of topics
might include "Adult Development."
"Adolescent Psychology," "Behavioral
Research," Course may be repeated
once for credit.

I
I
I Reading 101 3 Cr.

Effective College Reading (3 Lec.)
Reading 101 emphasizes comprehension
techniques in reading fiction and non-
fiction. Improved critical reading skills
including analysis, critique and evalua-
tion of written material are explored.
Reading comprehension and flexibility
of reading rate are stressed. In addition,
advanced learning techniques in listen-
ing, note-taking underlining, concentra-
tion and reading in specialized aca-
demic areas are developed.

I
I
I
I

Reading 102 3 Cr.
Speed Reading/Learning (3 Lee.)
The course emphasizes improved criti-
cal reading/learning skills utilizing an ag-
gressive, dynamic approach. Reading
comprehension is stressed using speed
reading techniques. Learning and mem-
ory depth skills are taught. Offered in a
laboratory setting.

Religion 101 3 Cr.
Religion in American
Culture (3 Lee.)
A systematic examination of religion in
American culture. Emphasis upon the
characteristics of American religion, an
objective study of various religious
groups and an examination of the rela-
tion of religion to the arts and other cul-
tural phenomena,

Religion 102 3 Cr.
Contemporary Religious
Problems (3 Lee.)
Deals with both classic and recent issues
such as the nature of religion itself, the
existence of God, the encounter of world
religions, mysticism, sexuality and reli-
gion and the interpretation of death.
Sometimes offered with emphasis on a
limited topic such as death and dying.

Religion 201 3 Cr.
Major World Religions (3 tec.)
This course surveys the major world reli-
gions such as Hinduism, Buddhism, Ju-
daism, Islam, and Christianity. It in-
cludes a study of historical background,
but the major emphasis is on present day
beliefs. Some time may be devoted to
topics such as the nature of religion,
tribal religion, and alternatives to reli-
gion.

Salesmanship
(See Business 230)

Science 100 3 Cr.
History of Science (3 Lee.)
A study of the development of scientific
knowledge, including biology, genetics,
chemistry, mathematics, astronomy, ar-
chitecture, industrial technology, and
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ethical considerations relating to the use
of scientific knowledge. (This course
may be offered via television.)

Shorthand
(See Business 159, 166, 266)

Social Science 131 3 Cr.
American Civilization (3 Lec.)
A course designed to provide the student
with some historical perspective for un-
derstanding the economic, political and
social institutions of modern society.ln
this context, emphasis will be placed
upon U.S. and Texas history and consti-
tutional development. It is advised that
these courses be taken in order: 131, 132.

Social Science 132 3 Cr.
American Civilization
Sociology (3 Lec.)
An inquiry into the nature of society and
the foundations of group life, including
institutions, with a broad presentation of
the bases of social change, processes
and problems.

Sociology 101 3 Cr.
Introduction to Sociology (3 Lee.)
An inquiry into the nature of society and
the foundations of group life, including
institutions, with a broad presentation of
the basis of social change, processes and
problems.

Sociology 102 3 Cr.
Social Problems (3 Lee.)
Prerequisite: Sociology 101. A study of
the background, emergency and scope
of current group relationships in our so-
ciety, emphasizing topics as they apply
to social adjustment in the family and
the total community environment.

Sociology 103 3 Cr.
Sex Roles in
American Society (3 tec.)
Same as Psychology 103. A study of the
physiological, psychological and socio-
logical aspects of human sexuality. The
student may register for either Sociology
103 or Psychology 103, but may receive
credit for only one of the two.

I
Sociology 203 3 Cr.
Marriage and Family (3 Lec.]
Prerequisite: Sociology 101 recom-
mended. An analysis of courtship pat-
terns, marriage and family forms, rela-
tionships and functions and socio-
cultural differences in family behavior.

I
I

Sociology 204 3 Cr.
American Minorities (3 tec.)
Prerequisite: Sociology 101 and/or six
hours of U.S. History recommended. The
principal minority groups in American
society; their sociological significance
and historic contributions. An emphasis
will be placed on problems of intergroup
relations, social movements and related
social changes occurring on the contem-
porary American scene. The student may
register for either History 204 or Sociol-
ogy 204, but may receive credit for only
one of the two.

I
I

Sociology 205 3 Cr.
Introduction to Social
Research (3 Lee.)
Prerequisites: Sociology 101. Develop.
mental Math 091, or equivalent. Princi-
ples and procedures in social research;
sources of data and techniques of col-
lection and analysis, including statistical
description. Commonly required of soci-
ology and nursing majors. Useful to stu-
dents of all behavioral sciences.

I
I
I

Sociology 206 3 Cr.
Introduction to Social
Work (3 l.ec.]
In this course the student will examine
the development of the field of social
work. The student will be introduced to
the techniques of social work and spe-
cial attention will be given to require-
ments for training in social work.

I
I

I

IISociology 207 3 Cr.
Social Psychology (3 Iec.)
Prerequisites: Psychology 105 and/or So-
ciology 101. Same as Psychology 207.
The student may elect the subject area
heading appropriate to his major. The
student may register for either Psychol-
ogy 207 or Sociology 207 but may re-
ceive credit in only one of the two.

I
I
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I
I Sociology 210 3 Cr.

Field Studies in American
Minorities (3 Lee.)
Prerequisite: Sociology 101 or Sociology
204. Assignment on a rotating basis to
Indian, Black, and Mexican-American
community centers to work under pro-
fessional supervision in a task-oriented
setting.

I
I Sociology 231 3 Cr.

Urban Social Problems (3 Lee.)
The sociology of social institutions; ur-
banization as a process; theories of for-
mation; and the impact of urbanization
on the individual.

I
I Spanish 101 4 Cr.

Beginning Spanish (3 tee., 2 Lab.)
Essentials of grammar, easy idiomatic
prose, stress on pronunciation, cornpre-
hension and oral expression. laboratory
fee required.I

I Spanish 102 4 Cr.
Beginning Spanish (3 Lee., 2 lab.)
Prerequisite: Spanish 101 or equivalent.
Continuation of Spanish 101 with ern-
phasts on idiomatic language and com-
plicated syntax. Laboratory fee required.I

I
Spanish 201 3 Cr.
Intermediate Spanish (3 Lec.)
Prerequisite: Spanish 102 or equivalent or
consent of the instructor. Reading, com-
position, grammar review and intense
oral practice.

I Spanish 202 3 Cr.
Intermediate Spanish (3 Lee.)
Prerequisite: Spanish 201 or equivalent.
Continuation of Spanish 201 with read-
ing selections drawn more directly from
contemporary literary sources. Composi-
tion.

I
I Spanish 203 3 Cr.

Intr~du~_tionto ~panish
Literature (3 Lee.)
Prerequis,ite: Spanish 202 or equivalent or
consent of the instructor. Readings in
Spanish literature, history, culture, art
and civilization.

I
I
I

Spanish 204 3 Cr.
Introduction to Spanish
Literature (3 Lee.)
Prerequisite: Spanish 202 or equivalent or
consent of the instructor. Readings in
Spanish literature, history, culture. art
and civilization.

Speech 100 1 Cr.
Speech Laboratory (3 Lab.)
A laboratory course for the preparation
of speeches, readings of dialogue from
literature and debate propositions which
will be presented through the commu-
nity. May be repeated for one additional
hour of credit each semester.

Speech 105 3 Cr.
Fundamentals of Public
Speaking (3 Lee.)
An introductory course in public speak-
ing. Principles of reasoning. Emphasis
upon the delivery of carefully prepared
speeches. Special attention to audience
analysis, collection of materials and out-
lining.

Speech 109 3 Cr.
Voiceand Articulation (3lec.)
A study of the mechanics of speech ap-
plied to improvement of the individual's
voice and pronunciation.

Speech 110 1 Cr.
Reader's Theatre
Workshop (2 Lab.)
A laboratory course for the preparation
and presentation of scripts, readings,
and book reviews, collecting and arrang-
ing all types of literature for group inter-
pretation and performance. May be re-
peated once for credit.

Speech 201 1 Cr.
Forensic Workshop (2 Lab.)

"·A laboratory course for the preparation
of speeches, readings, and debate propo-
sitions which will be presented in com-
petition and before select audiences.
May be repeated for one additional unit
of credit.
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Speech 205 3 Cr.
Discussion and Debate (3 Lee.)
A study of theories and appl ication of
techniques of public discussion and
argumentation. Special emphasis on de-
velopment of ability to evaluate, ana-
lyze, and think logically, through appli-
cation to current problems.

Speech 206 3 Cr.
Oral Interpretation (3 Lec.)
A study of fundamental techniques of
analyzing various types of literature and
practice in preparing and presenting se-
lections orally. Emphasis on individual
improvement.

Theatre 100 1 Cr.
Rehearsal and Performance (4 Lab.)
Prerequisite: Acceptance as a member of
the cast or crew of a meior production.
Participation in the class includes the re-
hearsal and performance of the current
theatrical presentation of the division.
Students will be enrolled by the director
upon being accepted for participation in
a major production. Credit limited to
one hour per semester.

Theatre 101 3 Cr,
Introduction to the
Theatre (3 Lec.)
A general survey designed to acquaint
the student with the various aspects of
theatre, plays and playwrights, directing
and acting, theatres, artists and techni-
cians.

Theatre 102 3 Cr.
Contemporary Theatre (3 Lec.)
A study of the modern theatre and cin-
ema as art forms, with attention to the
historical background and traditions of
each. Emphasis is placed on a better un-
derstanding of the social, cultural and
aesthetic significance of these media in
todav's life. Includes the reading of a
number of modern plays and the viewing
of specially selected films.

I
Theatre 103 3 Cr.
Stagecraft I (2 Lec., 3 Lab.)
A study of the technical aspects of play
production including set design and con-
struction, stage lighting, make-up, cos-
tuming and related areas.

I
I

Theatre 104 3 Cr.
Stagecraft II (2 Lee" 3 Lab.]
Prerequisite: Theatre 103 or consent of
instructor. A continuation of Theatre 103
with emphasis on individual projects in
set and lighting design and construction,
including further exploration of the tech-
nical aspects of play production.

I
II

Theatre 105 3 Cr.
Make-Up for the Stage (3 Lee.)
Theory and practice of the craft of
make-up. laboratory fee required.

I
Theatre 106 3 Cr,
Acting I (2 Lee.•3 Lab.)
Individual and group activity with the-
ory and exercises in bodily control,
voice, pantomine, interpretation, char-
acterization and stage movement. Anal-
ysis and study of specific roles for stage
presentation.

I
I
ITheatre 107 3 Cr.

Acting II (2 Lee.2 l.ab.)
Prerequisite: Theatre 106 or consent of
instructor. Continuation of Theatre 106
with emphasis on problems of complex
characterization, ensemble acting, stv-
Iized acting and acting in period plays.

I
ITheatre 108 3 Cr.

Movement for the Stage (2 Lec., 3 Lab.)
A study of movement as both a pure
form as well as its relation and integra-
tion with the theatre arts. The course will
include movement as a technique to
control balance, rhythm, strength, and
flexibility. Movement will be explored as
it is used in all the theatrical forms and
in development of characterization.
May be repeated for credit.

I
I
I
I
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I
I Theatre 109 3 Cr.

Voice and
Articulation (3 Lec.)
Same as Speech 109. The student may
not receive credit for both Theatre 109
and Speech 109.I

I
Theatre 110 3 Cr.
History of Theatre I (3 Lec.)
Survey of theatre from its beginning
through the sixteenth century. Study of
the theatre in each period as a part of
the total culture of the period.I
Theatre 111 3 Cr.
History of Theatre II (3 Lec.)
Development of the theatre from the
seventeenth century through the twen-
tieth century.I

I Theatre 112 3 Cr.
Beginning Dance Technique
in Theatre (2 tec., 3 Lab.]
Course designed to promote body bal-
ance, improve manipulation of trunk
and limbs, and facilitate the rhythmic
flow of physical energy. Exploration of
basic movements of the dance with em-
phasis on swing movements, circular
motion, fall and recovery, contraction
and release, and contrast of literal and
abstract movements.

I
I
I Theatre 113 3 Cr.

Intermediate Dance (2 lee., 3 Lab.)
Prerequisite: Theatre 112 or permission' of
instructor. A general survey to acquaint
the student with the various aspects of
dance and its role in total theatre, in-
eluding the evolution of dance styles.
Exploration of jazz style emphasizing
flow of movement, body placement, dy-
namic intensity, level, focus, and dlrec-
tion.

I
I
I Theatre 199 1 Cr.

Demonstration Lab (1 Lab.}
One"hour a week course designed to al-
low the theatre student an opportunity
to practice the theory learned in specific
theatre elasses before an audience.
Scenesstudied in various drama classes

I
I
I

will show contrast and the different per-
spectives. Required of all drama stu-
dents - open to all students.

Theatre 201 3 Cr.
Television Production I (2 Lec., 3 Lab.]
A study of station organization and stu-
dio operation with an introduction to the
use of studio equipment. Practical appli-
cation of material studied with units on
continuity, camera, sound, lights and
video tape recording.

Theatre 202 3 Cr.
Television Production II (2 Lee., 3 Lab.)
Prerequisite: Theatre 201. A continuation
of Television Production I with emphasis
on the production concept and produc-
tion technique in practical situations.

Theatre 203 3 Cr.
Broadcasting

"Communications I (3 Lec., 2 Lab.)
Survey of broadcasting media; its na-
ture, practice and an introduction to the
basic techniques of radio and television
studio operations.

Theatre 204 3 Cr.
Broadcasting
Communications II (3 Iec., 2 Lab.)
A continuation of Broadcasting Corn-
munications I with emphasis on radio
and television as massmedia with practi-
cal appl ications in both radio and televi-
sion.

Theatre 205 3 Cr,
Scene Study I (3 tec., 3 Lab)
Prerequisites.' Theatre 106, 107. Continua-
tion of Acting II with emphasis on devel·
oping dramatic action through detailed
study of the plavscrlpt. Students will
"deal with the stylistic problems pre-
sented by the staging of period plays and
the development of realism. Conference
and scheduled rehearsals in preparation
for scene work.

85



Theatre 207 3 Cr.
Scene Study II (2 tec., 3 Lab.)
Prerequisite: Theatre 205. Continuation
and intensification of Theatre 205 with
concentration upon individual needs of
the performer. Conference and sched-
uled rehearsals in preparation for scene
work.

Theatre 208 3 Cr.
Introduction to Technical
Drawing (2 Lee., 3 Lab.)
Basic techniques of drafting dealing
with isometrics, orthographic projec-
tions and other standard procedures.
The emphasis is placed on theatrical
drafting including groundplans, vertical
sections, construction elevations and
spider perspective.

I
Theatre 209 3 Cr.
Lighting Design (2 Lee., 3 Lab.)
Prerequisites: Theatre 103 and 104. A
study of design and techniques of light-
ing in the theatre. Practical experience in
departmental productions required for
one semester.

I
I

Theatre 235 3 Cr.
Costume History (3 Lee.)
A study of fashion costume, people and
social customs throughout history. This
includes the Egyptian. Greek, Roman,
Gothic and Elizabethan periods through
the 1890's and into modern styles.

I
I
I
I
I
I
I
I
I
I
I
I
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OCCUPATIONAL
EDUCATION
PROGRAMS

Brookhaven
Accounting Associate
Accounting Technician
Auto Body Repair and Painting
Automotive Machinist
Automotive Mechanics
Automotive Parts Counter Assistant
Automotive Parts Sales & Service
Child Development Adm. Assistant
Child Development Assistant
Child Development Associate
Mid-Management
Retail Distribution & Marketing

Commercial Design and Advertising
Fashion Merchandising
Retail Management

Secretarial Careers

Cedar Valley

Accounting Associate
Accounting Technician
Air Conditioning & Refrigeration

Commercial
Residential

Animal Medical Technology
Automotive Apprenticeship
Automotive Technology
Commercial Music

Arranger/Composer/Copyist
Music Retailing
Performing Musician

Major Appliance Repair
Mid-Management

Small Business Management
Motorcycle Mechanics
Office Careers

General Office Occupations
Legal Secretary
Secretarial Careers

Outboard Marine Engine Mechanics
Retail Distribution & Mktg. Tech.

Commercial Design & Advertising
Fashion Merchandising
Retail Management

Small Engine Mechanics

I
Easttield

Accounting Assistant
Accounting Associate
Air Conditioning & Refrig. Tech.
Auto Body
Automotive Apprenticeship
Automotive Technology
Child Development Assistant
Child Development Associate
Digital Electronics
Drafting & Design Technology
Graphic Arts
Graphic Communications
Mid-Management

Small Business Management
Office Careers

Administrative Secretary
General Secretary
Office Skills & Systems
Professional Secretary

Social Work Associate
Training Paraprofessionals for

the Deaf
Transportation Technology
Welding Technology

I
I
I
I
I
I
I

EI Centro
Accounting Associate
Accounting Technician
Apparel Design
Architecture Technology
Banking & Finance

Banking Option
Credit and Financial Mgmt.
Savings and Loan Option

Data Processing
Data Processing Operator
Data Processing Programmer
Information Systems
Key Entry/Data Control
Small Computer Systems

Information Specialist
Drafting & Design Technology
Educational Paraprofessional
Fire Protection Technology
Food Service

Dietetic Assistant
Dietetic Technician
Food Service Operations
School Food Service

Hotel/Motel Operations
Interior Design

I
I
I
I
I
I
I
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I
I Legal Assistant

Medical
Associate Degree Nursing
Dental Assistant Technology

I Long Term Health Care
Medical Assistant Technology
Medical lab Technician
Medical Transcriptionist

I Radiologic Technology
Respiratory Therapy Assistant
Respiratory Therapy Technology
Surgical Technology

I Vocational Nursing
Mid-Management

Small Business Management
Office Careers

I General Office Occupations
General Secretary
Professional Secretary
Pattern Design

I Police Science

Mountain View

I Accounting Associate
Accounting Technician
Aviation Maintenance Technology

Airframe

I Powerplant
Aviation Technology

Air Cargo Transport
Aircraft Dispatcher

I Airline Marketing
Career Pilot
Fixed Base Oprs/Airport Mgmt.

Avionics Technology

I Drafting & Design Technology
Educational Paraprofessional
Electronics Technology
Horology

I
Machine Shop
Mid-Management

Small Business Management
Office Careers

I
General Office Occupations
General Secretary
Office Skills & Systems
Professional Secretary

I
Welding Technology

North Lake

I
Accounting Associate
Accounting Technician
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Air Conditioning & Refrigeration
Commercial
Residential

Banking & Finance
Banking Option
Credit and Financial Mgmt.
Savings and Loan Option

Building Trades
Carpentry
Electricity

Diesel Mechanics
Distribution Technology
Mid-Management

Small Business Management
Office Careers

General Office Careers
legal Secretary
Secretarial Careers

Optical Technology
Real Estate
Solar Energy Technology

Richland College

Accounting Associate
Accounting Technician
Banking & Finance

Banking Option
Credit and Financial Mgmt.
Savings & loan Option

Construction Mgmt. & Technology
Educational Paraprofessional
Engineering Technology

Electric Power
Electro-Mechanical
Fluid Power
Quality Control

Human Services Associate
Mental Health Assistant
Social Worker Assistant
Mid-Management

Small Business Management
Office Careers

Administrative Secretary
Educational Secretary
General Office Occupations
General Secretary
Office Skills & Systems
Professional Secretary

Ornamental Horticulture Technology
Florist
Greenhouse Florist
landscape Gardener
landscape Nursery

Real Estate



I
Technical-Occupalional Programs Offered by Tarranl Counly Junior Colleges Avail-
able 10 Dallas Counly Residenls

I
Dallas County residents may enroll in the programs listed below at the appropriate

Tarrant County Junior College at the Tarrant County resident's tuition rate. This
reciprocal arrangement does not apply to programs of instruction which are filled to
capacity with Tarrant County students.

I
Northeast Campus Courses

Civil Technology
Dental Hygiene
Emergency Medical Technician
instructional Media
labor Studies
Physical Therapy Technology

Northwest Campus Courses

Agribusiness
Aviation Maintenance Technician
Postal Service Administration

I
I

South Campus Courses

Industrial Supervision

Accounting Associate

This two-year program is designed for persons interested in pursuing careers as junior
accountants in business, industry, and government. Emphasis will be placed on
internal accounting procedures and generally accepted accounting principles as
they relate to external reporting with electives in cost accounting and tax account-
ing. Successful completion of the program leads to the Associate Degree in Applied
Arts and Sciences.

I
I

Requirements:
A total of 62 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 62 hours minimum. The 62 hours must include the
courses outlined below.*

I
Tolal Tolal IContact Credit Contact Credit

Course Hours Hours Course Hours Hours
Business I105 Intro to Bus 48 3 238 Cost Acct 48 3
136 Prtn of Mgmt 48 3 or
160 Office Machines 48 3 239 Inc Tax Acct
172 Beg Typing 80 3 803/804 Co-op Work Ior Exp 240/360 3-4
174 Inter Typing 48 2 or
201 Prin of Acct I 48 3 Elective**
202 Prin of Acct II 48 3 813/814 Co-op Work

I203 Inter Acct 48 3 Exp 240/360 3-4
204 Mgr Acct 48 3 or
231 BusCorr 48 3 Elective" •
234 Bus Law 48 3

I237 Org Behav 48 3 41-44

Curriculum Pattern Continued On Next ~age
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I

I

Accounting Associate (ConI.)

Total Total
Contact Credit Contact Credit

Course Hours Hours Course Hours Hours

Computer Science
175 Intro to Com p Economics

Sci 48 3 201 Prin of Eco I 48 3

Communications or English 202 Prin of Eco II 48 3
Com 131 Applied Government

Comp& Spe 48 3 201 American Govt 48 3
or Math
Eng 101 Comp & 130 Bus Math 48 3

Expos Reading or
Com 132 Applied 111 Mathematics

Comp& Spe 48 3
or 21
Eng 102 Comp & lit

I
I
I

I
I

"Students should refer to course descriptions on all support courses and electives to insure
they have the appropriate prerequisites.

··Suggested Electives: HUM 101 Intra. to Humanities, BUS 206 Prin of Marketing. BUS 205
Business Finance. BUS 143 Personal Finance, PSY 105 Intro to' Psychology. PSY 131 Human
Relations.

I COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH THE
INSTRUCTOR OR COUNSELOR

I
I
I
I
I
I
I
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I
Accounting Technician (Certificate) I
The objective of this program is to provide the student with a working knowledge of
bookkeeping procedures currently in use in business; to introduce the student to
accounting principles supporting bookkeeping procedures; and to give the student
practical bookkeeping experience by the use of problem solving. A certificate is
awarded upon completion.

I
Certificate Requirements:
A total of 29 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 29 hours minimum. The 29 hours must include courses
outlined below:

I
I

Total Total
Contact Credit Contact Credit I,

Course Hours Hours Course Hours Hours

Business Computer Science
10S Intro to Bus 48 3 17S Intro to Camp

I131 Bookkeeping I 48 3 Sci 48 3
132 Bookkeeping II 48 3 Communications or English
160 Office Machines 48 3 Com 131 Applied
172 Beg Typing 80 3 Comp& Spe 48 3
or I or I174 Inter Typing 48 2 Eng 101 Comp & Expos

14-1S
Reading

Com 132 Appl ied
Comp& Spe 48 3 Ior

Eng 102 Comp & Lit

Math I130 Bus Math 48 3
Elective"

48 3

1S I
COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH

THE INSTRUCTOR OR COUNSELOR
I

"Suggested Electives: BUS 162 Office Procedures, BUS 231 Bus Correspondence, BUS 234 Bus
law, PSY 131 Human Relations.

I
I
I
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I
I Auto Body Repair and Painting Associate

I
This program has been developed to prepare the student for entry level employment
within the automotive industry emphasizing auto body repair and painting industry,
The student will develop skills and acquire knowledge via practical applications in
the Auto Body laboratory and through work experience at participating businesses.

I All the automotive courses will be presented in an individualized self-paced format.
Students will be able to personalize course completion rates to fit their particular
backgrounds, interests, and abilities.

I Successful completion of the program leads to the Associate Degree in Applied Arts
and Sciences.

I
Requirements:

A total of 61 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 61 hours minimum. The 61 hours must include the
courses outlined below:

I

I

Total Total
Contact Credit Contact Credit

Course Hours Hours Course Hours Hours

Auto Body Math
160 Bas. Hand Tools & 130 Bus Math 46 3

Pwr Eqpt. 60 2 Business
161 Safety in Auto 131 Bookeeping I 46 3

Industry 30 1 or
162 Selection & App 201 Prin of ACCl I

of Mat. 90 3 153 Small Bus Mgml 46 3
163 Prin & Tech of Paint 120 4 237 Organizational
164 Paint Mix & Spray Behavior

Gun Opr 90 3 or
165 Prin & Tech of Wldg 60 2 Psy 131 Human
166 Auto Metal Con. Relations 46 3

& Repair 210 7
Communications or English200 Body Fillers &

Sdng. Tech. 90 3 Com 131 Applied

201 Polish Det. & Comp& Spe 48 3

Minor Srf Rep. 60 2 or

203 Special Effects 30 1 Eng 101 Comp

204 Paint Problems 60 2 & Expos Reading

205 Frame Repair 60 2 Humanities
713/714 Co-op Work 101 Intro to

Exp 240-320 3-4 Humanities 48 3
603/604 Co-op Work Electives

Exp 240-320 3-4 3

40-42 21

I
I
I
I

I
I
I

COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH
THE INSTRUCTOR OR COUNSELOR
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This one-year program has been developed to prepare the student for entry level
employment within the automotive industry as an auto body repair apprentice.
Students will develop skills through actual experience in the automotive body repair
laboratories and through cooperative work experience. All the courses will be pre-
sented in an individualized self-paced format. Students may eject to earn a certifi-
cate after completing the technical courses or they may wish to apply the certificate
courses towards the Associate Degree in Applied Arts and Sciences Degree. Credit
can be earned for on the job experience.

Auto Body Repair (Certificate)

I
I
I
I

Certificate Requirements:

A total of 33 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 33 hours minimum. The 33 hours must include the
courses outlined below:

I

Course

Total
Contact Credit
Hours Hours

Auto Body
160 Bas Hand Tools &

Pwr Eqpt 60 2
161 Safety in Auto

Ind 30 1
162 Selection &

App of Materials 90 3
163 Prin & Tech

of Pntg 120 4
165 Prin & Tech

olWldg 60 2
166 Auto Metal Corr.

& Repair 210 7

I
Course

Total
Contact Credit

IHours Hours

90 3 I
60 2

240-320 3-4 I
27-28

200 Body Fill. File
& Sdng Tech

201 Polish Detlg
& SrI Repairs

713/714 Co-op Work
Exp

Math
130 Bus Math
Business
1S3 Small Bus Mgmt

I48 3

48 3

I6

COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH I
THE INSTRUCTOR OF COUNSELOR

I
I
I
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I
I Automotive Painting (Certificate)

I
This one-year program has been developed to prepare the student for entry level
employment within the automotive industry as a painting apprentice. Students will
develop skills through actual experience in auto painting laboratories and through
cooperative work experience. All the courses will be presented in an individualized
self-paced formal. Students may elect to earn a certificate after completing the
technical courses or they may wish to apply the certificate courses towards the
Associate Degree in Applied Arts and Sciences degree. Credit can be earned for on
the job experience.I

I Certificate Requirements:
A total of 30 credit hours must be completed. Courses numbered 99 and below may
be be counted toward the 30 hours minimum. The 30 hours must include courses
outlined below:

I

I

Total Total
Contact Credit Contact Credit

Courses Hours Hours Courses Hours Hours
Auto Body
160 Bas Hand Tools 203 Special Effects 30 1

& Pwr Eqpt 60 2 204 Paint Problems 60 2
161 Safety in Auto 703/704 Co-op Work

Ind 30 1 Exp 240-320 3-4
162 Selection & App 713/714 Co-op Work

of Materials 90 3 Exp 240-320 3-4
163 Prin & Tech

of Pntg 120 4 24-26
200 Body Fill. File

& Sdng Tech 90 3 Business
201 Polish Detlg & 1S3 Small Bus Mgmt 48 3

Minor Srf Rep 60 2 Math
130 BusMath 48 3

6

I

95

I
I
I
I

COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH
THE INSTRUCTOR OR COUNSELOR

I
I
I
I



Automotive Machinist Associate

I
I'

This program has been developed to provide students with the basic skills needed for
entry level employment as a machinist in the automotive industry. Students will
develop skills through actual experience in the automotive machinist laboratories
and through cooperative work experience. All the courses will be presented in an
individualized self-paced format. Credit can be earned for on the job experience.
Successful completion leads to the Associate Degree in Applied Arts and Sciences.

I
I

Requirements:

A total of 60 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 60 hours minimum. The 60 hours must include courses
outl ined below:

Total
Contact Credit

Courses Hours Hours

Auto Technology
141 Auto Shop

Safety 30
142 Auto

Fundamentals 60 2
143 Shop Eqpt &

Procedures 60 2
152 Disc Brakes 60 2
153 Drum Brakes 30 1
162 Engine

Overhaul 120 4
173 Electrical

Systems 60 2
Auto Parts
100 Orientation

to Auto Ind 60 2
130 Auto Eqpt Tools

& Access 60 2
170 Auto Vehicle

Components 90 3
713/714 Co-op

Work exp 240-320 3-4
803/804 Co-op

Work Exp 240-320 3-4
813/814 Co-op

Work Exp 240-320 3-4

30-33

Curriculum Pattern Continued On Next Page

I
Total
Contact Credit

Courses Hours Hours
Communication or English
Com 131 Applied

Comp & Spe
or
Eng 101 Camp &

Expos Read

Math
195 Technical Math

I
I

48

48 3

Business
131 Bookkeeping I
or
201 Prin of Acct I
136 Prin of Mgmt
153 Small 8us

Mgmt
237 Organizational

Behavior

I
48
48

3
3 I48 3

Ior
PSY 131 Human

Relations

Social Science
131 Amer

Civilization

Humanities
101 Intra to

Humanities

Electives··

48 3

48 3
I

3 I48

~I
30

I
96

I



I
I Automotive Machinist Associate (ConI.)

"Students should refer to course descriptions on all support courses and electives to insure
they have the appropriate prerequisites.

"·Suggested Electives: BUS 23(}$aJesmanship, BUS 206-Principles of Marketing, BUS
136·Principles of Management. BUS 131-Bookkeeping I, BUS 201-Principles of Accounting.
BUS 237-0rganizational Behavior. CS 17S-lntroduction to Computer Science.I

I COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH
THE INSTRUCTOR OR COUNSELOR

I
I Automotive Machinist Assistant

I This one-year program has been developed to provide students with the basic skills
needed for entry level employment in the auto parts field as a machinist assistant.
Students will develop skills through actual experiences in the automotive laborato-
ries and through cooperative work experience. All the courses will be presented in an
individualized self-paced format. Students may elect to earn a certificate after
completing the technical courses or they may wish to apply the certificate after
completing the technical courses or they may wish to apply the certificate courses
toward the Associate Degree in Applied Arts and Sciences. Credit can be earned for
on the job experience.

I
I

Certificate Requirements:
A total of 33 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 33 hours minimum. The 33 hours must include courses
outlined below:*I

I Total Total
Contact Credit Contact Credit

Course Hours Hours Course Hours Hours

I Auto Technology Auto Parts
141 Auto Shop 1()() Orien. to Auto

Safely 30 1 Ind 60 2
142 Auto Fundamentals 60 2 130 Auto Eqpt Tis

I 143 Shop Eqpt & & Acess 60 2
Procedures 60 2 170 Auto Veh.

1S2 Disc Brakes 60 2 Components 90 3
153 Drum Brakes 30 1 713/714 Co-op Work

I
162 Engine Overhaul 120 4 Exp 240-320 3-4
173 Electrical

Systems 60 2

I
14

Curriculum Pattern Continued On Next Page
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I
Automotive Machinist Assistant (ConI.)
Communications or English
Com 131 Appl ied Comp

& Spe
or
Eng 101 Comp &

Expos Reading

Business
1S3 Small Bus Mgmt

Elective··
48

I
3

3 I
19-20

"Suggested Electives: BUS 230 Salesmanship, BUS 206 Principles of Marketing, BUS 136
Principles of Management, BUS 131 Bookkeeping I, BUS 201 Principles of Accounting 2, Bus
237 Organizational Behavior, CS 175 Introduction to Computer Science.

48 3

I
"Students should refer to course descriptions on all support courses and electives to insure

they have the appropriate prerequisites.

COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH
THE INSTRUCTOR OR COUNSELOR

I
I

Automotive Mechanics Assistant

I
This one-year program prepares the student for entry level employment in the auto-
motive industry as an auto mechanics assistant. Students will develop skills through
actual experience in the automotive mechanics laboratories and through coopera-
tive on-the-job training. All the courses will be presented in an individualized self-
paced format. Students may elect to earn a certificate after completing the techni-
cal courses or they may wish to apply the certificate courses towards the Associate
Arts and Sciences Degree. Credit can be earned for on-the-job experience.

I
I

Certificate Requirements:

A total of 45 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 45 hours minimum. The 45 hours must include courses
outlined below.

I

Course

Total
Contact Credit
H'ours Hours Course

Total
Contact Credit
Hours Hours

I
Auto Technology
140 Auto Serv 180 6 260 Power Trains 180
150 Front Suspen, Steer, 270 Auto Transmission 180

Brakes 180 6 280 Auto Tune-up 180
160 Auto Engines 180 6
170 Auto Systems 180 6

Math
195 Technical Math 48

6
6
6

I
42 I

3

I
3

COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH
THE INSTRUCTOR OR COUNSELOR
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I
I Automotive Mechanics Associate

I This program prepares the student for entry level employment in the automotive
industry as an auto mechanic. The program emphasizes both the theory and applied
practical skills of mechanics. Students may receive credit for prior training or experi-
ence.I

I
All the automotive courses will be presented in an individualized self-paced format.
Students will be able to personalize course completion rates to fit their particular
backgrounds. interests, and abilities. Credit can be earned for on the job experience.
Successful completion of the program leads to the Associate Degree in Applied Arts
and Sciences.

I Requirements:
A total of 67 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 67 hours minimum. The 67 hours must include courses
outlined below:

I
Courses

Total
Contact Credit
Hours Hours

I
Auto Technology
140 Auto Srvs 180 6
150 Front Suspen, Steer,

Brakes 180 6
160 Auto Engines 180 6
170 Auto Systems 180 6
260 Power Trains 180 6
270 Auto Transmissions 180 6
280 Auto Tune-up 180 6
713/714 Co-op Work

Exp 240-320 3-4
. 813/814 Co-op Work

Exp 240-320 3-4

48-50

I
I
I
I

Course

Humanities
101 Intro to

Humanities

Total
Contact Credit
Hours Hours

48 3
Math
195 Technical Math 48
Social Science
131 Amer Civilization 48

Physics
131 Applied Physics 90
Communications or English
Com 131 Applied Comp

& Spe
or
Eng 101 Comp &

Expos Read 48
Electives··

I 'Students should refer '0 course descriptions on all support courses and electives '0 insure
they have the appropriate prerequisites.I ··Suggested electives: BUS 153, BUS 105, BUS 136. BUS 237, BUS 131, PSY 131. COM 132.

COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH
THE INSTRUCTOR OR COUNSELOR

I
I

99

3

3

4

3

3

19



I
Automotive Parts Sales and Service Associate I
This program has been developed to provide students with the basic skills needed for
entry level employment in the automotive parts sales and service industry. Students
will develop skills through actual experience in the automotive parts laboratories
and through cooperative work experience. All the courses will be presented in an
individualized self-paced format. Successful completion of the program leads to the
Associate Degree in Applied Arts and Sciences. Credit can be earned for on the job
experience.

I
I

Requirements:
A total of 66 hours must be completed. Courses numbered 99 and below may not be
counted toward the 66 hours minimum. The 66 hours must include courses outlined
below:

I
Total Total IContact Credit Contact Credit

Courses Hours Hours Course Hours Hours

Automotive Parts Business I100 Orientation to 131 Bookkeeping I
Auto Ind 60 2 or

110 Auto Safety 30 1 201 Princ of Acct I 48 3
130 Auto Eqpl. Tools 136 Princ of Mgmt 48 3 I& Acess 60 2 153 Small Bus Mgmt 48 3
150 Auto Parts 206 Princ of

sales Tech 60 2 Marketing 48 3
160 Auto Parts 230 Salesmanship 48 3 IInventory Oprs 90 3 Social Science
170 Auto Vehicle Comp 90 3 131 Amer
180 Order Proc & Civilization 48 3

Analysis 60 2
Computer Science I190 Role of

Counterperson 30 1 175 Intro to Comp

713/714 Co-op Sci 48 3

Work Exp 240-320 3-4 Humanities I803/804 Co-op 101 Intro to
Work Exp 240-320 3-4 Humanities 48 3

813/814 Co-op Communications or English
Work Exp 240-320 3-4 Comm 131 Appl ied IAuto Technology Comp & Spe

142 Auto Fundamentals 2 or
144 Lubrication & Eng 101 Comp &

Main Proced 30 1 Expos Read 48 3 I173 Electrical Systems 60 2 Math
Electives·· 130 Bus Math 48 J.

3

I3 30

36-39

COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH ITHE INSTRUCTOR OR COUNSELOR

100

I



I
I Automotive Parts Counter Assistant

I

This one-year program has been developed to provide students with the basic skills
needed for entry level employment in the automotive parts industry. Students will
develop skills through actual experiences in the automotive parts laboratories and
through cooperative on-the-job training. All the courses will be presented in an
individualized self-paced format. Students may elect to earn a certificate after
completing the technical courses or they may wish to apply the certificate courses
toward the Associate Arts and Sciences degree. Credit can be earned for on-the-job
experience.

I

101

I Certificate Requirements:
A total of 34 hours must be completed. Courses numbered 99 and below may not be
counted toward the 34 hours minimum. The 34 hours must include courses outlined
below:

I

I

Total Total
Contact Credit Contact Credit

Course Hours Hours Course Hours Hours
Automotive Parts Automotive Technology
100 Orientation to 142 Auto

Auto Ind 60 2 Fundamentals 60 2
110 Auto Safety 30 1 144 Lub & Main!.
130 Auto Eqpt tools & Procedures 30 1

Access 60 2 Math
150 Auto Sales Tech 60 2 130 Bus Math 48 3
160 Auto Inventory

BusinessOprs 90 3
170 Auto Vehicle 153 Small Bus Mgmt 48 3

Components 90 2 Communications or English
180 Order Proc & Comm 131 Applied

Analysis 60 3 Comp & Spe 48 3
190 Role of Eng 101 Comp &

counterperson 30 1 Expos Reading
713/714 Co-op Work Electives··

Exp 240-320 3-4 3

15

19-20

I
I
I
I

I
I "Suggested Electives: BUS 230 Salesmanship, BUS 206 Principles of Marketing, BUS136 Princi-

ples of Management. BUS 131 Bookkeeping I, BUS 201 Principles of Accounting 2, BUS 237
Organizational Behavior, CS 175 Introduction to Computer Science.

I COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH THE
INSTRUCTOR OR COUNSELOR

I
I



I
Child Development Associate I
The Brookhaven Child Development program offers students an in-depth study of
young children from birth to eight years of age in conjunction with The Brookhaven
Parent-Child Study Center that provides students dav-to-dav involvement with young
children. Successful completion of the Child Development program gives the stu-
dent an Associate Degree in Applied Arts and Sciences.

I
Requirements:
A total of 62 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 62 hours minimum. The 62 hours must include courses
outl ined below:

I
I

Total Total
Contact Credit Contact Credit

Course Hours Hours Course Hours Hours

Child Development Humanities
135 Survey of Child 101 Into to

Srv Prog 120 4 Humanities 48 3
137 lrng Prog for Communications or English

Young Child 120 4 Com 131 Applied
142 Early Child Dev- Comp & Spe

0-3 yrs. 90 3 or
143 Early Child Dev- Eng 101 Comp &

3-5 yrs. 90 3 Expos Rdg 48 3
144 Early Child Dev- Com 132 Applied

5-8 years. 90 3 Comp & Spe
150 Nutrition, Health or

& Safety 90 3 Eng 102 Comp
238 Mgmt Svs of Pre- & Lit 48 3

school Cntrs 90 3
Government or Social Science239 Studies in Child

Guidance 90 3 Cvt 201 Arner Cvt

241 Parents & Child 0'

Care-Giver 90 3 SS131 Arner Civil 48 3
Gvt 202 AmerGvt 48 3

Human Development or
106 Personal & Soc S5132 Arner Civil

Gwth 48 3 Electives·
Sociology 90 3
101 Intro to Soc 48 3 90 3
203 Marriage & Fam 48 3 90 3

38 24

I
I
I
I
I
I
I
I
I

Curriculum Pattern Continued On Next Page I
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I
Hours
CD 236 Childhood Problem Situations .
CD 242 Advanced Administration Practices for Child

Care Facilities. .. . .
CD 243 Early Childhood Development Special Projects
CD 812 Cooperative Work Experience

Total
Contact Credit
Hours Hours

..90 3

90 3
90 3

I
I Child Development Associate (ConI.)

"Electives to be selected from the following:

I

I
I

COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH
THE INSTRUCTOR OR COUNSELOR

I

I
I
I
I

I
I
I
I
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I
Child Development Administrative Certificate I
This one-year program will provide an opportunity for the student to study adminis- I
trative procedures for child care facilities.

Certificate Requirements:

A total of 31 credit hours must be completed. Courses numered 99 and below may I
not be be counted toward the 31 hours minimum. The 31 hours must include courses
outl ined below:

Total
Contact Credit

Course Hours Hours Course
Child Development Human Development
135 Survey of Child 106 Personal &

Srv Prog 120 4 Soc Gwth
142 Early Child Dev. Communications

0-3 yrs. 90 3 131 Applied Comp
143 Early Child Dev. & Spe

3-5 Yrs. 90 3 132 Applied Comp
or & Spe
144 Early Child Dev.

5-8 yrs. Humanities

150 Nutrition, Health & 101 Intro to

Safety 90 3 Humanities

or
239 Studies in Child

Guidance
238 Mgmt Svs of

Preschool Ctrs 90 3
242 Adv Adm Prac for

Child Care 90 3

19

Total I
Contact Credit
Hours Hours

48 I
3

48 I3

48 3

I
48 3

12 I
I
I

COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH
THE INSTRUCTOR OR COUNSELOR

104
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I
I Child Development Assistant Certificate

I This one-year program includes an introduction to the various areas of child care
work, including the history. philosophy and practices of specialized care, with em-
phasis on the educational, recreational and health needs of the child.

I Certificate Requirements:
A total 32 credit hours must be completed. Courses numbered 99 and below may not
be counted toward the 32 hours minimum. The 32 hours must include courses
outlined below:

I
I

Course

Child Development
135 Survey of Child

Srv
137 Lrng Prog for

Young Child
142 Early Child Dev

0-3 yrs.
143 Early Child Dev

3-5 yrs.
150 Nutrition, Health

&Safety

I
I
I
I
I

Total
Contact Credit
Hours Hours

120 4

120 4

90 3

90 3

90 3

17

Course

Social Science
131 Arner Civil
132 Amer Civil Soc

Communications
131 Applied Comp

& Spe
132 Applied Comp

& Spe
Human Development
or
Psychology
HD 106 Personal &

Soc Gwth
or
PSY 105 Intro

to Psy

Total
Contact Credit
Hours Hours

48 3
48 3

48 3

48 3

48 3

15

COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH
THE INSTRUCTOR OR COUNSELOR

I
I
I
I
I

105



Mid·Management Associate

I
I

This program in business management is designed to develop the fundamental skills.
knowledge, attitudes and experiences which enable men and women to function in
decision-making positions as supervisors or junior executives. Successful completion
of the program leads to the Associate Degree in Applied Arts and Sciences. Credit
can be earned for on the job experience.

I
IRequirements:

A total of 60 hours must be completed. Courses numbered 99 and below may not be
counted toward the 60 hours minimum. The 60 hours must include courses outlined
below:"

Total
Contact Credit

Course Hours Hours

Business
105 Intra to Bus 48 3
131 Bookkeeping I 48 3
or
201 Prine of Acct I
132 Bookkeeping II 48 3
or
202 Prin of Acct II
136 Prln of Mgmt 48 3
150 Mgmt Training 320 4
151 Mgmt Training 320 4
154 Role of Supervisor 32 2
155 Personnel Mgmt 32 2
250 Mgmt Training 321 4
251 Mgmt Training 320 4
254 Organizational Devel 32 2
255 Mgmt Seminar 32 2

36

Curriculum Pattern Continued On Next Page

I
Total
Contact Credit

Course Hours Hours

Communications or English
Comm 131 Applied

com & Spe 48 3

I
Ior

Eng 101 Comp &
Expos Reading

Com 132 Applied
comp& Spe

or
Eng 102 Comp

& lit
Humanities
101 Intro to

Humanities

48 3 I
I

48 3
Social Science or History
SS 131 Amer

Civilization 48 I3
or
HST 101 Hst of

U.S. I
Economics
210 PrinofEcol 48
Electives* *

3

I3
3
3

I24

I
I

106

I
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I
I Mid·Management Associate (Cont.)

"One elective must be chosen from Social or Behavioral Sciences.

I "Students should refer to course descriptions on all support courses are electives to insure they
have the appropriate prerequisites.

I Suggested electives: BUS 137, Principles of Retailing; BUS 237, Organizational Behavior; BUS
204, Managerial Accounting; BUS 206, Principles of Marketing; CS 175 Introduction to Com-
puter Sciences; P$Y 105, Introduction to Psychology; PSY 131, Human Relations; SPE 105,
Fundamental of Public Speaking; BUS 160, Office Machines; MTH 130, Business Mathematics.

I
COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH

THE INSTRUCTOR OR COUNSELOR

I
I

Retail Distribution and Marketing
Commercial Design and Advertising Associate

I
This Retail Distribution and Marketing option is a two-year program designed to
prepare students for career oppportunities in the marketing and distributing fields of
commercial design and advertising course study. Upon completion of the program,
the student will receive an Associate Degree in Applied Arts and Sciences. Credit can
be earned for on the job experience.

I Requirements:
A total of 64 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 64 hours minimum. The 64 hours must include courses
outlined below:*I

I

Total Total
Contact Credit Contact Credit

Course Hours Hours Course Hours Hours
Business
106 Prof Devel 247 Sim Bus Trng I 48

Orientation 16 1 813 Co-op Work
107 Prof Devel Exp 240 3

LocalOrg. 16 1 or
230 Salesmanship 48 3 248 Sim Bus Trng II 48
233 Adv & Sales Art

Promotion 48 3 110 Design I 96 3243 Prof Dev - 111 Design II 96 3
OrgComm 16 1 114 Drawing I 96 3244 Prof Dev - 115 Drawing II 96 3
St & Nat'l 16 1 122 Adv Design 96 3803 Co-op Work 210 Comm Art I 96 3
Exp 240 3 211 Comm Art II 96 3

or 213 Comm Design Croup 96 3
Curriculum Pattern Continued On Next Page

40

I

I
I
I
I



I
Commercial Design and Advertising Associate (ConI.) ITotal

Contact Credit
Course Hours Hours
Computer Science
175 Intro to Comp

Sci 48 3

Speech
105 Fund of Public

Speaking 48 3

Communications or English
Com 131 Applied

Comp& Spe 48 3
or
Eng 101 Comp &

Expos Reading
COM 132 Applied

Comp& Spe 48 3
or
Eng 102 Comp & Lit

Math
130 Bus Math 48 3

Psychology
131 Human Relations 48 3
Electives··

48 3
48 3

24

I
I
I
I
I
I
I

"Students should refer to course descriptions on all support courses and electives to insure
they have the appropriate prerequisites. I

"<Suggested Electives: BUS 136 Principles of Management, BUS 137 Principles of Retailing,
BUS 246 Marketing and Management Cases, BUS 206 Principles of Marketing, BUS 153 Small
Business Management. BUS 237 Organizational Behavior. I

COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH
THE INSTRUCTOR OR COUNSELOR I

I
I
I

108
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I
I Retail Distribution and Marketing

Fashion Merchandising Associate

I This Retail Distribution and Marketing option is a two-year program designed to
prepare students for career opportunities in fashion merchandising. Upon comple-
tion of the program, the student will receive an Associate Degree in Applied Arts and
Sciences. Credit can be earned for on the job experience.I Requirements:
A total of 64 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 64 hours minimum. The 64 hours must include courses
outlined below:"I



Fashion Merchandising Associate (ConI.)

I
I"Students should refer to course descriptions on all support courses and electives to insure

they have the appropriate prerequisites.
"Suggested Electives: BUS 136 Principles of Management, BUS 153 Small Business Manage-

ment, BUS 242 Personnel Administration. BUS 245 Sales Management. BUS 246 Marketing
and Management Cases I
COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH,

THE INSTRUCTOR OR COUNSELOR I
Retail Distribution and Marketing
Retail Management Associate (Two-Year Program) I

IThis Retail Distribution and Marketing option is a program designed to prepare
students for career opportunities in retail management. Upon completion of the
program, the student will receive an Associate Degree in Applied Arts and Sciences.
Credit can be earned for on-the-job experience. I
Requirements:
A total of 64 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 64 hours minimum. The 64 hours must include courses
outlined below:*

Course

Total
Contact Credit
Hours Hours Course

Business
106 Prof Devel 233 Adv & Sales

Orientation 16 1 Promotion
107 Prof Devel Local 242 Personnel Admin

Organ 16 1 243 Prof. Dev -
136 Prin of Mgmt 48 3 Org. Compo
137 Prin of 244 Prof. Dev. -

Retailing 48 3 St. & Nat'L
206 Prin of 245 Sales Mgmt

Marketing 48 3 246 Marketing &
230 Salesmanship 48 3 Mgmt Cases

803 or 247 Co-op Work
Exp

813 or 248 Co-op Work
Exp

Electives* *

Curriculum Pattern Continued On Next Page

110

I
Total IContact Credit
Hours Hours

48 3 I
48 3

16 1 I
16 1
48 3

I48 3

240 3

48 3 I
48 3 I48 3

40

I
I



I
I Retail Management Associate (ConI.)

I
Total
Contact Credit
Hours HoursCourse

Computer Science
175 Intro to Camp

SciI 48 3
Speech
105 Fund of Public

Speaking 48 3
Communications or English
Com 131 Applied

Comp & Spe 48 3
I
I

or
Eng 101 Camp & Expos

Reading
Com 132 Applied Comp

& Spe
or
Eng 102 Camp & Lit

48

I

Course

Economics
201 Prin of Eco I

Humanities
101 Intro to

Humanities
Math
130 Bus Math

Psychology
131 Human Relations

3

Total
Contact Credit
Hours Hours

48 3

48 3

48 3

48 3

24

I "<Suggested electives: Bus 105 Introduction to Business. Bus 237 Organizational Behavior, Bus
201 Principles of Accounting I, 8us 153 Small Business Management.

I
"Students should refer to course descriptions on all support courses and electives to insure

they have the appropriate prerequisites.

COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH
THE INSTRUCTOR OR COUNSELOR

I
I
I
I
I
I
I
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Secretarial Careers Associate

I
I

The primary objective of the Secretarial Careers programs is to prepare students to
become competent secretaries capable of performing office and clerical tasks and
duties within public and private firms and agencies. Intensive training is provided in
basic secretarial skills such as shorthand, typewriting, and office machines.

I
Emphasis is also placed on English, math, and human relation skills. Successful
completion of the two-year curriculum leads to the Associate Degree in Applied Arts
and Sciences.

I
Requirements:
A total of 63 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 63 hours minimum. The 63 hours must include courses
outlined below:*

1
Total
Contact Credit

Course Hours Hours

Business
105 Intro to Bus 48 3
131 Bookkeeping I 48 3
or
201 Prin of Acct I
132 Bookkeeping II 48 3
or
202 Prin of Acct II
159 Beg Shorthand 80 4
or
166 Inter Shorthand
160 Office Machines 48 3
162 Off Procedures 48 3
165 Intra to

Word Proc 48 3
166 Inter Shorthand 80 4
or
266 Adv. shorthand
172 Beg Typing 80 3
or
174 Inter Typing 48 2
231 BusCarr 48 3
265 Word Proc Prac 48 3
273 Adv. Typing 48 2/3
or Elective
275 Sec Proc 48 3
803/804 Co-op Work

Exp 240/320 3-4
or Elective
813/814 Co-op Work

Exp 240/320 3-4

4S-49
Curriculum Pattern Continued On Next Page

Total
Contact Credit
Hours Hours

1
Course

Computer Science
17S Intra to Camp

Sci

Communications or English
Com 131 Applied

Comp& Spe
or
Eng 101 Camp &

Expos Reading
COM 132 Applied

Comp& Spe
or
Eng 102 Camp & Lit
Math
130 Bus Math

Psychology
131 Human Relations

48 3 1
48 3 I
48 3

1
I

48 3

48 31
Humanities
101 Intra to

Humanities 48 3 I18

I
I
1
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I
I Secretarial Careers Associate (ConI.)

"Students should refer to course descriptions on all support courses and electives to insure
they have the appropriate prerequisites.

I "Suggested Electives: BUS 136 Principles of Management, BUS143 Personal Finance, BUS 234
Business law, BUS 237 Organizational Behavior, PSY 105 Introduction to Psychology, SPE
105 Fundamentals of Public Speaking, BUS 256 Office Management

I NOTE: Students will be placed in typewriting and shorthand courses at a proficiency level
determined by previous training, experience, and/or placement tests. Students who are
initially placed in BUS 273 or BUS 266 may choose an elective in lieu of a second typing
or shorthand course.

I COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH
THE INSTRUCTOR OR COUNSELOR

I
I
I
I
I
I
I
I
I
I

113
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I
Secretarial Careers Certificate I

The purpose of this program is to prepare students with the basic skills necessary
to enter the secretarial field. A certificate is issued upon completion of the program. I
Certificate Requirements:
A total of 36 credit hours must be completed. Courses numbered 99 and below may
not be counted toward the 38 hours minimum. The 36 hours must include courses
outlined below:" I

Tolal Tolal
Conlacl Credit Conlacl Credit

Course Hours Hours Course Hours Hours
Business Communications or English
105 Intro to Bus 48 3 Com 131 Applied
131 Bookkeeping I 48 3 Comp & Spe 48 3
or or
201 Prln of Acet I Eng 101 Comp &
159 Beg Shorthand 80 4 Expos Reading
or Malh
166 Inter Shorthand 130 Bus Math 48 3160 Office Machines 48 3
162 Off. Procedures 48 3 6
165 Intra. to

Word Proc. 48 3
166 Inter Shorthand 80 4
or
266 Adv. Shorthand
172 Beg Typing 80 3
or I I
174 Inter Typing 40 2
174 Inter Typing 48 2
0'
273 Adv Typing

30-31

I
I
I
I
I
I
I

"Students should refer to course descriptions on all support courses and electives to insure I
they have the appropriate prerequisites.

NOTE; Students will be placed in typewriting and shorthand courses at a proficiency level
determined by previous training, experience, and/or placement tests. Students who are
initially placed in BUS273 or BUS 266 may choose an elective in lieu of a second typing
or shorthand course. I

COURSES MAY BE TAKEN IN ANY SEQUENCE AFTER CONSULTATION WITH
THE INSTRUCTOR OR COUNSELOR I

Curriculum Pattern Continued On Next Page I
114
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I 31

I
I Secretarial Careers Associate (Cont.)

Credit given to CPS Rating

I Credit toward an Associate Degree may be granted upon successful completion of
all parts of the Certified Professional Secretary (CPS) Exam. The courses for which
credit may be granted are:

I
I

BUS 131
BUS 159
BUS 162
BUS 166
BUS 172
BUS 174
BUS 231
BUS 234
BUS 275
PSY 131

Bookkeeping I
Beginning Shorthand
Office Procedures
Intermediate Shorthand
Beginning Typewriting.
Intermediate Typewriting
Business Correspondence
Business law .

Secretarial Procedures .
Human Relations

..................... 3
4
3
4
3
2

....... 3
3

.. 3
3I

In order to receive credit, the applicant must:
1. Request direct notification be given to the Registrar of the College by the Institute for

Certifying Secretaries that the applicant has passed all sections of the exam.
2. Earned 12 hours credit for courses at Brookhaven before the advanced standing credit is

posted on the applicant's record.I
I
I
I
I
I
I
I
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I
Faculty and Administrators I

Attner, Raymond E., Jr. Business
California State College, B.5.; Northeast louisiana University, M.B.A.

Babb, Joy Ellen, Dr. Chairperson/Communications
North Texas State University, B.S.; North Texas State University, M.Ed.; North
Texas State University, Ed.D.

Benner, Marcia Rae, Dr. Mathematics
Michigan State University, B.S., M.A.; Georgia State University, Ed.S., Ph.D.

Brown, Frank, Dr. Humanities
North Texas State University, B.M.; D.M.A.

Burton, Sharon LaVerne Business
lamar University, B.B.A.; North Texas State University, M.B.E.

Cine lair, Carol L Reading/learning Disabilities
Mount Mary College, B.S.; Northern State College, M.S.

Clements, Kathleen, Dr. Psychology
The University of Texas at Austin, B.A., M.Ed., Ph.D.

Cox, Beverly Anne LRC/Resource Consultant
Oklahoma State University, B.S.; University of Oklahoma, M.L.S.

Darlage, larry James, Dr. ChairpersonfScience/Math/p.E.
Indiana Central University. A.B.; Iowa State University. Ph.D.

Dennehy, Michael A. Counselor/Instructor Human Development
North Texas State University, B.S.; Southern Methodist University, M.A.

Dixon, Duke Edward Automotive
Ranger Junior College, A.A.

Dixon, Nancy M., Dr. lRC/Resource Consultant
Kansas University. 8.M.E., East Texas State University, M.A.Y.E. North Texas
State University. Ph.D.

Dyer, Robert E. Theatre
University of Texas at Austin, B.F.A.; Yale University, Theatre M.FA

Flowers, Annette l. Business
Southern University, B.S.; North Texas State University. M.B.E.

I
I
I
I
I
I
I
I
I

Gabryl, Belinda
University of Texas at Austin, B.F.A.; Yale University. M.F.A.

Humanities I
Garcia, Fred

Pan American University. B.A.

Gibbons, H. Eugene, Dr. Chairperson/Social Science/Child Development
Ouachita College, B.A.; Oklahoma City University. M.A.; The University of
Oklahoma, Ph.D.

Registrar/Director of Admissions

I
Herring, Gus W. Business

51. Edward's University, B.S.; University of Dallas, M.B.A., M.S.

Herron ..Carolyn German/English
Southern Methodist Unlversitv. B.A.; University of Colorado. M.A.

I
I
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I
I Holt, H. Deon, Dr.

University of Utah, B.A., M.A.; University of Texas, Ph.D.

Hueston, Robert Stewart Physical Education
University of Texas, B.S.; North Texas State University, M.Ed.

President

I Hutton, Ann R.
Trinity University. B.A.

Jamieson, Avis T. Physical Education
University of Texas at Austin, B.S., M.Ed.

Public Information Director

I
I

Kasparian, Glenn D. Biology
Tufts University, B.S.; University of Texas at Dallas, M.S.

Kilhnger.f o-Ann Associate Dean of Extended Day Program!
Community Services

Ohio State University, B.S.; Michigan State University, M.A.

Kolesar, Marilyn Ann Assoc. Dean/Tech/Oce. Programs
North Texas State University, B.B.A.; M.B.E.

lawhorne, Donald Ray Chairperson/Business-Automotive
Southern Methodist University, B.B.A., Pepperdine University, M.B.A.

I
I Lichten, Sue

Bryn Mawr College, BA

lee, Linda Hope
Fisk University, B.~.; American University, M.A.

Assistant Director/Community Services

I Resource Consultant

I

link, StephenWilliam Counselor/Instructor Human Development
State University of New York at Oneonta, B.A.; State University of New York at
Albany, M.S.; E.D.S.

Linn, Hilda L. Child Development
Texas Christian University, B.A.; North Texas State University. M.S.

little, Robert Douglas Covernment
North Texas State University, B.S.;State University of New York/Buffalo. Ed.M.

I

Matney, Cary L. Director/Financial Aid &
PlacementI

I

Washburn University. B.A.; Southern Illinois Univ., M.S.

Mazur, JoAnne E. Coordinator/Student Development
Valencia Community College, A.A.; University of Arkansas, B.A.; M.Ed.

McAdams, Charles D. Chairperson/Humanities/Physical Education
Memphis State University, M.A.; louisiana State University, B.M.Ed.; East Texas
State University, Ph.D.

Moore, Michael lee lRC/Resource Consultant
Kilgore Jr. College, A.S.; East Texas State University, B.S., M.S.

Moshier, Loreen I., Dr. Child Development
New York University at Plattsburgh, B.S., Cornell University, M.A.; Peabody
College for Teachers, Ph.D.

Neal, John F. Communications
University of Houston, B.A.; University of Texas at Austin, M.A.

I

I
I
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I
Nelson, Eileen

University of Dallas, B.A.; Tulane University, M.A.

Pendleton, Julienne K., Dr.
University of Texas at Austin, B.A., M.Ed., Ph.D.

Perez, Julie Marie

Communications I
Mathematics

Counselor/I nstructor
Human Development

I
North Texas State University, B.S., M.Ed.

Pickelman, John E., Dr. Vice President/Student Services I
Albion College, A.B.; University of Missouri at Kansas City, M.A. University of
Texas at Ausin, Ph.D.

Quetin, Jane
San Jose State University, B.A.; University of Utah, M.F.A.

Rager, Brenda Marie Humanities
North Texas State University, B.A., M.M.

Schuchat, Marjorie Communications
Allegheny College, B.A.; Wayne State University, M.A.

Schuster, Steve, Dr. Social Science
Texas Christian University, B.A., M.A., Ph.D.; University of Utah, M.S.

Dance I
I
I

Shelp, Phillip R.
Concordia Teachers College, B.S.; Arizona State University, M.S.

Shirey. Jack Raymond Business
North Texas State University, B.B.A.; University of Dallas, M.B.A.

Smith, James Patrick, Dr. Science
North Texas State University. B.S.;Southern Methodist University. M.RA. Texas
Tech University, Ph.D.

Spruce, Charles Theodore Vice President/Business Services
American River College, A.A.; Sacramento State College, B.A., M.A.

Stock, Bob Physical Education
San Jose State College, B.A.; East Texas State University. M.s.

Science

I
I
I

Storey, Phillip G., Jr. Counselor/Instructor
Human Development

Bethany Nazarene College, B.A.; North Texas State University, M.Ed.
I

Strickland, Eva Lorene
Stephen F. Austin University, B.A., M.A.

Taylor, Donald Lee
Louisville School of Art, B.F.A.; Washington University, M.F.A.

Communications

Humanities
I

Thompson, Dora Jean Humanities
North Texas State University. B.A., Texas Christian University, M.A.

Thompson, Tommy, Dr. Mathematics
Southern Louisiana University. B.S.; University of Texas at Austin, M.A.. Ph.D.

Tully. Bettie l., Dr. Counselor/Instructor
Human Development

Our Lady of the Lake College, B.S., M.Ed.; East Texas State University. Ed.D.

I
I
I
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I

Venza, Stephanie, Dr. Communications
Lamar University, B.A.; University of Texas at Austin, M.A.; University of Texas
at Arlington, M.A.

Weston, Joan laveson, Dr. Social Science
University of Michigan, B.A.; Southern Methodist University. M.A.; North Texas
State University, Ph.D.

Wieland, Janice Carole Communications
University of Illinois, B.A.; Southern Methodist University. M.A.

Wilson, Larry M., Dr. Assoc. Dean, lRC
East Texas State University, B.S., M.Ed.; North Texas State University, Ph.D.

Wood, Jane Roberts Communication
Texas Tech University B.A.; Texas Christian University, M.A.

Yarborough, N. Patricia, Dr. Vice President of Instruction
North Texas State University, B.M., Ed.D.; University of Maryland, M.Ed.

I
I

I Yocum. Barbara Director of Counseling
Illinois State University, B.A.; Western Illinois University, M.S.

I
I
I
I
I
I
I
I
I
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Academic Information 19
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Auto Body Repair and
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Auto Technology. . . . . . . . . 47
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Bad Checks. . . .. 15
Biology. . . . . . . . . . . . . . . 50
Board ofTrustees .... .". . . . . . . . . . .. 6
Brookhaven College . . . . 8
Business. . .. 51
Career Placement and

Planning. . . . . . . . . . . . . . . 32
Change of Schedule. . 23
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Child Development Administrative
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College District ..
Dance .
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Degree Information ..
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District Administration.
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Dropping a Course .
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I History

Honors.
Housing. . ... " ..
Human Development ..
Humanities ...
Information
Instructional Division

Chairpersons. . . . . . . . . . . . 6
Intercollegiate Athletics 33
Journalism. . . . . . . . . . . . . . 67
league for Innovation. . . . 9
learning ResourcesCenter. 28
Library Obligations. . 25
Lower Division Transfer Studies ..... 36
Map. . . . . . . . . . . inside back cover
Mathematics. . . . . . . . . . . . . . . . . 68
Mid-Management Associate. . 106
Music. . . . . . . . . . . . . . . . . . . . . 71
Philosophy. . . . . . . . . . . . . . . . . . . .. 74
Photography. 7S
Physical Education. . . . . . . . . 75
Physical Science. . . . . . 79
Physics . . . . . . . . 79
Procedures for Filing Degree

and Certificate Plans. . . . . . 21
Psychology. . . 80
Reading. . . . . . . . . . . . . . . . 81

I Recommended Academic Load. 21
Refund Pol icy. . . . . . . . . . . . . .. 15

. Religion. . . . . . . . . . . . . . . . . . . . . . 81
Repetition of Courses . . . . . . . . 22
Retail Distribution and

I Marketing. . . . . . . . . . 107-111
Retail Management Associate. 110
Salesmanship. . . . . . ..... 81
Scholastic Performance,

I Definition of. . . . . 22

.
Scholastic Probation. . . . . . . . . . . .. 22
Scholastic Standards 21
Scholastic Suspension . . 22

.. 65
25
33
66
67
5I

I
I
I
I

I

Science. . . .
Science/Math/Physical Education ..
Secretarial Careers Associate .
Secretarial Careers Certificate .
Security Division .
Servicemen's Opportunity

College . . . . . . . . . 16
Shorthand. . . . . . . . . . 82
Social Sciences. . . . . . . . . . . . . 40
Social Sciences/Humanities. . . . 40
Sociology. . . . . . . . . . . 82
Spanish. . . . . . 83
Special Fees. . . . . . . . 15
Speech. . . . . . . . . . . . 83
Standards of Conduct 33
Student Development and

Activities. . . . . . . . . . . . . . . . . . . . 32
Student Development Facilities. 32
Student Diversity. 13
Student Grievances 17
Student Organizations. . . . . . . . . . .. 32
Student Services. . . . . . . . . . . .. 27
Technical Occupational Programs,

DCCCD .
Technical Occupational Programs,

TCJC . . . . 90
Telecourses. . . . . . . . . . . . . . . . . 36
Testing and Evaluation Center. 28
Theatre. 84
Transcripts of Credit from

Brookhaven College
Transfer of Credits ..
Travel-Study ...
Tuition and Fees. . .
Tuition Schedule
Tutoring Services.
Veterans Benefits .
Waiving of Scholastic

Deficiency . . . . . . . . . . . . . . . . . .. 22
Withdrawing from College 23

Photographs by Eliot Greene, Dan Howard and Ann Hutton,
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